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WASHED again and agais 
f —but pust 0d 


f ° 
hac’ SUPPORTING 


That’s one reason why ‘NORVIC’ 
Crepe Binders and Bandages are 
recommended by the Medical 
Profession. They are hygienic 
and non-irritant; can be thor- 
oughly relied upon even in cases 
of extreme weakness. They con- 
tain 70 per cent. wool and 
absolutely no rubber; allow com- 
plete freedom of movement, 
whilst giving gentle and adequate 
support. Obtainable in the fol- 
lowing widths: Binders 6-8-11 
ins.; bandages 2-24-3-3}-4 ins 


MODERATE IN PRICE 


Usk you'r Chenust 
-he Stocks them 


London Representative: R. H. EASTAWAY, 
Tel. : WANstead 0652. 82, Hermitage Court, Snaresbrook, E.18 


SOLE MANUFACTURERS 
GROUT € CO. LTD. LEEKBROOK, LEEK, STAFFS. 
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Reassurance 





Many persons suffering from haemorrhoids delay a 
visit to the doctor for fear they may be told that their 
condition is malignant or requires an operation. It is 
a happy fact that often the doctor can assure his patient 
that the condition is not malignant and that operation 
may not be necessary. 

Anusol Suppositories relieve rectal congestion by their 
mildly astringent action, soothe inflamed areas and, in 
the early stages of the disease, will overcome haemorr- 
hoids. The immediate relief of pain and irritation 
afforded by Anusol Suppositories comforts the patient 
and confirms the doctor’s assurance. 

Anusol Suppositories are also prescribed for pruritus ani 
and fissure, with excellent results. 

Anusol Suppositories contain no narcotic or analgesic 
drugs. 


ANUSOL 


Haemorrhoidal Suppositories 


WILLIAM R. WARNER « CO., LTD., 
| 150-158 Kensington High St.,London, W 8 ( 7 emporary wartime address) 











No brush alone can effec- 
tively clean the teeth. 
Food particles in crevices 
inaccessible to the brush 
are liberated by the 
physio-chemical action of Kolynos 
Dental Cream on the retentive 
mucin. All food debris is there- 


by removed in the mechanical 





PHYSIO-CHEMICAL ACTION 


KROLYNOS DENTAL CREAM 


KOLYNOS INCORPORATED: 12 CHENIES STREET * LONDON w.c.it 


process of rinsing. Foci 
of a potentially dangerous 
natureare thus eliminated, 
and the likelihood of decay 
appreciably lessened. 
In addition, the constituents of 
Kolynos Dental Cream render 
ic refreshing, invigorating and 


pleasant to use. 
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SUPPLEMENT (i) 








OFFICIAL ANNOUNCEMENTS 
14/- per inch; minimum charge 10/- 
IPS FOR HEALTH VISITOR'S 
OLARSH COURSE 





s are being offered to suitable 
Those eligible are State-Regis- 
ed nurses with C.M.B. certificate (or 
t I of present training) under 35 years 
age. Selected candidates will sign a two 
r contract which will include the six 
ths necessary for Health — Visitor's 
rse, and 18 months as a District Nurse. 
ior full particulars please apply to The 
erintendent, North London_ (Islington) 
trict Nursing Association, 6/7 Canonbury 
ce, London, N.l., enclosing stamped 
ressed envelope. (642) 


PO TSMOUTH & SOUTHERN COUNTIES 
P EYE AND EAR HOSPITAL 
APPOINTMENT OF SECRETARY 
Wentiemen wishing to apply for this 

ointment are asked to do so on a 

m to be obtained from the undersigned. 
' CLARENCE N. DAY, 

Chairman. 
Committee of Management. 

yham Holt, Hill Brow, 
Hants. 


Pp 
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t 
"THE ROYAL COL’ 
=~ EDUCATION 


MBursary offered by Messrs. 
Co., through the Public 


(981) 


LEGE OF NURSING 
DEPARTMENT 

H. V. Carter 
Health Sec- 





bursary of 10 guineas is offered to 
st a Member to take the industrial 
sing Course in Bristol, starting on Sth 
ember. Applications should be sent 
before 13th August to the Director in 
Education Department, The Royal Col- 
of Nursing, la Henrietta Place, Cav- 
ish Square, London, W.1. (1056) 





TRAINING & LECTURE COURSES 





— ROYAL COLLEGE OF NURSING 
s for trained nurses in preparation for :— 
Visiting. Six months. Approved by 
Ministry of Health. (Two Public Health 
ction, bursaries of 10 gns. each, offered to 
bers for course starting January, 1944). 
Nursing. Three months. Starting 
> 8th September in Bristol and London. Ministry 
bour grants available for six weeks 
courses. Part-time courses for nurses em 
loyed in industry. 
jurse Toachers. “ne year whole-time. Start- 
» ing September 22nd. 
course. Eighteen months. 
Starting September 20th. 
in Nursing. University of London. 
wo years. Tuesdays and Thursdays, starting 
ptember 23rd. 
ply to the Director, Education Depart ment, 
College of Nursing, la, Henrietta Place, 
dish Square, W.1. 440) 


NATIONAL HEALTH SOCIETY 
HEALTH VISITORS 
ing Course for Health Visitors, etc., in 


Whole- 
time. 





ation for Examination approved by the 


try of Health. 
particulars, apply to Secretary, National 


Society, 90, Buckingham Palace Road,| 


0 /9R 
b (19/28) 
UNIVERSITY OF BRISTOL 
MIDWIFE TEACHERS’ CERTIFICATE 
COURSE 
is course will commence on September 
1943. Applications for admission 
id be made as soon as possible. 
rms may be obtained from the under- 





WINIFRED SHAPLAND, 
Secretary and Registrar. 
(946) 
=... 
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RIPLEY URBAN DISTRICT COUNCIL 
PPOINTMENT OF HEALTH VISITOR 

4 AND SCHOOL NURSE 
plications are invited for the 
of a Health Visitor and Schoo! 
plicants must have obtai 
Visitor’s Certificate of the Royal 
ary Institute or the Diploma issued 
the Board of Education (Health| 
rs Training) Regulations, 1919, 
mary, £200 per annum, 
ments of £10 to £240 
lling expenses and the war-time cost 
ng bonus approved by the Council] 
present £26 per annum), plus a uni-| 
ane) of £8 per annum. 
D ion forms can be obtained from} 
edical Officer of Health, Town Hall, | 
¥, and should be returned to him not | 

f than Thursday, 5th August, 1943. 
Hall, 


appoint- | 
I Nurse. | 
ned the new) 


rising by annual) 
per annum, with} 


HAROLD BARNES, 
Clerk of the Council. | 
(820) 


early Insertion, 


| Institute. 


} One month’s notice on either side, and wii 


| first post on 7th Au 


y- 
16th July, 1943. 


DERBYSHIRE GOUNTY COUNCIL 
MIDWIVES ACT, 1936 — SECTION 2(1) 
Applications are invited for the appoint 

ment of County Midwives. 

The Midwives will be required to under- 
take the general duties of County Midwives 
in any specified areas of the County and 
they must be State Certified Midwives. 

Salary Group A. In the case of Midwives 
who are also State-registered Nurses or 
have had three years recent experience in 
the active practice of midwifery subsequent 
to qualification as a midwife £200 per 
annum, rising by annual increments of £10 
to £250 per annum, plus a temporary cost 
of living bonus, which at present is £26 per 
annum, travelling expenses, and an allow- 
ance of £10 per annum for uniform and 
laundry. 

Salary Group B. 
the above) with midwifery training only, 
£175 per annum, rising by one annual in 
crement of £5 and two of £10 to £200 per 
annum, plus a temporary cust of living 
bonus, which at present is £26 per annum, 
travelling expenses, and an allowance of 
£10 per annum for uniform and laundry. 

Midwives in Group B will be transferred 
to Group A after three years’ satisfactory 
service on the County Council staff. 

The Officers appointed will be required to 
devote their whole time to the service of 
the County Council and will not be allowed 
to engage in private practice or any other 
employment or occupation. The Officers 
appointed will be required to work under 
the direction of the County Medical Officer 
and to live in such parts of the County as 
he may from time to time direct. The posts 
will be subject to the provisions of the 
Local Government Superannuation Act, 1937 
and the successful candidates will be re- 
quired to a medical examination. The 
Appointments will be determinable by three 
months’ notice on either side. 

Forms of application may obtained 
from the undersigned to whom they should 
be returned completed by not later than 
the first post on August 7th, 1943, together 
with copies of not more than three recent 


testimonials. 
New County W .M. ASH, | 
Derby. County Medical Officer. 
(788) 


16th July, 


Midwives (other than 


pass 


be 


Offices, 


1943. 


CITY OF PORTSMOUTH 
PUBLIC HEALTH DEPARTMENT 

Applications are invited from Almoners 
holding the approved Certificate for the 
appointment of Certificated Almoner, for 
duty in the tuberculosis section of the 
above department. For the time being the 
duties will be concerned mainly with the 
schemes for the payment of maintenance 
allowances for tuberculosis patients and 
Mass Miniature Radiography as authorised 
under memorandum 266/T of the Ministry 
of Health. 

The salary will be at the rate of £255 
per annum, rising by £15 annual increments 
to £315 together with a cost of living bonus 
at present payable at the rate of 10s. per 





position is subject to the 
Local Government 
1937 and the 


provisions 
Superannuation 
successful candidate 


the 


Act of 


| will be required to pass a medical examina- 


tion. 

Application forms may be obtained from 
and must be returned to the Medical Officer | 
of Health, Northern Secondary School, May- 
field Road, Portsmouth, not later than 
Saturday, 7th August, 1943. 

FREDERICK SPARKS, Town Clerk. 


| Municipal Offices, 


Royal Beach Hotel, Southsea. 
17th July, 1943. (544) 


COUNTY BOROUGH OF DUDLEY 
APPOINTMENT OF HEALTH VISITOR 

AND SCHOOL NURSE 
Applications are invited for the 
appointment. Applicants must be 





above | 
State- 


| registered Nurses with the certificate of the! 


Central Midwives 


sen Board and new Health| 
Visitor’s Certificate 


of the Royal Sanitary | 
The salary will be at the rate} 
of £215 rising by two annual increments of 
£11 and one of £13 to a maximum of £250) 
per annum in accordance with the Council’s 
regulations of service. The candidate's 
previous experience will be taken into 
account in fixing the commencing salary. 
Uniform will be provided and travelling ex- 
penses will be paid. | 

The appointment will be terminable by 
1 
be subject to the provisions of the Local| 
Government and other Officers’ Superannua- | 
tion Act, 1937, and to the successful candi-| 
date passing the necessary medical exam-| 
ination. 

Applications, stating age, experience and| 
qualifications, together with copies of not! 
more than three recent testimonials, should 
be sent to the undersigned not later than/| 


gust, 1943. 
+E CANT, 
Town Clerk. 
(806) 


Council House, 
Dudle 


copies 


| Town 


DERBYSHIRE COUNTY COUNCIL 
HEALTH VISITORS & SCHOOL NURSES 
PERMANENT AND TEMPORARY 
APPOINTMENTS 

Applications are invited for the 
appointments. The salary is £210 
annum, rising by annual increments 
£255 per annum, plus a temporary 
living bonus, together with reasonable 
travelling expenses. Candidates will be 
quired to be State-registered Nurses 
possess the Health Visitor’s Certificate 
the Royal Sanitary Institute or to have 
held the post of Health Visitor under a 
local authority with the approval of the 
Minister of Health. The Officers appointed 
will be required to work under the super 
vision of the County Medical Officer and to 
devote the whole of their time duties 
in connection with maternity and child we 
are, tuberculosis and school medical 
vices, and to reside in such parts of 
County as may be required. The duties do 
not include midwifery. The posts will be 
subject to the Provisions of the Local Gov 
ernment Superannuation Act, 1937, and the 
successful candidates will be required to 
pass a medical examination 
Forms of application may 
from the undersigned, to whom they should 
be returned completed by not later than 
the first post on August 7th, 1943, together 
with copies of not more than three recent 
testimonials. 
New County 

Derby 
léth July, 


ibove 
per 

to 

t 


to 


ser 


the 


be obtained 


W. M. ASH 
County Medical Officer 
(787) 


Offices, 


1943 





AMENDED ADVERTISEMENT 
BOROUGH OF SOUTHALL 
DEPARTMENT OF THE MEDICAL 
OFFICER OF HEALTH 
APPOINTMENT OF WHOLETIME 
MIDWIFE 
Applications are invited for the 
appointment at one of the following 
plus cost of living bonus, at 
rate of 17s. per week, and an 
ind laundry allowance of 
For State Certified Midwives £180 
by annual increments of £10 
For State Certified Midwives 
State-registered Nurses—£200 
ann increments £10 


above 
saiary 
present 
innual 
£18, 


scales, 
at the 
uniform 
namely 
rising 
£250 p.a. 
who are also 

.a., rising by 
to £300 p.a 

An additional 
the candidate 
Teachers’ Certificate 
wives Board. 

The commencing ary will cording 
to the experience and qualifications of the 
person appointed, and will be subject to 
any adjustment as a result of the recom 
mendations of the Rushcliffe Committee in 
its Report regarding midwives salaries to 
be published shortly 

Candidates must fr 
National Service. 

Further details, together 
application and conditions 
may be obtained from the 
Health, Health Department, 
Southall, Middlesex, on 
stamped addressed envelope, to whom the 
completed form should be returned not 
later than noon on Thursday, the 5th 
August, 1943. 
Canvassing 
qualify 

M. LINDSAY TAYLOR, 
‘lerk’s Offices, Southall. 


p.a., 
t 


o 


of 


i 


wi be paid to 
Midwife 


Central Mid 


> p.a 
holding 


ol 


the 
the 


sal be a 


be exempt m 
with form of 
of appointment 
Medica! Officer of 
Manor House, 
receipt of i 


directly or indirectly wil! dis 


Town Clerk. 





BOROUGH OF KETTERING 
HEALTH VISITOR AND SCHOO! 


Applications invited f 
appointment commencing 
£200 per annum, rising by annua 
ments of £10 to £240 per annum, plus 
of living bonus (at present £26 per annum) 
and uniform allowance of £10 per annum 

Applicants must (1) Hold a _ certificate 
of three years’ training in general hospita 
or of full training in a children’s hospita 
(2) Be a state-certified Midwife M.) 
and in addition, must have either (a) 
The new Health Visitor's Certificate of the 
Royal Sanitary Institute as prescribed by 
the Ministry of Health; The Certifi 
cate for Health Visitors bed by the 
Board of Education Visitors’ 
Training) Regulations, 
previously approved 
Health as a Health 

The appointment will be subject 
Local Government Superannuatior 
1937, and the successful 
required to pass 
cal examination 

Applications, on forms to be obtained 
from the undersigned, together with 
of three recent testimonials, must 
reach me not later than Monday, the 23rd 
August, 1943. 
Clerk's 
Kettering. 
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all advertisements should be sent to the Manager, Nursing Times, Messrs. Macmillan & Co., Ltd., St. Martin's Street, London, W.C.2 

















SUPPLEMENT (ii) 


NURSING TIMES, JULY 81, 19g (URS 








HOSPITAL AND OTHER VACANCIES 





ESSEX COUNTY COUNCIL 
WAR-TIME NURSERIES 


Applications are invited for the following 
Non-resident positions at the e under- 


mentioned War-time Nurseries: 
ELM PARK PARADE, ELM PARK, 


HORNCHURCH (To be opened shortly) 
Matron. 8.R.N Salary £180-—£220 per 


annum. 


2 Nursery Trained Nurses, Salary £155 


£150 per annum. 


1 Warden or Teacher. Salary £150 per 


annum or Burnham Scale. 
196-188, CHINGFORD MOUNT ROAD, 
CHINGFORD. (To be opened shortly) 


Certificated Nursery Trained Nurse. 


Salary £135—£150 per annum. 
2 Gh 


id Care Reserve Members (or per- 


Sal: iry 


“t experienced in care of children). 
£120 per annum. 


1 Warden or Teacher. Salary £150 per 


annum or Burnham Scale. 
THE omar SEWARDSTONE ROAD, 
VALTHAM ABBEY 


Deputy saan S.R.N. or college trained 


with institutional experience. Salary £160 


£180 per annum. 


Warden or Teacher. Salary £150 per 


annum or Burnham Scale. 


WOODSIDE, 23 HALL LANE, t PMINSTER 


(To be p ae shortly) 


Matron, 3.R.N Salary £180—£220 per 


annum. 


. S.R.N. or college trained 
Deputy Matron ‘ po 


with institutional experience. Salary 
—£180 per annum. 


Nursery Trained Nurse. Salary £155 £150 


per annum. 


Child Care Reserve Member (or pene 
Salary 


experienced in care of children). 
£120 per annum. 


Warden or Teacher. Salary £150 per 


annum or Burnham Scale. 
MILL ROAD, MALDON 


Warden or Teacher. Salary £150 per 


annum or Burnham Scale. 


Forms of application may be obtained 
from the undersigned. Applications 


addressed to me at the County Hall, 


Chelmsford, should reach me not later than 


9 a.m. on Monday, the 9th August, 1945. 


Clerk of the County Council. 


JOHN E. LIGHTBURN, 


County Hall, Chelmsford. ines 


ATION 

Applications are invited from Queen's 
Nurses far the following appointments. 
Federated Superannuation Scheme in force. 

Second Assistant Superintendent required 
to undertake Emergency relief when neces- 
sary. Work includes supervision of District 
Nurse Midwives who are responsible for 
health visiting, and to act as non-medical 
supervisor of midwives. Applicants should 
hold Health Visitor's Certificate. Cyclists 
and motorists. Inclusive salary £272. Make 
own living arrangements. 

Emergency Staff. Cyclists, motorists, or 
willing to learn. Salary £105—£135 according 
to Queen's service. £10 uniform. Allowance 
for board and lodging. Work includes mid- 
wifery, maternity, general nursing and 
health visiting. 

Abingdon. Two employed, one required. 
Cyclist, motorist or willing to _ learn. 
Live in Cottage Hospital with other 
nurse. Salary £105—135, according to 
Queen’s service, £10 uniform. Board, 
etc. provided. Apply County Superintendent, 
Berkshire County Nursing Association, Town 
Hall Chambers, Reading. (1074) 


BERKSHIRE COUNTY NURSING 
ASSOCIA 








HOLBORN BOROOGH COUNCIL 
WAR-TIME DAY NURSERY 


Matron (Resident) required at well-estab- 
lished day nursery. Must be State-r regis stered | 
General or State-registered Children’s nurse. 
Salary £150 p.a. rising by annual incre- 
ments of £10 to £170 p.a, with full resi- 
dential emoluments and £10 p.a. allowance} 
for uniform. Applications stating age, 
nationality, training, qualifications and ex 
perience, and accompanied by copies of not 


more than three testimonials to be sent 


goon as possible, and must be received by | 
the undersigned not later than the 5th} 
August, 1943. Envelopes to be endorsed 
Canvassing, direcetly or in 


“Day Nursery.’ Hh 
directly will disqualify. : 
Town Hall, Cc. F. 8S. CHAPPLE, 


197,- High Holborn. Town Clerk. 
w. 


r.C.A. (754) 


BOROUGH OF ILFORD 
ISOLATION HOSPITAL & SANATORIUM 
(190 Beds) 

APPOINTMENT OF ASSISTANT MATRON 
Applications are invited for the appoint- 
ment of Assistant Matron, acting as 
Housekeeper, at the Isolation Hospital and 

Sanatorium. 

Candidates must be on the General and 
Fever Register of the General Nursing 
Councii and must have a certificate in 
housekeeping or domestic science. 
Commencing salary is £170 per annum 
(no bonus) rising subject to satisfactory 
service by five annual increments of £10 
each to £220 per annum, plus £10 per 
annum uniform allowance and £1 per week 
holiday board allowance. The appointment 
is subject to the provisions of the Local 
Government Superannuation Act, 1937, the 
Council's sickness regulations and to medi- 
cal examination by the Council's Medical 
Officer of Health. 

Applications on the prescribed form which 
will be supplied upon receipt of a stamped 
addressed foolscap envelope must be re- 


| turned with copies of three recent testi- 


monials to the undersigned on or before 5th 
August, 1943. 

Canvassing directly or indirectly will be 
a disqualification. 


Town Hall, CHARLES N. ROBERTS, 
| Tiford. Town Clerk. 
20th July, 1943. (823) 





COUNTY BOROUGH OF CROYDON 
WARLINGHAM PARK HOSPITAL 
(For Nervous and Mental Disorders) 
WARLINGHAM, SURRE 
Junior Assistant Matron, required. Must 


| be doubly trained and possess the recog- 


nised certificates in both General and 
Mental nursing. Age not to exceed 35. 
Salary £180 rising to £305 per annum with 
war bonus at present £13 per annum. Plus 
board, apartments, laundry, uniforms, etc., 
valued for purposes of superannuation at 
£71 3s. per annum. The appointment is 


lsubject to the provisions of the Asylums’ 


Officers’ Superannuation act, 1909. Apply to 
Medical Superintendent. (772) 








MANCHESTER EDUCATION COMMITTEE 


REMAND HOME FOR GIRLS 


Applications are invited for the following | 
resident posts at the Alder House Reman 
Home for Girls, Whalley Range, Manches- 


ter, to be opened shortly: 


Matron, £130 to £150 per annum, plus | 


board and lodgings. 


eputy Matron, £80 to £110 per annum, 


plus board and lodgings. 


Kitchen Matron, £70 to £00 per annum) 


plus board and lodging. 


Commencing salary xccording to  ex- 
perience. Nursing qualifications and ex- 
perience may be recognised in additional | 


salary. 


Forms of application and Conditions of| 
Service may be obtained from The Director 
of Education, Education Offices, Des ans sgate, 


\KENT /COUNTY COUNCIL 
COUNTY HOSPITAL, «PEMBURY, NEAR 
TUNBRIDGE WELLS 
Applications are invited for the follow- 


I ing appointment: 


Sister-in-charge of Deep Therapy Unit. 
Qualifications required: (1) S.R.N.; (2) 
Part I. Midwifery Training Certificate; and 


|(3) experience in the use of radium 


Salary according to experience within the 


| appropriate Rusheliffe scale, £140 to £210 
Cc 


year with full residential emoluments. 


Uniform. Superannuation. Medical exam- 
| ination necessary. 
Applications stating age, qualifications, 


} experience and the names and addresses 


of two persons to whom reference may be 
made as to professional ability, to be sent 
to the County Medical Officer, County 


| Hall, Maidstone, by 10th August, 1943. 


Manchester, on receipt of a tamped | ‘ounty Hall W. L. PLATTS 
addressed foolscap envelope, and should be] Maidstone. | Clerk of the Goenty Genes il 
returned to him not later than a “ 4th July, 1943. a. 


10th. 





MERTON AND MORDEN COUNCIL 


Matron for Day Nursery (Non-residen- 
tial). Applications for this appointment 
are invited from State-registered General | Certific: ate essential. All Rushcliffe recom-| 
mendations in force, also Federated Super- 
annuation Scheme. Apply to Matron. 


Nurses or State-registered Children’s 
Nurses. Salary £220 a year with an initial 
uniform allowance of £10 and thereafter 
Applications 
should be sent to me not later than - 


£5 a year for replacements. 


llth August. Applicants selected for 


terview will be required to furnish three 


testimonials. 
Morden Hall, HARRY MAY, 


8.W.19. Clerk of the Ona. 








THE CHILDRDEN’S HOSPITAL 
SHEFFIELD (Inc.) 
Sister-in-Charge required for Emergency 
Hospital, Dore (30 beds). Housekeeping 


(951) 


BERKSHIRE COUNTY COUNCIL 
PUBLIC ASSISTANCE DEPARTMENT 
Assistant Masters and Assistant Matrons 





required for holiday relief duties. For full 
particulars apply to the County Public 
Assistance Officer, 3 Abbot’s Walk, nae } 


(1022) | 


THE PRINCE OF WALES'S GENERAL 
HOSPITAL 


of Assistant Matron. 





FERMANAGH COUNTY HOSPITAL 
Assistant Matror., ia. @ 





WEST RIDING COUNTY COUNCIL 





COUNTY BOROUGH OF GATESHEAD 
STANNINGTON, NORTHU MBERLAND 


of Second Assistant Matron 


» Visiting Committee. 





KENT COUNTY COUNCIL 


Assistant Matron 


cal examination necessary. 


| previous experience in teaching. 





STAFFORDSHIRE COUNTY COUNCIL 


(12 y 
APPOINTMENT OF ASSISTANT MATRON 


| of Health may from time to time 4 


will "he required to pass 


WEST NORFOLK AND KING'S Lyyy) vit 
GENERAL HOSPITAL, KING'S Lyny 
(178 BEDS) pplic 
Assistant re ne deter: 
required. S.R.N. S.C.M., Housek 
Certificate and "previous housekeeping ching 
perience essential. F.S.S. in force, dad bordin 
according to Rusheliffe scale.  Applicgusperan 
stating age and experience, with ty, Mion’, 














cent testimonials to be sent to Mesmee, | 
uld 

ed 
ENFIELD WAR MEMORIAL eer a= 


CHASE SIDE, ENFIELD, MX, 
Assistant Matron = (Home ind thedleLLA) 
sister combined) required. Ca ide A pp’ 
must have recent theatre experienc : 
luments in accordance with Rushe 
Seale, with uniform allowance. Superm 
ation Scheme in force. iperaggister 
Applications, with three recent wi wor: 
monials, to be addressed to the Sem orda 
tary. (10 porn 
BOROUGH OF EALING — 
DEPUTY MATRON FOR WAR-Tpyp Bndeu 
NURSERY Be J 
Applications are invited for the pog 
of Deputy Matron of a War-time Ny 
for children under five years of age. 4 
cants must be either a _ State-regiy, 
Nurse, a State-registered Children’s y 
or a certificated Nursery Nurse wik 
also completed the special Post Certis 
Course approved by the Ministr 
Health. Salary £180 and three meals y 
on duty. Copies of application fory 
terms of appointment can be ob 
from Dr. Thomas Orr, Medic Ofticer 
Health, Town Hall, Ealing, W55, t a 
upplications must be delivered not 4a : 
than 10 a.m. on the i2th August, am 
Town Hall, R. H. WANkLy@en) 
Ealing, W.5. y YJ 
























CITY & COUNTY OF BRISTOL 
DEPARTMENT OF PUBLIC HEALT 
HAM GREEN HOSPITAL AND 
SANATORII Me 

Applications are invited for the pos 
qualified Sister Tutor, Ham Green Hos 
& Sanatorium, Pill, Nr. Brist The s sa 
will be at the rate of £23 0 £10 Len 
annum (Rushceliffe) plus residential e 
ments. The post is designated unde 
Local Government Superannuatior 
1937, and the successful candidate yw 
required to pass a medical examir 
Applications will be considered fro 
perienced Sister Tutors not possessing 
qualifications required by the Ga 
Nursing Council, but the appointme 
such an applicant would be temp 


with a salary at the rate of £1 
£160 per annum, plus £8 6s. Sd. per 
war bonus and residential emolume 


Applications accompanied by copies 
not more than three recent testim 





should be forwarded to the Medical a" ™ 
of ‘Health, Kenilworth Lodge, Wee 204 
Park, Bristol, 6, not later thane Hall 
August, 1943. 2 morwict 
194 

COUNTY COUNCIL OF THE COUNTY 5p 
: LANARK ao 


COUNTY PUBLIC HEALTH 

DEPARTMENT whic 

AMENDED ADVERTISEMENT 2prct 
Applications are invited for the pos 

Sister Tutor. Candidates must bole ~ i 

Sister Tutor’s qualification recogn seit 2 

the General Nursing Council, and full 


Commencing salary—by placing i #—— 
grade £350—£10—£400 per annum TIN 
ing to qualifications and experience plica 
ippointment is subject to the pro for 
of the Local Government Superan ted 


(Scotland) Act, 1937, and will be t 


is 
|} able by one month's notice on either Mhcliffe 


Outdoor uniform will be provided of 
travelling expenses from Hamilton wifpon 
paid. big . 
The post is non-resident and the WES 
cessful applicant will be attached tw 
staff of the County Public Health Degg{!0 
’ er-T 


ment. She will undertake such training 
instruction of nurses and attend at Sis 
Institutions as the County Medita 


Applications, accompanied by one manne 
of each of three recent testimonials SBU 
I 


jing age, nationality, qualifications ang 


perience, should be made to the 100 | 


| signed to reach me not later me 


| August, 1943. r-T 
J. M. LANG, ‘ing 
County Medical Sup 
»| County Public Health Department. plica’ 
Beckford Street, Hamilton. nce 
|} 22nd July, 1943. We ad 





recent testimonials, 


y assume vacancy filled. 


Clerk of the County Council 


EAST SUFFOLK & IPSWICH HOSPIMEST | 

; IPSWICH : 

Assistant Sister Tutor required. @@elifie 
dates must be State-registered Nur rs 










| have held the post of Ward Sister. Sagrann 


according to experience Rushcliffe 
Preference given to Candidates b Shor 
Sister Tutor Certificate. Apply M 
giving full particulars. \% 











RSING TIMES, JULY 31, 1943. 


SUPPLEMENT (ili) 






























KING'S Lym VICTORIA HOSPITAL, BURNLEY 
—— LYNN (169 Beds) 
pplications are invited for the post of 
sooping -Tutor. Candidates should possess 
; Ousek: er- Tutor’s Ce rtificate, _ pre vious 
housekeepi ng experience is desirable. Salary 
in force. -— to Rushcliffe Scale. F der ated 
le. Appl nuation Scheme in force. ppli 
€ wit ~y stating age, qualilications, experi 
toe with copies of two testimonials, 
uld be addressed to the Secretary. 









CITY OF CARDIFF 


(905) 



























\ (37 
me and thel,LANDOUGH HOSPITAL (345 Beds) 
xper Candidgi Approved Training School for General 
experience, | ursing) 
with | Bush SISTER TUTOR 
‘nce. Superaiiister Tutor required. Applicants must 
j Sister Tutor’s Certificate ot Diploma 
e recent Nursing. Salary and conditions in 
to the ordance with the Rushcliffe Committee's 
mmendations. Applications to be made 
c forms ao ig —— the Matron, 
4 sug ospital, Penarth, Glam 
WAR-TIME 7 a ital ak 
Aetna: ROMER HE CHESTER ROYAL “INFIRMARY 
"aateeea’ ssistant Sister- Tutor = require d, with 
hildren’s Ys hinistrative relief duties _ Must have 
Nurse wh. i a Ward Sister's post. Salary accord 
Post Certis to Rusheliffe Committee Seale with 
Ministry 4: lodging und uniform Federated 
ree meals ggperanauation Scheme in force _Apply 
ition form » recent testimonials to the Ma ron 
n be obt: (912) 
= Ofice F JOINT PRELIMINARY TRAINING 
ered not SCHOOL 
August. jam © ntral Preliminary Training School is 
W ANKLE EY to be opened in a well appointed 
Town es dence in Hampste vd : F 
sampplications are invited for the follow 
(i sosts: 
Qualified Sister Tutor in Charge 
An Assistant Sister Tutor (a suit 








IC HEALTE 


AL AND candidate taking Sister Tutor’s cours 

: be considered). ; 

wr the post aa according to Rusheliffe recom 

aa ons, 

to. tee ly giving full particulars with name 

—£10—goy Ig Teference to the Matron, Hampstead 

idential ¢ al Hospital, Haverstock Hill, marked 

ited under Preliminary Training Sched 
(915) 





nnuation 

























ididate wi 
1 eXaminat 
dered from 
Possessing 


CITY OF NORWICH 
OODLANDS HOSPITAL 
SISTER TUTOR 


(311 Beds) 


plications are invited for the appoint- 





| 
| 
| 
} 
| 


J 
| 


| St. ines County Hospital Carshalton 


ages County Hospital Wolverton 





| Kingston-on-Thames. 


| OFFICER, nae! MES” KINGSTON ON 


| STAFF NURSES (S.R.N 


| STAFF NURSES (Special trained only) at : 
8 


| culosis qualification. 


of the T.B. Association. 
STAFF NURSES (Resident) at :-— 





SURREY COUNTY COUNCIL. 
PUBLIC HEALTH DEPARTMENT 
at Municipal Avenue Kingston on Thames and Surbiton 
Annexe 
Epsom County Hospital Dorking Road 
Redhill County ital, Eariswood 
Common, Redhill 
Dorking County Hospital, Horsham Koad, 
Dorkin 


i 
Warren Road Hospital, Guildford 
Woking War Hospital, Oriental Road, Woking 


Vacancies for Nursing Staff 
Hospitals :— 

Salaries and service conditions in accordanc® 
with the terms of the Rushcliffe Report. 
| WARD SISTER at :— 
Ewell Park Hospital, ‘London Road, Ewell (Long- 
standing male patients only). 

Candidates must be S.R.N. and have had 

experience as a Staff Nurse. Salary grade 


| £130 x £10—£180 p.a. _| Farnham County Hospital Hale Road, 
| SISTER to assist in Housekeeping duties at * a-- 
| Kingston County Hospital, Wolverton Avenue Candidates must be S.R.N. Salary grace 


£100 x £5-—£140 p.a. 


and preferably 
a STAFF NURSES (non-resident) at 


Candidates must be S.R.N. 


possess Housekeeping Certificate. Salary 4 — 
grade £130 plus £10—{180 p.a. Cumbertand House, Whittord Garden, Mitcham 
Candidates must be S.R.N. single or widows, 
SISTER (WOMEN’S and may later be required to become resident 


SURGICAL WARD 
WARD Salary grade £100 x {5—£140 p.a. plus a 


| Surrey County Sanatorium Milford § Nr. living out allowance of £65 p.a. 





et crappy ASSISTANT NURSES at : 
se “gg agg Seca RN. an aN erably | Epsom County Hospital, Dorking Road, Epsom 
- Aarangeagg Ward Siater — cane Kingston County Hospital, Wolverton 
ai ” Avenue, Kingston.on-Thames 


APPLICATIONS FOR PRECEDING Dorking County Hospital, Horsham Road, 
| APPOINTMENTS TO THE COUNTY MEDICAL Dorking 
Shabden-Park Hospital, Chipstead 
The Lodge, ttingham 
8S and D. £65 x £45—{385 p.a 
Cat. ~ ts 55 p.a 


+ pm woneue FOR OUT-PATIENTS DEPT. 
St. Helier County Meatiel, Cee 


Candidates must be S.R.N. Salary grade 
£100 x £5—£140 p.a 
THEATRE STAFF NURSES at :- 
St. Helier County Hospital, Carshalton 
Woking War Hospital, Oriental Road, Woking 

Candidates must be S.R.N. and preference 

will be given to those with Theatre experience. 
Salary grade £100 x £5—{140 p.a. 


— NURSES FOR CHILDREN'S UNIT 


. and T.A. Cert.) at: 
Surrey — ~~ Milford 


r Godalming 
Redhill a Hospital, Eariswood 
Common, Redhill 

Salary grade £110 x £5—£150 p.a. 


County Sanatorium, Milford, 
near Godal —_ 
Redhill County Hospital Eariswood 

Common Redhill 

St. Helier County Hospital, Carshalton 

Candidates must possess Fever or Tuber- 

Salary grade £100 x £5 

£85 x 45—£120 


urrey 


—£150 p.a. Fever trained. 


p.a. T.A. only. rshal 
Vacancies also exist for General trained "St. Meller County, Saeee, os Ss. a 
staff nurses who wish to obtain the certificate Salary grade £100 x £5 7 £140 p.a. plus {10 


Milford only. allowance if general trained and sick children’s 


nurse. 
Application forms and full particulars from 
the aanteatonnind Matron. 1042 








TH 


Sister Tutor required for the 


E GENERAL iNFIRMARY AT LEEDS 
Preliminary 


ROYAL BERKSHIRE HOSPITAL 
READING 














































the Ge 
_ppointmen: of Sister Tutor, Salary and emolu-| Training School. Must hold recognised , z . . 
be tempaies according t Rushcliffe Scale. Candi-| Teacher’s certificate and have had experi Assistant Sister Tutor required. Sister Tutor 
of £14- must posstss Sister Tutor Certifi-| ence as a Ward Sister. Salary according to Certificate preferred. Rushcliffe Scale salary 
Sd. per an or Nurse Teacher’s Certificate. Rusheliffe scale. Federated superannuation F.S.S. in force. Apply Matron. 323) 
emolumed rms and conditions of appointment may) scheme is in force. Uniform is provided —- 
by copies ied Som the Senior Medical Offi-| Apply with full particulars, two recent LANCASHIRE COUNTY COUNCIL 
it testimes oodlands Hospital, Norwich, _to/| testimonials and Matron’s name for refer Sister Tutor 1 for |W tir 
Medical 04" @pplications stating age, qualifica-| ence to the Matron, before 14th August. H pital, inet B Jige, W a 78 natic 
ize, West 2nd experience should be sent. (816) a ae ridge, Wigas 
iter than Me Hall BERNARD D. STOREY, children and adults, suffering from n 
jgmerwich. Town Clerk. COUNTY BOROUGH OF BRIGHTON pulmonary tuberculosis and 44 fema 
1943. (994) BRIGHTON MUNICIPAL HOSPITAL patients suffering from pulmonary tube 
COUNTY = SERVICES losis). 
_ NORTH STAFFORDSHIRE ROYAL Applications are invited for the under-| Salary and emoluments according to t 
ALTA INFIRMARY, STOKE-ON-TRENT mentioned posts: Rushcliffe Committee's scale. Nurses } 
(472 Beds) Assistant Sister Tutor for Preliminary P®red for the Preliminary State | 
SEMENT plications are invited for the post of| Training School. This is an additional] | "4tio and the TA. Examinatic e 
r the poostant Sister Tutor. Candidates must| ®ppointment owing to extension of train The hospital is a new one, wel equipped 
must homes Nurse Teachers’ Certificate and| ing facilities. Good teaching experience | 2nd is visited regularly by consultant 
recognise had Ward Sister's appointment. Salary | for newly qualified Sister or one requiring | £°0MS. | ¢ andidates who should possess t 
a eed rane with Rushcliffe scale. Apply practical teaching experience with a view to 5!ster Tutor’s Certificate must be und 
ioe. tt full particulars to the Matron. *| obtaining senior post later. Salary accord-| Years of age ind the selected candidate wi 
acing (995) “a to xy Seale. — br ay on oe 5 po medi ‘al examin 
t unior ight Sister (Brighton Municipa) | *™ o contribute to the Superannuat 
aaaence, RE INGHAM CHILDREN’S HOSPITAL | Hospital). Candidates must be State-regis- | Fund. 
aoe pod 7 are invited in the above Hos-| tered Nurses and State Certified Midwives. Applications, with three copies of test 
Superanniil ted “od a and Sister Tutor. Cer-| They must have held posts as Ward Sisters Monias, to be forwarded by the 3rd Aug 
ill be te 1 wa i Si Must have had experi-| and have had Theatre experience. Salary !%3, to the Matron, Wrightington H 
om either Mbcliffe Scal hel Salary according to| according to Rushcliffe Scale. pital, Appley Bridge, Nr. Wigan 
provided a eapanion B row with full particu Further details and forms of application C. LISSANT COX 
nitton villi rien ind qualifications to may be obtained from the Matron, Brighton Central Tubercul on 
- (1004) Municipal Hospital, Elm Grove, Brighton, gounty Offices, Prest 
ind the /WESTON-SUPER-MARE GENERAL " , 19.7.4 etn 861) 
tached tol HOSPITAL ‘ Ward eee tghine perenmh Sana x . 
Tealth Dag (109 Beds and 65 Emergenc =a oriym). Candidates must be State-regis _ 
h traininggwteTuor (certificated a nee oa tered Nurses. Salary according to Rush HESSENEFIELS ROYAL INFIRMARY 
ttend at Sister required, combined post. Must cliffe Scale. Further details and forms ‘of (321 Beds) 
Medical | held Ward Sister’s post. Salary ir application may be obtained from the Sister-Tutor required Applicants must 
time ¢ rdance with the Rushcliffe Seale. App - Matron, Brighton Borough -Sanatorium,) hold a Sister-Tutor’s Certificate and hay 
by one Mes to be made to » the Matron (1026) sear Road, Brighton, 7. ; had previous teaching experience Salar 
monials 8. J. FIRTH, according to the Rushcliffe Committe 
‘tions an a DISTRICT GENERAL Medical Director.| recommendations. Federated Superannuation 
o the 100 Bed RY, DEWSBU July, 1943. (830) | Scheme in force. Apply to Matron. (818) 
er than li eds plus 80 Emerge ~y Beds ) 
SePlications are invited for the post of CO ————— _ i 
“Tutor, y 7 | 
ding to the "Bash eet. Salary 
feat TNE, £0, the Rushcliffe Scale. Peder SURREY COUNTY COUNCIL | 
cheme operati -INGSTON ™N yopIT , ER , AVENU 
tment. plications with full —— a2 Ss Seeee seers eee ren 





nee 


Dh 


and Matron’s 
vddressed to the 





name for 
Matron. 








quired. 
d Nur 





: BURY ST. EDMUNDS 
alified Sister Tutor 
rs experience 






essential. 











Sister. annuation Scheme in force 
sheliffe ding to the Rushcliffe spall. 
dates b | Should be made to Matron. 
pply ivilian Beds—190 








ST suPreL.K LK GENERAL mem 


required. 











refe tony e 
(103: 


Ww urd 
Federated 

Salary 
Applica- 
Number 





(901) 





KINGSTON-ON-THAMES (550 BEDS) 


OBSTETRIC SISTER TUTOR AND DEPUTY SISTER-IN-CHARGE MATERNITY 
T (Approx. 50 beds) 

The Hospital is recognized as a Part I Midwifery Training School. Candidates 
must possess the Midwife Teacher's certificate. Salary scale £200 plus £10—{250 p.a 
plus full residential emoluments, pending issue of Rushclifte Committe« ‘S recommend 
ations regarding Midwifery staff. 

Apply to—County Medical Officer, County Hall, 

Kingston-on-Thames. 











THE BOLTON ROYAL INFIRMARY 





LANCASHIRI 245 Beds) 

Application ‘ vited f the post of 

Sister-Tutor. Candidate : d ssess 
Sister Tutor Cert Diploma in 
Nursi I W i Siste 
. I t with 
tea ing erier 

Sa mol ition and 

! r of y i i with 

Rusheliffe scale nd « 

Applicatior iving fu p lars 
tld be add ed to the Matron (783) 
CORNWALL MENTAL HOSPITAL 

BODMIN 
Sister Tutor | Admission Setar re 
ired Candidate rust b ited in 
p Ger Ment Nursing Salary 
he , nnum, inciud ‘ bonus, ess 
I f t ! Perma 
it! | t eme 

Ap t ad t ] 1 to the 

M Su det ! Mental 
i Bodm ( 


“ANGOATS HOSPITAL, " MANGHESTER 


accordance 


Sister Tutor required. Salary in 
with the Rushcliffe scale F.S.8 n ree 
Apply with full particulars of experience 
and qualifications to the Matron (219) 


COUNTY BOROUGH OF SUNDERLAND 


GRINDON HALL SANATORIUM 
CHESTER ROAD 

Applications are invited I the following 
ppointment 

Home Sister. ( lid must | St 

t i 1 p f i i keeping 
( t S vy and ice cond in 
ul aa the tl if t I iffe 
Ke rt. T nti be bie to 
the provi I of Lo Gov rent 
Superannuation A 1037 d tl cces 
ful ndidat b ed to J the 
nec iry med ex thor 

Applications to M i f In 
fec mus Diseases, Hylton Road, Sund ind 
C Durha 0) 


NEWARK TOWN & eternity ‘HOSPITAL 
Atl 1 1 


Sister Tutor. Home Sister equired 

I F.8.8. in force. 

Apply tatin ge fu details of nurs 
ing t t th ith copies of three 
ecent t« inj umes for reference 
to Matr (687) 


GENERAL HOSPITAL, NOTTINGHAM 








E.M.S. ANNEXI ar tai NOTTS 
(127 B 

Sister in Charge _, Must be a 
State-registered urse with Ward Sister's 
nd administrative experience 

Ward Sister requ 1 for Male Wards 
Ward Sister required for Female Ward 
Salary according t the Ru ffe Com 
mittee’s Report 

Federated Superar Scheme in 
force Appli s giv e, qualifica 
tior ind experien tog er with two 
names for referen ) raph, to be 
ddressed to the Mat ( ral Hospital, 
Nottingham no ater ! \ us d, 
4 (S828) 
THE QUEEN ELIZABETH HOSPITAL | 


OR CHILDREN 
HACKNEY ROAD, €.2. 
Sister Tutor and Home Sister 


equired 


nbined post Salary £230 p.a Appli 
ts must hold the Siste rutor certifi 
it eq nt The F.S.S. in 
f 1 wit! i f recent testi 
ind Mat s name fo reference 
t Lad Super ntendet 840) 
KENT COUNTY ‘COUNCIL 
COUNTY HOSPITAI FARNBOROUGH 
NR. BROMLEY ‘ 
\p t ! ire it ted fT the follow 
intment 
_ Seperemenes Sister f Admit itive 
Matror ffiee Qu tion 
juired S.R.N 7 S.C.M 1 (3) 
eferably with ! ital ! ive 
x} s | t Aper 
it t t i R ! iffe 
‘ | i 0 " fu resi 
t i ner Uniforn Superann 
t ’ Medi x t 
\ t , f partic 
btainable f Mat t the 
t hon eted a ions 
vuld be t } Oth Aug 
( ' i W I P | AT rs 
Mauidst ( f the ¢ Counci 
iti ! \ 104 (971) 


NATIONAL TEMPERANCE HOSPITAL 


HAMPSTEAD ROAD, LONDON, N.W.l 
f Sister Housekeeper. Salary 
dir I fle le Feder 
Sup s » force 
ving letalls of x} ‘ the 








SUPPLEMENT (iv) 


NURSING TIMES, JuLy %, ANURSE 























Applications are invited for the following 
appointments, the rates of pay of which are 
governed by the recommendations of the 
Rushclifte Committee. Application forms 
and full particulars can be obtained from the 
Matron “ D”’ of the hospital at which appoint 
ment is desired. Canvassing direct or indirect 
disqualifies 


QUALIFIED 
ASSISTANT SISTER TUTORS 

Scale: £200 by £10 to £250 p.a., resident. 

North Middlesex County Hospital, Edmonton, 
4.18.—Non-resident* ; for Preliminary Train 
ng School ; teaching experience required. 

Staines County Hospital, Ashford, Mx. 
Non-resident.* 


West Middiesex County Hospital, Isleworth, 





Mix.—Non-resident* ; two required (addit 
ional staff) ; S.C.M. essential. 

Redhill County Hospital, Edgware, Mx. 
Resident ; required temporarily for at least 


twelve months ; teaching experience essential 


DEPARTMENTAL SISTERS 

(i) Sanatorium rate—Scale : 
£20 p.a. resident. 

Harefield County Sanatorium, 
Mx.-—Resident (successful candidate may be 
non-resident if she wishes, with living-out 
allowances and emoluments in accordance with 
Rushcliffe scale) ; required for work in large 
sanatorium ; applicants must have held 
senior position in a theatre and had good 
experience in major surgery 

(ii) Hospital rate—Scale : 

£190 p.a., resident. 

Staines County Hospital, Ashford, Mx. 


Non-resident* ; two required. 


NIGHT SISTERS 

(Working under Night Superintendent) 
Seale: £130 by £10 to £180 p.a., resident. 

Chase Farm Hospital, Enf Mx. —Non 
resident® ; S.C.M. or Pt. I of C.M.B. certificate 
and experience ward and theatre sister 
required, 

ee County Soe, near ery 

Non-resident® ; . o ® of 

CALB. certificate uaiiea 4 ‘able 
iastruct student nurses. 

Redhill County Hospital, Edgware, Mx. 
Resident (successful candidates may be non- 
resident if they wish, with living-out allowance 
and emoluments in accordance with Rushcliffe 
scale), 

West Middlesex County Hospital, Isleworth, 

x.— Non-resident* 


WARD SISTERS AND SISTERS 
(i) Sanatorium rate—Scale : £140 by £10 to 
£190 p.a., resident 
Clare Hall County Sanatorium, South Mimms, 
Mx.—Resident ; experience in nursing 
tubersulosis cases essential; T.A. tertificate 
an advantage ; opportunity of qualifying for 


(THEATRE) 
£150 by £10 to 


Harefield, 


£140 by £10 to 


1s 


must be to 


this certificate if desired. 

arefield County Sanatorium, Harefield, 
Mix.—Resident or non-resident* ; for day or 
night duty; good experience in major 


surgery, preferably also chest surgery, required ; 
T.A. certificate an advantage; (a) Relief 
Sister. (b) Ward Sister. 

Redhill County Hospital, Edgware, Mx. 
Resident (successful candidates may be non 
resident if they wish, with living-out allowance 
and emoluments in accordance with Rushcliffe 


scale); required for tuberculosis wards ; 
T.A. certificate and experience in nursing 
tuberculous cases an advantage. 

(ii) Hospital me Scale: £130 by £10 to 


180 p.a., resider 

Haretield (E.M. $.) Hospital, Harefield, Mx. 
Resident or non soll nt*; Relief Sister 
required. 

h Middlesex County Hospital, Edmonton, 

®. 18.—Non-resident* ; one required for 

chronic ward ; expe rience in ward manage 
ment required. 

Redhill County Hospital, Edgware, Mx. 
Resident: (a) one required for ophthalmic 
ward (certificate or experience in ophthalmic 
ward desirable. (b) for general wards (success 


ful candidates for (6) may be non-resident if 
they wish, with living-out allowance and 
emoluments in accordance with Rushcliffe 
scale). 


Staines County Hospital, Ashford, Mx. 
Non-resident* ; (@) for Children’s ward, 
S.R.N. (Sick Children) desirable ; additional 
£10 p.a. if on both General and Sick Children’s 
parts of the State Register). (6) for general 
wards, 

STAFF NURSES 

(i) Sanatorium rate—Scale : 
£150 p.a. resident. 

Clare Hall County Sanatorium, South Mimms, 


£110 by £5 to 


Mx.—Non-resident* ; established and un- 
established staff ; T.A. certificate an advan 
tage; opportunity of qualifying for this 


MIDDLESEX COUNTY COUNCIL 


certificate if desired. (a) for work in busy 
theatre (chest surgery theatre 
- ke nce essential. (6) for sanatorium 





sanatorium 
| 
Harefield, 


Haretiela County Sanatorium, 
Mx.—-Resident or non-resident* ; tablished 
ind unestablished staff; T.A. certific ate an 
idvantage ; opportunity of qualifying for this 
certificate if desired. (a) for thoracic theatre 
permanently (major chest surgery—excellent 
opportunity of gaining experience in nursing 
thoracic cases treated by most modern surgical 
methods ). . (6) for sanatorium wards. 

Redhill County Hospital, Edgware, Mx. 
Resident (successful candidates may be non 
resident if they wish, with living-out allowance 
and emoluments in accordance with Rushcliffe 
scale) ; required for tuberculosis wards ; T.A. 
certificate an advantage. 

(ii) Hospital rate—Scale : 
p-a., resident. 

Chase Farm Hospital, Enfield, Mx. 
resident* ; unestablished staff. 

Harefield (E.M.8.) Hospital, Harefield, Mx. 
Resident or non-resident* ; established and 
unestablished staff. (a) for Children’s Unit 
S.R.N. (general) with Children’s experience 
yr, S.R.N, (Sick Children) essential—additional 
£10 p.a. if on both general and Sick Children’s 


est 





£100 by £5 to £140 


Non 


parts of State Register). (6) for Theatre 
permanently (good surgical experience pre 
ferred). (ce) for general wards. 





illingdon County Hospital, near Uxbridge, 
Non-resident* ; for day or night duty ; 
(a) for theatre. (6) for general wards. 

North Middlesex County Hospital, Edmonton, 
WN. 18.— Non-resident*. 

Redhili County Hospital, E are, Mx. 
Resident ; (@) one required for Ophthalmic 
Ward (certificate or experience in ophthalmic 
work desirable). (6) for Theatre. (c) for 
general wards ; me. candidates for (b) 
and (c) may be non-resident-if they wish, with 
living-out allowance and emoluments in 
accordance with Rushcliffe scale. 

Staines County Hospital, Ashford, Mx. 
Non-resident* ; (a) for the atre. (0) for general 
wards. 

West Middlesex County Hospital, Isleworth, 
Mx.— Non-resident* ; (a) for ambulance duty 
(S.C.M.) or Pt. I of C.M.B. certificate essential 

additional £10 or £5 respectively payable for 
these qualifications). (6) for theatre work. 
(ce) for general wards. 


NURSES WITH Y.A. CERTIFICATE 
Seale: {85 by £5 to £120 p.a., resident. 
Clare Hall County Sanatorium, South Mimms, 
Mx.—Non-resident * established and unestab 
lished staff. 

Harefield County Sanatorium, Harefield, 
Mx.—Resident or non-resident* ; established 
and unestablished staff. . 


ASSISTANT NURSES 


Some hospital nursing experience essential. 


(i) Sanatorium rate—Scale: With two or 
more years’ training in recognized training 


school or with two years’ hospital nursing 
experience under trained supervision, £75 by 
£5 to £05 p.a., resident ; without such training 
or experience, salary commences at £65 p.a., 
resident. 

Clare Hall County Sanatorium, South Mimms, 
Mx.—-Non-resident* ;_ established and un- 
established staff ; opportunity of qualifying 
for T.A. certificate if desired. 

Marefield County Sanatorium, Harefield, Mx. 
—Resident or non-resident* established and 
unestablished staff; (a) for thoracic surgical 
unit (good surgical experience preferred ; 
excellent opportunity of gaining experience in 
nursing thoracic cases treated by most modern 
surgical methods). (0) for sanatorium wards. 
Opportunity for qualifying for T.A. certificate 
if desired. 

Danesbury Convalescent Home for T.B. 
Women, Welwyn, Herts.— Resident (successfal 
candidate may be non-resident if she wishes, 
with living-out allowance and emoluments in 
accordance with Rushcliffe scale). 

Redhill County Hospital, Edgware, Mx. 
Resident (successful candidates may be non- 
resident if they wish, with living-out allowance 
and emoluments in accordance with Rushcliffe 
scale); required for tuberculosis wards ; 
experience in tuberculosis work essential, 

(ii) Hospital rate—Scale ; With two or more 
years’ training in recognized training school 
or with two years’ hospital nursing e Xperience 
under trained supervision, £65 by £5 to £85 


p.a., resident; without such teaining or 
experience, salary commences at £55 p.a., 
resident. 

Chase Farm Hospital, Enfield, Mx.-Non 


resident* ; one or more years’ training 





essential ; unestablished staff. 


Harefield (E.M.S.) Hospital, Harefield, Mx.— 
| Resident or non-resident* ; established and 
unestablished staff. 

ym Middlesex County Hospital, Edmonton, 

1 Non-resident* 

M West Middlesex County Hospital, Isleworth, 
Mx.—Non-resident*. 


STUDENT NURSES 
Candidates must be over 17 
girls or widows of sound health. Resident and 
unestablished appointments. Superannuation 
contributions payable by candidates over 18 
years. After passing final State Examination, 
suitable candidates accepted for midwifery 
training. 


TRAINING IN GENERAL NURSING 
Seale : Ist year £40, 2nd year £45, 3rd year 
£50, 4th year £60. 
Students required at: 
Central Middlesex County Hospital, Park 
Royal N.W.10. 
hase Farm Hospital, Enfield, Mx. 
Vacancies for 2.8.43 and 4.10.43. 
arefield (E.M.S.) Hospital, Harefield, Mx. 
Hillingdon County Hospital, near Uxbridge, 


x. 
North Middlesex County Hospital, Edmonton, 


. 18. 

Redhill C= ospital, 

Staines County Hospital 
Vacancies for 4.1.44 and 30.3.4 

West Middlesex County Hospital, Isleworth, 
Mx.—Vacancies for Nov. 1943 and Feb. 1944. 

Four year course (including three months 
preliminary trial period) Candidates are 
prepared for preliminary and final State 
Examinations im general nursing. Nurses 
whose names are already on supplementary 
part of State Register are accepted for two 
year course in general nursing in preparation 
for final State Examination, commencing 


£45 p.a. 
DUAL TRAINING 

In general and tuberculosis nursing—Scale 
Ist year £45, 2nd and 3rd years £50, 4th year 
£60. 

Students required at: 

Clare Hall County Sanatorium South Mimms 
Mx.—Affiliated Training School.Students 
spend two years at the sanatorium training 
for preliminary State Examination and 
Tuberculosis Association certificate. They are 
then transferred to one of the Council’s general 
hospitals for completion of general training in 
preparation for final State Examination. 

arefield County Sanatorium, Harefield, Mx. 

Students spend two years in chest wards of 
sanatorium training for preliminary State 
Examination in general nursing and Tuber- 
culosis Association certificate ; last two years 
are spent in general wards of E.M.S. hospital, 
training for final State Examination. 


years, single 


Ashtord minx. 





Note re the above: Resident staff receive 
board, lodging, uniform and laundry. 
All appointments are subject to medical 


examination and, unless otherwise stated, 
established and pensionable. 

*Where posts are advertised as non-resident, 
the County Council will bear the reasonable 
cost of living-out accommodation. 

Applications are also invited for the under- 
mentioned appointments. For application 
forms and full particulars apply as above. 


—_— FOR MATERNITY DEPARTMENT 

N and S.R.N., with good practical 
rience. 

x County Hospital, Edmonton, 
N. 18.—Non-resident. 

West Middiesex County Hospital, Isleworth, 
Mx. (Replacements and additional staff), 
Non-resident ; established and unestablished 
staff, see footnote. 

Salary £120 by 
p.a. resident ; for 


below. 
STAFF NURSE MIDWIVES 
S.C.M. and S.R.N 
Ry ene County Hospital, Edmonton, 
18.—Non-resident 

™ edul County Hospital, 

Non-resident. 
iddiesex County 

Bushey Heath, Herts. 
application forms, etc. apply to Matron, 
Redhill County Hospital, Edgware, Mx. 

West Middlesex County Hospital, Isleworth, 
Mx.—Non-resident (replacements and ad- 
ditional staff) established and unestablished 
staff, footnote. 

Salary £95 by £5 to £110 p.a. ; 
resident allowance see below. 

STAFF MENTAL NURSES 
S.R.N. (mental) or R.M.P.A. certificate. 
North Middlesex County Hospital, Edmonton, 





annual increments to £160 
non-resident allowance see 


Edgware, Mx. 
Maternity es ~ 


Non-resident. For 


see 


for non- 











N. 18.—Non-resident ; salary £90 p.a. for two 








years, then £100 non-tes} 
allowance see Tess 


SENIOR MALE MENTAL NURGE 
West Middlesex County Hospital, | 
Mx.—Non-resident ; S.R.N. 
A. certificate or R.A.M.C 
trained nurse required. M 
military service on medical 
military age. Salary £3 15s. 


p.a.; for 
below. 















































increments not exceeding 2 f licé 
to maximum of {4 5s. p. wk. may be ies 0D 
sidered. Unestablished sta 7 spital 
yuld b 
MALE NURSES (general) unty | 
Candidates must be over ilitary bidstone 
not liable for military service on medi h July 
grounds. i 
Chase Farm Hospital, Enfield, Mx—, | 
resident; S.R.N. (general) or Raye 





certificate as fully trained nurse required, 
ee County Hospital, uoer Uxdr 
Non-resident ; S.R. 
RA M.C. certificate fully 
required. 


West Middlesex County Hospital, | 


as 





Mx.—-Non-resident ; following a te 
fications required ..N. (general or : 
R.M.P.A. certificate, R.A.M.¢ certifican ne 
fully trained nurse. s 

Salary £3 10s. p. wk. Annual increm anatl 
not exceeding 2s. 6d. weekly up to max ne 
of £4 p. wk. may be considered. Unest 


staff. 


. 
C.S.M.M.G., M.E. 
required. 

Chase Farm Hospital, Enfield, m 
resident ; umnestablished staff, see fox 
West Middlesex County Hospital, Isewor 
Mx.—Non-resident ; two required :-—(g¢ ty 
Electrical Department (unestablished staff 





footnote) and (0) for Massage Departmen! minatic 
Salary scale : £210 by £7 10s. to £240 plipplicat 
with use of overalls and laundry thereof Medic 


shill, 

HOUSEKEEPER or HOUSEKEEPING 8} 
West Middlesex County Hospital, | 

Mx.—Non-resident ; adaitionsl ul appointme 
Candidates must possess recognised hous 
keeping or domestic science certificate and} 
experience in hospital or institutional cooks 
for large numbers and in kitchen admi 


RTH CO 
junior 
rience 
heliffe 
orce. 


tion. Certificate of diploma in dietetics g 
advantage. Nursing qualifications not ‘ 
tial. Salary, without nursing qualific ICES 


he Cot 
wing 
ters 


£130 by annual increments to £180 per annum 
for non-resident allowance below. 
successful candidate is S.R.N., salary a 

conditions of service will be in accordance witj 
recommendations of Rushcliffe Committ 
i.c., £150 by £10 to £200 p.a. ; the rea 
eost of living-out accommodation will be bon 
by the County Council. 


HOUSEKEEPER FOR NURSES HON 
Central Middlesex County Hospital, 
Royal, N.W.10.—Resident. Candidates m 
possess recognized housekeeping or domes 
science certificate and had experience in lag 
hospital or institution. Nursing qualificatiog 


see 
boroug 


nab 


i ~ ay 
not essential. Salary £120 by annual ng . 1), 
ments to £170 p.a. resident. duri 

Ss) 


MALE & FEMALE NURSES 
(Resident) required at Middlesex Coley 
Harper Lane, Shenley, Nr. St. Albans, Herts 





an Institution certified for the reception st 
mental defectives. Commencing wage , 

£2 10s. p. w., (female) £2 p. w. rising by« wi 
increment of 7s. 6d. and five of 2s. to (mak s] 
67s. 6d. p. w. and (female) 57s. 6d. p. ¥ : 
for Preliminary Cert. of the Royal Med C 
Psychological Assoc. 3s. additional and with 
for final cert. plus appropriate bonus. B <r 
lodging, laundry 20s. p. w. plus any addit ( 


arising out of extra cost of living consequaggNSAL 


upon present war. Three or more ye 
service qualifies for appropriate incremons ¢ 
ind proficiency pay. Application & dance 
obtainable from Medical Superintende Repo 
“D” of Colony. ratio 
NOTE—+ve the above: Additional cost exami 
living bonus paid. to 
Resident staff receive board, lodgm on B 
uniform and laundry. , 
Non-resident allowances (bonus addition 
Sisters and‘ senior staff (including How C 
keepers)—{80 p. a.; below rank of sist? I 
£70 p. a.; indoor uniform, laundry ther NI 
and meals on duty. t $s 


All appointments are subject to 
examination and, urless otherwise 
are established and pensionable. Salary 
quoted apply to established employe 
Unestablished staff are appointed at minum 
salaries with possibility of increase alte ® 
year’s satisfactory service. 

C. W. RADCLIFFE, 
Clerk of the County Council. 













(1082) 








LOWESTOFT & NORTH SUFFOLK 
HOSPITAL, LOWESTOFT | 


VICTORIA HOSPITAL, WORKSOP, NOTTS. 


ROYAL EAST SUSSEX HOSPITAL 





|NEWARK TOWN & DISTRICT HO 












Sister-Tutor - Home Sister required.| Housekeeping Sister required. Salary, ASTINGS (187 Beds) Night Sister required for Septem 
Teachers’ Certificate and Ward Sister’s|ete., in accordance with the recommends | Senior Night Sister required in August.| Rushcliffe scale ‘of salary. F.S.S. it ‘ 
experience necessary. Rushcliffe scale of|tions of the report of the Rushcliffe Com-|Salary according to Rushcliffe Scale. Fed-| Apply, stating age, full detale @ soon 
salary and emoluments. Uniform prov-|mittee. Federated Superannuation Scheme|erated Superannuation Scheme in force. Uni-jing career, together with copies | 
ided. F.S.S. applies. Applications with|in force. Applications to be made to the|/form provided. Apply, with Matron’s bg bag 4 testimonials or names for in. 
full details to Matron. (1029) | Secretary-Superintendent. (766) ‘for reference, to the Matron. (589) \to Matron. 
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SUPPLEMENT (v) 








= 








KENT COUNTY COUNCIL 


invited for the follow- 


ld be sent by 10th August, 
Ww 


Clerk of the County 








. CITY OF BIRMINGHAM 
COLESHILL HALL 

oleshill Hall is a colony for mental de-| 

ives of both sexes and all ages. Appli- 





Home Sister and Night Sister. 
‘or both appointments: 
um, rising by £10 to £170 per annum,| 


annum, with full residential emoluments | 
ed for superannuation purposes at £75 
ned and have had some administrative| 

; | 
Sein additional £15 per annum is granted} 
holding a certificates 
sing or in the nursing of mental defec-| 
$; or an additional £22 10s. per annum| 
granted if holding a certificate in both} 


lums and Certified Institutions (Officers 
sions) Act, 1918, and the successful can- 
tes will be required to pass a medical 





pplication forms may be obtained from 
Medical Superintendent, Coleshill Hall, 














London County Council 
STUDENT NURSES 


are required for the undermentioned L.C.C. GENERAL HOS- 
PITALS. The training includes preparation by qualified medical 
and nursing staff for the’ State Preliminary and State Final 


Examinations of the General Nursing Council. 


Salaries (Revised Scales) (*four years’ general training); Ist 
year, £40; 2nd year, £45; 3rd year, £50; 4th year, £60 (before 
State Registration); £70 (after State Registration). 


residential emoluments. 


* Reduced training period of 2% years in general nursing for 


nurses on supplementary part of register. 
GENERAL HOSPITALS 


Bethnal Green ... Cambridge Heath Road, E.2. 
Hackney a .. High Street, Homerton, E.9. 


Lambeth ant ... Brook Drive, Kennington Road, 
Mile End ‘ies .. Bancroft Road, E.1. S 
St. Alfege’s ... ag Vanbrugh Hill, S.E.10 


St. Andrew’s ... ... Devons Road, E.3 
St. George-in-the-East Raine Street, E.1 
St. Giles’ ae ioe 


St. Olave’s ... .- Lower Road, S.E.16 


Selected students trained in general nursing are recommended for : 


(a) Midwifery training. 


(b) One year’s training for Supplementary part of Fever 


Register. 


(c) One year’s training for Tuberculosis Association Certificate. 


Apply direct to Matron of Hospital, or to the Acting Matron- 
in-Chief, County Hall, Westminster Bridge, London, S.E.1 


St. Giles’ Road, S.E.5 
St. Leonard’s ... pe Nuttall Street, Kingsland Reed, ; 


BOROUGH OF MAIDSTONE 
ISOLATION HOSPITAL, FANT LANE 
Night Sister. Salary £130 Rusheliffe 
scale. Superannuation scheme in_ force. 
Apply with Matron’s name for reference, 
‘ith full particulars to Matron (492) 





ROYAL BERKSHIRE HOSPITAL, READING 
ter, S.R.N., S.C.M., required. 





essential Salary in 


Ward Sister's experience 
accordance with Rushcliffe Scale. F.S.S. in force. 
Apply Matron (19/33) 


THE BURSLEM HAYWOOD & TUNSTALL 
WAR MEMORIAL HOSPITAL 
HIGH LANE, TUNSTALL 
STOKE-ON-TRENT 

(Complete Training School for Nurses) 
Theatre Sister wanted for small busy 
theatre. Gcod theatre experience essential 
Salary and emolument it’ Rusheliffe rates 
Federated Superannuation Scheme in force 
Apply to Matron with names for references 
(822) 


VICTORIA CENTRAL HOSPITAL, 


WALLASEY 

(135 Beds) 
Theatre Sister required. Theatre experi 
ence essential. Salary according to Rush 
cliffe scole Federated Superannuation 


Scheme in force. Apply with full particu- 
lars and Matron’s name for reference to 
Matron (886) 





THE LIVERPOOL RADIUM INSTITUTE 
MYRTLE STREET, LIVERPOOL 
tequired: Theatre and Out-Patient De- 
partment Sister. Federated Superannuation 
Scheme in force. Rushceliffe scale of salary. 
Apply Matron (740) 














CHESTERFIELD AND 





RTH DERBYSHIRE ROYAL HOSPITAL 
junior Night Sister required. 
Salary according to 
Uniform provided. 
| ing appointment: 
Night Sister, 5S.! 





ICESTERSHIRE COUNTY COUNCIL | 
he Council invite applications for 
wing appointments, viz.: 
ters (S.R.N 


borough and Melton Mowbray 





ket Harborough Institution. 


orough, Melton Mowbray 


KENT COUNTY ‘COUNCIL LLANELLY & DISTRI 
COUNTY HOSPITAL, MINSTER, HOSPITA 
age SHEPPEY MARBLE HALL ROAD, 
Applications are invited for the follow SOUTH WALES 







Ward Sister 


should be sent by 10th August, 143. dential emoluments. 

County Hall, W. L. PLATTS, Staff Nurses required. 

Maidstone. Clerk of the County Council.| scale of salary adopted. 
July, 1943. (970) |emoluments. F.S.8. & H.O 





in] HUNTS COUNTY COUNCIL EMERGENCY 
MATERNITY HOSPITAL, ST. NEOTS 
Required Sister-in-Charge, night duty, 
| S.R.N., S.C.M. Salary £140-—4£180, accord 
ling to experience. 


ese appointments will be with residen-| 


during employment. 


ng, stating age, marital condition, ex- 


als should be forwarded to the Direc- | Opty Wh paettodnes of expeteate, ae 


three testimonials. 


(148 Beds plus 100 E.M.S. Beds) 

t.N., S.C.M., must have! ward Sister. Applications are invited for 
experience. Salary ac-\the post of Ward Sister. Must be capable 
cording to experience within the appro-| of taking charge of Surgical Ward. 
priate Rusheliffe scale, £155 to £225 a year 
At Market | With full residential emoluments. Uniform.| emoluments. 
: ee | Superannuation. Medical examination nec- 
| essary. 


tushcliffe scale of Salary, with residentia 


Night Sister. Applications are invited for 
oie the post of Night Sister for General Wards. 
Application forms and further particu-| Must be capable of taking charge of thegtre 
obtainable from the Matron at the! jn emergencies. Must 
hospital to whom completed applications Rusheliffe scale of 


Apply for all the above appointments to 
Matron, giving age and qualifications with | WAR MEMORIAL HOSPITAL, WREXHAM 





SOUTHEND-ON-SEA 


GENERAL HOSPITAL 
Nursery Sister, S.R.N.. S.C.M. Salary, Senior Night Sister required from ist Sep 
£160, according to experience. tember. 8.C.M. and 

The new Rushcliffe scale will apply to| ence necessary. F.S.S. 
| these. posts when it is brought into opera-| Apply Matron. 





County Medical Officer, County Offices, MARYLEBONE ROAD, N.W.1. 
Huntingdon. (964) . : : - . 
Night Sister (S.R.N.) 





ty Council, 6, St. Martin's, Leicester, | 


__ GITY OF MANCHESTER __ 
WNSALL HOSPITAL FOR INFECTIOUS 








DISEASES (6 ads 
SEASES (600 Beds) | NOTTINGHAM CHILDREN’S HOSPITAL 


Night Sister required. Must have held 
Ward 


ration Superannuation Scheme. 


WESTERN OPHTHALMIC HOSPITAL 


required, with pre 
RADCLIFFE INFIRMARY, OXFORD vious ophthalmic experience. Salary 
Applications are inyited for the post of|ing to the Rushcliffe 
Night Sister. F.S.S. in force. Apply Superannuation Scheme 
Matron. (986) with full particulars to the Matron. (875) 


| ————e 
| PEMBROKE COUNTY WAR MEMORIAL 


HOSPITAL, HAVERFORDWEST 
Theatre Sister wanted immediately, will 


jing to train nurses in theatre work 
F.S.S. in fores Rusheliffe scheme being 
| adopted Apply with particulars and 


Matron’s name to Matron (967) 


CAMERON HOSPITAL, 
WEST HARTLEPOOL 
(86 Beds plus 36 E.M.S.) 
Theatre Sister required The Rusheliffe 


scale of salaries and the Federated Super 
unnuation Scheme are in force Applica 
tions stating age und = experience with 
copies of recent testimonials should be 
sent to the Matron (1011) 





LOWESTOFT AND NORTH SUFFOLK 
HOSPITAL, LOWESTOFT 

Junior Theatre Sister required Salary, 

ate weording to Rusheliffe sca 

orm provided and made F.8.8. applies. 






i 
8.R.N. Rushcliffe| Applications with full details to Matron, 
(10380) 





WREXHAM & EAST DENBIGHSHIRE 


(170 beds) 
Sister required for Ear, Nose and Throat 
Department of wards, theatre and out 


patients. S.R.N. with E.N.T. experience. 
Salary as per Rushcliffe Scale. F.8.S.N. & 
H.O. in force. Apply with copies testi- 
monials to Matron (673) 


NEWARK TOWN & DISTRICT HOSPITAL 





Ward Sister required for male and female 


medical and surgical Wards 


Rusheliffe scale of salary. F.S.S. in force. 
Apply, stating age, full details of nurs 


Federated|jing career, together with copies of three 
jrecent testimonials or names for reference, 
| Matron. (689) 








Sister’s post. Salary according to General Hospital. 
tusheliffe Scale. Apply Matron. (1005) Night Sister, S.R.N., 





Ward Sister required for Leighton 
Buzzard detachment. Salary £115. Apply 
| Matron, Ascott House, Leighton Buzzard 


on Heath, Manchester, 10. 





CITY OF NOTTINGHAM 
HEALTH DEPARTMENT 
NEWSTEAD SANATORIUM 
ht Sister required, Salary and emolu-| 
tushcliffe recommen-| 


THE BIRMINGHAM ACCIDENT HOSPITAL 


will be subject to the Lk 


ROYAL HOSPITAL, CHELSEA 


ticulars to Matron. 


LEIGH INFIRMARY, LANCS. 


8.C.M., required im 
mediately. Salary according 
Scale. Superannuation 
Uniform provided. Apply 


WEST LONDON HOSPITAL 
HAMMERSMITH ROAD, W.6- 


Sister required. War-time appoimtment. Mas 


sage and Medical Electricity Dept. All Certificates 
of C.S.M.M.G. essential. Salary Rusheliffe Scale 
for C.S.M.M.G. Apply Matron (530) 








(1065) 


AND REHABILITATION CENTRE 


Applications are invited for post as MANSFIELD, NOTTS. 
Second Night Sister at the above named. Junior Night Sister 
Hospital. Theatre experience essential. $.C.M., with Theatre experience 
Salary according to Rushcliffe recommenda- 


MANSFIELD & DISTRICT GENERAL 
HOSPITAL 


a i r Salary according to Rushcliffe Scale. 
i F.S.S. in force. Apply with full par-|form provided. F.S.S. in force. Apply with 
ticulars to the Matron. (867) ‘full particulars to Matron. 








orium, Kirkby Road, 
eld. 





VIZES AND DISTRICT HOSPITAL 


ht Superintendent) wi 
uments at Rushcliffe 











SURREY COUNTY COUNCIL 


KINGSTON COUNTY HOSPITAL, WOLVERTON AVENUE, KINGSTON-ON-THAMES 


(550 BEDS) 
NIGHT SUPERINTENDENT 


Applications are invited from State-registered Nurses who have had considerable 
administrative experience. Salary scale and service conditions according to recom 
mendations of Rushcliffe Committee. £130 x £10—{180 p.a. plus an allowance 


£40 with full residential emoluments valued at £120 p.a. 


Apply to the County Medical Officer, County Hall, Kingston-on-Thames. 





CITY OF GLOUCESTER 
CITY GENERAL HOSPITAI 
A Municipal Hospital 600 Beds 


Applications are invited for the 
post of X-Ray Sister (non-resident) 
Salary according to experience, but 
the recommendations of the Rush 
cliffe Report have been adopted for 
the Nursing Staff The M.S.R. Cer 
tificate is desirable but not esse 
tial. Applications, together with 
copies of two recent testimonials 
and name of Matron for reference, 
should be sent to the Matron 

(602) 









































THE DUCHESS OF YORK HOSPITAL FOR 


BABIES, MANCHESTER 19 
Ward Sister required. Salary in accord 


ance with the Rusheliffe Scale. F.8.S. in 
foree. Apply Matron (8938) 





























































































































NURSING TIMES, JULY 4 
SUPPLEMENT (vi) Bsr 
—==— 
Y COUNTY 
SIRMINGHAM AND MIDLAND BYE | (eee —— rie nie ot By Pubs hee 
” tio or th 
Re-opening of a limited number of beds CITY OF BIRMINGHAM eS en ations for the 4 Loe 
in the city. PUBLIC HEALTH DEPARTMENT HOSPITALS SECTION 7 )DINGTON E.M.S. HO Mere € 
Staff required: Ward Sister, Staff Nurses, ‘ + mare ne “ ML ty Rage Oe SPIT tre € 
Assistant Nurses, Prohationers. F.S.S.N Ay plic a s are invited for the following mA ay ce a a ) £ 
for trained staff Rushcliffe scale ntmen MiectK . ’ we = 5 eee 
Apply to the Matron, with full particu | WARD SISTERS Staff Nurses. Salary £100 by £5 ¢ 
M 198 ‘ Road Hospital, Birw am, 15 MASSEUSES per annum, resident. 
lars and testimonials. ——EE es. ; Required for genet ul wards. Candidate Dudk Road He ta Birmu am, 15 | Assistant Nurses. Salary from 
KENT COUNTY COUNCIL t be State-registered Nurses on the Selly Oak Hospital, Bin ngham, ” i} | £95 per annum, resident, according ; 
TT ‘ "ANG DEPARTMENT | ( ul Register Salary £130-£10-£180 C.S.M.M.G., M.1 L.E.1 ertificate gory 
ong - ama oh | ~ Salary £210-£10-/240 p.a. non-resident. ELY AND WISBECH INSTITUTY 
JUSE 5 } ‘0 . 
>be ; ‘ | R i TER Staff Nurses. Salary £100—£5—gy 
RESIDENTIAL NURSERY HOMI | é' — be ae nD sit +) eee ASSISTANT NURSES . ae ee 
Ape ications are invited for the following Birmingham, 9 ‘ ty F apital, Rednal R , *- Northfield Assistartt. Nurses. Sala y £55 tog 
stan: 0 il t ” alesowen 7 ‘ _ ‘ 4 
o it expe e i childre1 wu vomSley 4 Sanatorium, nnum, resident, according to catego, 
Sister in Charge. Sal iry up to — 0 «a | ed 140-10 f 190 = - — Salary £55 p.a. resident "The Pao pte adopted the re 
year according to qualifications and ex ry WARD SISTER dations contained in the Rusheliffe » 
ee. with uniform and full residential City Hospital, Rednal Ros Northfield ne NURSES Candidates maj be required to live P 
emoluments. berculosis Hospital ” sate “ g I sts will be subject to the 
Deputy Sister in Charge. Salary up to hy £10 at He cf resident Dudley Road Hospital, Birminghan M j a of ‘the Local Gove rnment Sup fever 
£100 « year according to qualifications eueat be State registered Nurse Complete Genera lrainir School a ick a oak the persons smigments 
Nursery Nurses. Sulary: Certificated £70 j ne , . yore? meee 5D — may be required to pass a medical. res 
£5~-£85. Uncertificated £55—£5-- £65 ry £40, ¢4o, and { p.a : # ems of plication obtamPe" 
Prebationer Nursery Nurses. Salary 6 fy! MIDWIVES ham, 18 in CHIE your res] oe ag La ncn My — : lent 
weekly for first year 10s. weekly second ning School for Part I Midwifery ; Hospita G. W. PARVIN, a 
year. tn , , | {95-45 £105 p.a Rushcliffe I ~. I T imgram, Public Assistance | ‘Nur 
aids. Salary according to age and experi | les to be adopte ever we years Public Assistance Department, n 
vega to , | MIDWIFERY PUPILS training sn Pees hy County Hall, March, Cambs. boar¢ 
Applications to be made to Public Assis Dudley Road Hospitals, Birmingham, 18 Hospitals for tened general trainin ith July, 1943. rgec 
tance Officer, County Hall, Maidstone Vacancies for Midwifery Pupils, nine Salary £40 and £45 | anbaiece- > —_ pie) 
(793) months course. Salary £65 p.a. Rust Tuberculosis H , B vin 
cou dary £09 | ercul ERKSHIRE COUNTY COUNCLE Go 
—- cliffe scales to be adopted City Sanatorium, Yardley Green Road . ‘ : . ae , 
TYRONE COUNTY HOSPITAL | —o pif “endgame gy sees Sieg, bye gene a PUBLIC ASSISTANCE DEPART 
OMAGH St eee *P ry Examinati nd VACANT APPOINTMENTS 
w : ff N red Selly Oak Hospital, Birmingham, 29 Council Preliminary Examination anc 
ard Sister und 1 Sta — ge eey | State Registered Nurses on the General Tuberculosis Association Examination Applications are invited for the { 
(increase of Stafl). Taylor scale of salaries. Part of the Register. Salary {100-45 Affiliated with Dudley Road Hospital for ing appointments: 
Apply with full partic ulars of tr — _— £140 p.a. resident, according to « xperience general training. Salary £45 and £50 p.a Maidenhead, Newbury Wa 
oak " ‘te me Thur = 29th. ‘July —— £3 10s. weekly non-resident. Romsley Hill Sanatorium, near Hales en SRN. 3 " om eeadaasaaages: 
-~ a Swe © year’s training. Training scho S.R.N., 
to Matron. (745) STAFF NURSES me i Pane gg om oI eg ser Br viel Wallingford, Newbur 
City Sanatorium, Yardley Green Road, for —— iS 2 7 — sl tase kingham Institution 
t he ¢ only. Salary 45 and {56 a iS ge, oO ghi stitutions. 
METROPOLITAN HOSPITAL Birmingham, 9 inal ~ i a eee 8 = ll “ 
TINGS ¢ > , r . Citv Hospital, Rednal Road, Northfield ls. 6d. a week travelling irs 4 
KINGSLAND ROAD, ww tog _ R msl y Hill Sanatorium, Halesowen Candidates must be not younger than Salaries in = ma with the 
Sister required in September for busy a geal er ade i ~ateeemy. the General 17 years of age, well-educated and strong. cliffe. recommendations which 
Surgical and Gynaecological Ward. Willing l selene ohne 110 (5-£150 ren "Fen ill vesldent nursing appointments idopted by the Council. 
to assist in Ward teaching. Salary accord ng ient y 3 10s. £4 weekly, with use emoluments consist of full board lodging,, Bradfield and Easthampstead 
ing to Rusheliffe scale. F.3.8.H.O. in force.) }} ’ uniform. Staff Nurses with T.A. cer laundry and use of uniform. Living con tions. Female Attendants. Salar 
Apply with all particulars to the Matron. tif ate onty: £95-£5-£190 p.a., non- ditions in all hospitals are good and ration £5—-£75 per annum. 
(734) resident £3-£3 10s. weekly, with use of allowance is paid during annual leave Bradfield Institution General Lai 
THE LIVERPOOL RADIUM INSTITUTE uniform. munses Lo p Reem pe pete so pen a ae 4 ae _ st plu 
STAFF NU is in force for all permanent appo' 1ents ic sé 3/- Dow. 
1 MYRTLE STREET, LIVERPOOL, 7 | Little Bromwich Fever Hospital, Applications should be addressed to the _ Hungerford Institution. Cook, 1 
Ward Sisters required. S.R.N. S.C.M.’s | Birmingham, 9% Matrons of respective hospitals. _ Salary £85—£100 per annum. 
need not apply. Federated Superannuation General Trained Staff ‘Nurses to take (945) Maidenhe a Institution. Master's 
scheme i e R ‘liffe scale | Hl a a Salary £65—£5—£75 per annum. 
Scheme in force. Rushcliffe scale of salary. cnneesanes — 
Apply with details of training and subse- ‘ ‘ Wokingham _Institution. Laundress. 
quent experience to Matron. (739) NOTTINGHAMSHIRE COUNTY COUNCIL | per annum Gusteting wer, ~~ ae yee we £60 —£5 we Ro vnnum. ote 
~ — invite p ontil aT ents subjec Oo revision) dent or non-residen Salary £60 7 
Applications are invited for _ the follow-| dential emo ume nts, us y 0 
NOTTINGHAMSHIRE COUNTY COUNCIL | ing appointments at the Basford County| under the Rushcliffe Scale. — Old Windsor Emergency Hosp 
PUBLIC HEALTH DEPARTMENT Emergency Hospital, Highbury Road, Not The above appointments are subject to| seuse. Non-resident. Salary in 
Ward Sister required at Kilton Hill| timgham. The Hospital is a Preliminary) the provisions of = ee ee ance with the Chartered Society 
County Hospital, Worksop. Must be State-| Training School. Act, and the successful candidates will sage. ; ; 
registered Nurse and State Certified Mid Ward Sisters. Salary £130—£10—£150. required to pass a — War bonus is paid in addition 
wife. Rushcliffe salary scale applicable.| Staff Nurses. Salary £100—£5—£140. V: acancios ne, queue egg A eng om salaries _ Comsnsasiog sa ary, scoun - 
Application forms and _ conditions of| Student Nurses. Salary, first year £40;| S.R. ae in ti : sf C.M.B in Octobe r pa onl lodg 1, Was hing and 
appointments may be obtained from the| second year £45. ; f ; adhd “April, ~ July. Salary at rate valued tor r uperannwath n DUTpOseS 
e 2 vo g The Rushe > cr t ; of service in so January, 2 » and July. Satary : rat plue ‘or ¢ ri io 
County Medical Officer, Shire Hall, Notting The Ru heliff _ condi lons of service in wt ge gh gee Bea om PR gen Mg Bey De cyl mall ecundent a 
ham. (761) far as they are applicable, will apply t I ‘ 
ae ull the appointments. ; iis paid during training, and residential emo-) an allowance of 25/- weekly wi 
THE CHILDREN’S HOSPITAL, Application by letter with full details of —— oe gc hy d be -~ a in on a og , ; 
‘ srience { ie alifics 3 be sent to atron as soon as poss . S65 »plications o b made on fo 
Restigttons age taviied tar "th post of — 2 it — enaceenem aie D Vil HOSPITAL teainable from The County Publi 
co Bly ap lll ge ” omen » seeaRy KING EDWAR “6 Officer, 3 Abbot's Walk, Re 
Departmental Sister in an extremely busy K. TWEEDALE MEABY, WINDSOR , am or - — : 
Out-Patient Department. Candidates must Clerk of the County Council 9 Re * 

" ‘ d i . (200 Beds) have 
be experienced, also S.R.N., R.S.C.M. All| Shire Hall, Nottingham, Sister required for Out-Patient Depart COUNTY COUNCIL OF THE WER gyi 
Rusheliffe recommendations in force. Feder-| July, 1943. (896). | ment (for duration of war to replace Sister RIDING OF YORKSHIRE litte § 
eee on active service). §.R.N Salary in PUBLIC HEALTH DEPARTMENM) ome 
ars to Matron. (774) | THE GLOUCESTERSHIRE ROYAL accordance with the Rushcliffe Report Applications are invited for the 

ccordant sh« t »plications ‘ Posts 
INFIRMARY & EYE INSTITUTION Federated Superannuation Scheme in force.| ing appointments: po an 
WAKEFIELD RURAL STANLEY AND GLOUCESTER . Apply, giving details of experience, etc., to STAINCLIFFE COUNTY Hosen cal 
MORLEY ay HOSPITAL Pn | cote oe rewues mal Women’s Sur-| Matron. (897) DEWSBURY Bocal 
gical Wan : Studer:t Nurse. 
Applications are invited from State-regis- Sister for Ophthalmic Department also| NOTTINGHAMSHIRE COUNTY COUNCIL COUNTY HOSPITAI ort 
tered Nurses for the position of Ward| required. Should have Ophthalmic experi RANSOM SANATORIUM, NR. MANSFIELD Staff Nurses. For carrying 
Sister at Carr Gate Isolation Hospital, Near | ence. Holiday Sister required immediately for duties. Must be S.R.N. and 8C r 
Wakefield. Salary £150 per annum, rising by Salaries for above posts in accordance| three months. No age limit. Sanatorium MIDDLE TON SANATORIUM, ILA 
£10 per annum to £180 per annum, plus war! with the Rushcliffe Scale. F.S.S. in force.| experience an advantage but not essential. *Ward Siste One for children’s 
bonus of £13 per annum and emoluments Appy to Matron, giving full particulars) Salary and conditions in accordance with fe Ww = ! id 
valued at £100 per annum. The appointment! of training and experience, and with| Rushcliffe Scale. Apply by letter to the ~ ll al cate Diheaialiedl 
will be subject to the provisions of the Local| Matron’s name for reference. (870) Matron (762) tion Cortifvente —~ rculosi 
Government Superannuation Act, 1937, and| ———————— i m Let 4 ont) 
the successful applicant may be required to| THE BURSLEM HAYWOOD & TUNSTALL SITY OF LEEDS eee aap ae eg Sist 
WAR MEMORIAL HOSPITAL PUBLIC HEALTH DEPARTMENT uder. urses. neral 


satisfactorily pass a Medical Examination. | 
Applicatians stating age, qualification, ex 

perience and when able to commence duties 

together with copies of three recent testi 


monials to be forwarded to the under 

signed not later than Thursday, the 26th 

August, 1943. 

18 St. John’s North, A. ELSTONE, 
Wakefield. Clerk to the Committee 

17th July, 1943. (764) 





CITY OF NORWICH 
WOODLANDS HOSPITAL (311 Beds) 


WARD SISTER 
Applications are invited for the above 
mentioned appointment. Salary and emolu 


ments according ‘a Rusheliffe Seale. Can 
I 


didates must be S.R.N. and 8.C.¥ 


Terms and conditions of appointment ob 
tainable from the Superintendent Nurse. 
Woodlands Hospital, Norwich, to whom 
applications stating age, qualifications and 


experience should be sent. 
Oity Hall, BERNARD D. 
Norwich. 


STOREY, 
Town Clerk 
(804) | 





HIGH LANE, TUNSTALL, 
STOKE-ON-TRENT 

Training School for Nurses) 
for Medical Wards, must 
and emoluments at Rush 


(Complete 
Sister wanted 
be S.R.N. Salary 
cliffe rates. ‘ederated 
Scheme in force. Apply 

names for references. 


with 
821) 


to Matron 





COUNTY BOROUGH OF WEST 
BROMWI 


0 H 
PUBLIC HEALTH DEPARTMENT 
HALLAM HOSPITAL 
Applications are invited from S.R.N’s for 


the post of Resident Ward Sister for 
Children’s Ward. Preference will be given 
to candidates who are also R.S.C.N., or 
have had experience with sick children. 
Salary in accordance with the Rushceliffe 
Seale. 

Also wanted for increase of staff, Staff 
Midwives for work in the Maternity De 
partment, taking approximately 1,000 
| patients annually. Commencing salary £103 


(continued in next column) 


Superannuation) 


| Matrons’ 


ST. JAMES’S HOSPITAL 


Ward Sisters required for chronic wards 
of the above Hospital. Salary and condi- 
tions of service in accordance wth the Rush 
cliffe Seale together with uniform and full 
residential emoluments. Applicants must be 
S.R.N. and must have had experience in 
ward management The appointment will 
be subject to the Local Government Super- 
innuation Act, 1937. 

Applications, stating age, particulars of 


training, and 
gether with testimonials 


subsequent experience, to- 
and matron’s name 





for reference, to be forwarded to the 
Matron, St. James’s Hospital, Beckett 
Street, Leeds, 9. (831) 
SKIPTON & DISTRICT HOSPITAL 
SKIPTON, YORKS. 

Maternity Ward Sister, S.R.N. S.C.M., 
required at once. Must have had previous 
experience as Ward Sister. Rushcliffe Scale 
of salaries adopted. Superannuation Scheme 
in force. Apply to Matron, giving full 


and give 
(819) 


particulars stating date when free 
names for references. 


SCOTTON BANKS SANATORIU) 
KNARESBOROUGH 
Staff Nurses. 
Nurses possessing 
tion Certificate only. 
Asistart Nurses. 
Student Nurses. 
Holiday Staff: 
Nurses possessing 
tion Certificate only. 
Assistant Nurses. 


“®, statin; 
iintment: 
mito the 
“s “fBbatione 
trair 







Tube 









Tuberculosis 


Salary and _ conditions 
veccordance with the Rushe 
tee’s recommendations. 
(except holiday staff) are 
der the Local Government Sup 
Act, 1937. ‘ 
Forms of applicatior im § 
from the Matron of each hos : 
where marked forms should be SH £140 t, 
from the County Medical Officer, urse 
Hall, Wakefield Salar 
County Hall, BERNARD KENYQR(£1I0 | 
Wakefield. Clerk of the County‘ Mat 
> , Road 
23rd July, 1943. > 
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RSING TIMES, JULY 31, 1948. 


SUPPLEMENT (vii) 























Y COUNCIL 
a ATON SANATORIUM 
sistance CRE ORTHAMPTON 

T the | required for Surgical Ware 





rd Sister = 
expe rience 1 
“ Auety Matron. 


IMSBY CORPORATION HOSPITAL | 





advantage 





HOSPITAL 
O—£10—L1y 









is.| 
Highest 


(999) 






























| 


WO by £5 t SCARTHO, GRIMSBY 
equired for Cubicle Block, 
ry trom rd = General and Fever trained. 
coonding 4 an advantage. Salary, Rusheliffe 
) ‘orm and further par 
\STITUTIO : — ne tined from Moh 
| 00—£5-~£14 “ (916) 
oS eS ciry AND COUNTY OF 
ds the 1 NEWCASTLE-UPON-TYNE 
shel RMTY HOSPITAL FOR INFECTIOUS 
‘isheliffe Raf” DISEASES (338 Beds) 
d to live ; d Sisters required, must be genera! 
. 0 Rs fever trained. Salary £140 rising by 
rent Super vents of £10 to £190 per annum, with 
: “pp residential emoluments valued at 
ation ob gper, annum. 9 J 
“Gijent Nurses required, not under 17 
of age. Three years training for 
. al Nursing Council Certificate in 
ssistance 0 "Nursing. Salary £50—£60 per annum 
an board residence and uniform. Appli 
aged 18 years can complete train 
eel two years. a | 
bointhhentes subject to provisions of 
f COUNCK Government "Gepesanemation Act, 
-EPARTMEM . , ta 
NT plications stating age and particulars 
toe xe forwarded to Matron, City Hos-| 
7 for Infectious Diseases, Walker Gate, 
Walliggstle upon Tyne, 6. (923) 
(ution. SROUGH OF STOCKTON-ON-TEES 
Newbury, @#2E ROBSON MATERNITY HOME, 
ions - BOWESFIELD LANE 
; STOCKTON-ON-TEES 
with the (2) required, S.R.N., S.C.M. Alter. | 
‘ich have @22Y and night duty. Superannuation | 









upstead jgeusheliffe Committee Report. 


Salar 


ulars to Matron. (1077) 


























e in force. The Council have adopted | 








SURREY COU 


Vacancies exist for Staff Nurses for the 
two ward units each of 23 beds, 
for superficial X-ray therapy. The hospita’ 
and is a general training school for nurses 


skin physician and will give wide opportur 
patients. Salaries and conditions of servic 
of the Rushcliffe Committee, £100. x {5—{ 
Matron. 





SKIN DEPARTMENT (46 Beds) 
ST. HELIER COUNTY HOSPITAL, CARSHALTON (862 Beds) 


above skin department which is to provide 
a consultative skin out-patient clinic and a department 


The skin wards which are just completed will be under the clinical charge of a specialist 


NTY COUNCIL. 


l is a new building, is already hali-opened, 


and a Part II Midwifery Training School 


nities for experience of the nursing of skin 

e in accordance with the recommendations 

140 p.a. (plus full emoluments). Apply to 
(141) 

| 








YEATMAN HOSPITAL, SHERBORNE 
DORSET 

Maternity Ward Sister. 

Modern Ward of 12 beds 


Required for 


(6 private). 


stn ull 

Salary according ‘to Rusheliffe Scheme. 
Federated Superannuation Scheme in force 
Uniform or allowance. Resident or non 
resident. Apply to the Matron. (955) 





THE NORTH WORCESTERSHIRE 

JOINT HOSPITAL BOARD 
DAY SISTER 

above Board invite 

of Sister for the 


applications for 


The 
Diphtheria Ward 


the post 


}at their Infectious Diseases ifospital, Hay 
ley Green near Halesowen, salary ete., in 
accordance with the Rushcliffe teport. 

Applicants must be General and Fever 
State-registered and should state age, 
present and previous appointments. 

The applications should be accompanied 
| by copies of recent testimonials and should 
be sent to The Matron, Hayley Green Iso 
}lation Hosital, Halesowen. 

By Order, FRANCIS H. GROVE, 
Church Steps House Clerk. 
Halesowen 
July, 1943. (908) 


£10 uni- | 20th 
allowance per annum. Apply, with full | 


| 


| dent 


— NORFOLK COUNTY COUNCIL 
eX, Pils Mhuired at the County Isolation Hos 
fast Dereham (135 Beds): 
Ba. Sister. State-registered and Fever | 
a _ Moree. State-registered or Fever 
num. 
and conditions in accordance 
». 2 the Rushceliffe Committee’s Report. | 
ry rations stating age, qualific ations | 
Hospital experience should be sent to the} 
tlary in Medical Officer, 29 Thorpe toad, | 
Society ol (1028) 
dition  REFORDSHIRE COUNTY COUNCIL 
ary act COUNTY COUNCIL HOSPITAL 
a: lor Night Sister required at above | 
‘ al. Salary Rushcliffe Scale. Applica 
PUrpose to Matron, County Council Hospital, | 






(1066) 
















INGHAM HEALTH COMMITTEE 
L 


Nurses and Certified Midwives 
have had good Midwife ry 
jon. Salary 


experienc 





and 


“e 


| annuation 


, oul , CITY HOSPITA 
4 = 1A ed immediately Maternity Ward| 
alk, Candidates must be State-regis- | 


to| 
| Public 


f : Y according 

meliffe Seales, together with full resi 

oe the 1 emoluments and use of uniform. 
’ posts are designated and the suc 

1 candidates will be required to pass 
HOSPITM#@dical examination and contribute to| 
real Government and other Officers 
nnuation Act, 1937. | 

| OTLEY ms of application may be obtained 
; out mia The Matron, City Hospital, Hucknall | 
id S.CM Nottingham (upon receipt of a 

UM, ILki@Ped addressed envelope). (1072) 

hildren’s | 








NTY BOROUGH OF SOUTHPORT 


culosis MBAFP REQUIRED FOR NEW HALI 


CTIOUS DISEASES peaety AL AND 
ie SANATORII 
o Sate. ; east he nat ite-Registered | 
» al and Fever Nursing. Applica- | 
, ! ; 1 pplica- | 
a ) stating age, particulars of training, | 
i mtments held, and experience, to be 
, : sto the Matron. | 
culosis Sha tioners. For increase of staff. Two | 
training. Further particulars and | 
~~ forms obtainable from the 
ries payable in accordan i 
_— spa ‘ ce with the 
ulosi Hiffe Scale for all appointments. | 
nnuation Scheme in force and uni 
Pa provided. (904) 
heliffe “SOMERSET Seunry COUNCIL 
ne above RD HOSPITAL AND SANATORIUM 
design"@uated within x minutes of town) 
Superaa d Sister wanted for Pulmonary and 
aa ay Cases (adults). Able to relieve in 
n i vs absence. T.A. Certificate desir 
| hospit Salary according to the Rusheliffe 
uld be ¢ £140 to £190). ; 
Officer, we wanted for above, 
alary according ‘t tushcliffe | 
) KENTURR(L110 to £150 if 8. RN.) io — 
County iy Matron, Chard Sanatorium, Crew- 
m@ Road, Chard, Somerset. (966) 





preferably | State-registered 





ROYAL CRIPPLES HOSPITAL, 
BROMSGROVE, WORCESTERSHIRE 
(15 miles from Birmingham, 12 miles from 


Worcester, main bus route). 
(Beds — 94 children) 

Ward Sister required in September. 
§.R.N. Salary according to Rushceliffe scale. 
|F.S.S. in force. Apply to the Matron with 
copies of testimonials and Matron’s name 
for reference. (932) | 





BEDFORDSHIRE COUNTY COUNCIL 

(PUBLIC ASSISTANCE COMMITTEE) 

NURSING STAFF 

Applications are invited for 

mentioned appointments at 
Hospital, Luton. 

Ward Sisters. S.R.N. 
or noa-resident). 
Assistant Nurses, 
dent. 
The 
Scale 


subject 


under 


Mary’s 


the 
St. 
8.C.M. 


and (resi 


tesident or non-resi 
adopted the Rushceliffe 
The appointments are 
Local Government Super 
1937, and the successful 
required to pass a medi 
Forms of application can 
the M: utron, St. Mary’s 


Council has 
of Salaries 
to the 
Act, 
|applicants will be 
cal examination. 
be obtained from 
Hospital, Luton. 
J. B. 
Clerk of the 
Assistance Office, 
Street, Bedford. 
1943. 


GRAHAM, | 
County Council 


Sl 
22nd 


High 


July, (938) 


CHALFONT COLONY FOR EPILEPTICS 





CHALFONT ST. PETER, BUCKS 

Wanted as Sister in charge of one f 
the Homes for Men, a fully trained Nurse 
Salary £115 with increments Rusheliffe 
Scheme under consideration. Board, furn 
ished rooms, laundry, indoor uniforms. Stafl 
Assurance or Federated Scheme 

Apply, with full particulars to Matror 

(:4)a) 
CITY OF BIRMINGHAM. 
PUBLIC HEALTH DEPARTMENT 
WASSALL GROVE RESIDENT WAR 
TIME NURSERY, PEDMORE, NEAR 
STOURBRIDGE 

This Institution admits children from 
one month to five years and is a training 
school for the Nursery Nurses’ Diploma 
Applications are invited for the following 
r0Sts. 

Sister. State-registered Nurses with 
experience of young chidrey. Salary: £105 
per annum rising by £5 annually to £155 
per annum, plus emoluments Uniform 
provided. 

Cook. Non-resident. Salary: £145 per 
annum by £10 to £185 

Applications should be addressed to the 
Medical Officer of Health, the Council 
House, Birmingham 3, and should be 
marked “War-Time Nurseries.” Applica 
tions should be received not later than 
7th August, 1943. (937) 





LANCASTER & DISTRICT ISOLATION 
HOSPITAL, LANCASTER 





FEVER TRAINING SCHOOL (118 Beds) 

Ward Sister required. Must be General 
and Fever State-registered. Also two 
Staff Nurses required. General trained for 
12 month’s Fever Training, 8.R.N 

Uniform is provided and salaries are in 
swccordance with the Rushecliffe Scale of 
Salaries. These posts are designated under 
the Local Government and other Officer's 
Act, 1987 and the successful candidates 
will be required to pass a medical exami 
nation. 

Applications stating age, qualifications 
ind experience together with copies of two 
testimonials to be sent to the Matron 

(982) 
CAMERON HOSPITAL, WEST 
HARTLEPOOL 
(86 Beds, plus 36 E.M.S.) 

Ward Sister required for Men's Block, ¥ 
beds. Good surgical experience essential. 
Applications stating age and experience 
should be sent to the Matron. (1012) 








Student 

TUBERCULOSIS SANATORIA (minimum age 
Abergele Sanatorium, Abergele, 

inte school.) 


gule 
GENERAL HOSPITAL (Complete T 


board, 


Emoluments, lodging, 


salaries stated. 








CITY OF MANCHESTER 
urses wanted now and later at the following _— Hospitals :— 
North Wales. » 45—(50- £45 

»y Sanatorium, near Ancochom, Cheshire.—{50 to £55. 
Crumpsall Hospital, Delaunays "Road. Crumpsall, Manchester, 8. 
Withington Hospital, West Didsbury, Manchester, 20. 
INFECTIOUS DISEASES HOSPITAL (Training School). 
Monsall Hospital, Newton Heath, Manchester, 10. £50 to £55. 
laundry and uniform are 


All applications should be addressed to the Matrons of the establishments. 


18 years 


£50. (Affiliated 


Schools). (Minimum age 18 years.) 

£40 by £5 to £50. 
£40 by £5 to £50. 

(Minimum age 17 years.) 

the 


additional to annual 





(19/24) 











CITY OF MANCHESTER 


ABERGELE SANATORIUM (262 Beds) 





ABERGELE, NORTH WALES 

Ward Sisters required for pulmonary 
|}wards. Candidates must be State-regis- 
tered. Salary, ete., in accordance with 
the recommendations of the Report of 
the Rusheliffe Committee. Corporation 
| Supperannuation Scheme. Medical exami- 
| nation. Apply to the Matron at the 
| Sanatorium. (941) 

WEST RIDING COUNTY COUNCIL 

Wanted at the County Hospital, Keigh- 
ley, Maternity Ward Sister. Applicants 


and also 
accord 


Midwives 
Salary in 


Certified 
Nurses. 


much be State 


ance with the Rushcliffe Salaries Scales. 
Application forms from ‘the County Wel 

fare Officer, County Hall, Wakefield, to be 

returned as soon as possible. (949) 


ISLE OF WIGHT COUNTY COUNCIL 


Applications are invited for the follow 
ing appointment at St. Mary’s Hospital, 
Newport, 1.0.W. Sister for Women’s Ward 
(including E.M.S. Ward), and to act a 
Relief Casualty Sister. Must be 8.R.N 
C.M.B. Post vacant October, 1943. Salary 
according to Rusheliffe scale. Appoint 
ments are subject to the Local Govern 
ment Superannuation Act, 1937, and term 
inable by one calendar month’s notice 
either side. Applications to be made 
forms obtainable from the County 
ical Officer at the County Hall, Newport 
Ww 


P. E. WHITE, 
Clerk of the County Council 
County Hall, 
Newport, 1.W. 


22nd July, 1943. (962) 


ST. MARY'S, GLAMORGAN ROAD, 
HAMPTON WICK 
NURSING AND 
MOTHERS 
SRN CMB juired t 


HOME FOR EXPECTANT 


Sister, 





Surrey County Council 
PUBLIC HEALTH DEPARTMENT | 
Nursing Staff required 
MIDWIFERY SISTER Temp. forduration — 
of war) at 
Warren _ Read, Hospital, Guildford. | 
Candid I t be S.C.M., S.R.N 
Salary £130 x £10—4150 pending | 
I i! ( tt 
Midw 


| 

| 

| STAFF MIDWIVES at 

St. Helier County Hospital, Carshalton 
Warren Road Hospital, Guildford 

Farnham County Hospital, Hale 

Road, Farnham 

Kingston County Hospital, Wolverton 

| Avenue, Kingston-on- Thames 

| Epsom County Hospital, Dorking Road, 

m 


pso 
Redhill County Hospital, - Eariswood 
Common, Redhill 
| Dorking County H ~ Horsham Road 
8 


Candidates must be S.R.N. and S.C.M. 
| Salary grade Wn 9 £140 p.a. plus 
ad at of R ies ‘ 1 
lations for Mi y 
MIDWIFERY PUPILS at 
Kingston County Hospital, 
Avenue, Kingston-on-Tha 
(Part | Training) 
Helier Sy Hospital, Carshalton 
(Part II Training) 
Salary {40 p.a. plus full residential 
t ] | 


oluments valued at £65 p.a. pending 


| pending 


— amaae 


St. 


hcliffe Committee's recom 
rendatior r Midwifery staff 
FEMALE MENTAL NURSES at 
St. Helier County Hospital, Carshalton. 
Redhill County Hospital, Eariswood 
Common, Redhill. 
Applicants should have R.M.P.A. 
Certific ate or be S.R. Mental Nurse. 
Salary Grade £100 x £5—{£140 p.a. plu 
emoluments valued at £90 p.a. f 
non-resident a living out allowance of £65 
p.a. will be paid. 
MALE MENTAL NURSES (temporary Non 
resident) at : 
St. Helier County Hospital, Carshalton 
Epsom County — Dorking Road, 


Road eOeepital Guildtord 
Hospital, olverton 
gston-on Thames 
have R.M.P.A. 
rding to expernence 
2s. Od.—£3 5s. Od. 
6d. p.w 





Warren 
Kingston ge! 
Avenue, Kin 
Applicants should 
Certificate. Salary acc 
on grade {2 15s. 6d. x 
| p.w. plus war bonus Ids 
| MALE NURSES for V.D. Clinic at 
St. Hetier County Hospital, Carshalton 
State ed urs pret ed, but 
non-« til ted nurs nsive 
expe D. work con 


with exte 
will 
to 


not er 


undertake 
iployed 


1 nursing duty when 


nd uniiorm lemy uw, 
| but Local Govern 


eserved 


for ration of 


rights 

MALE NURSES 

(Uncertificated temp. non-res.) at 

Warren Hospital, Guildford. 

| Kingston County Hospital, Wolverton 

Avenue, Kingston.on Thames 

oany £3 p.w. plus wag bonus 13s. 6d. 

' particulars 

1045 


and ful 
,atron 


‘Appli ation for 
from the appropriate 














MANCHESTER VICTORIA MEMORIAL 
JEWISH HOSPITAL, CHEETHAM, 8. 
(Non-Sectarian) 

102 BEDS) 
Relief Sister required 
Federated Superar tior 


Salary 


M t 


forthwit! 





LEIGH INFIRMARY, LANES. 
GENERAL HOSPITAI 
BEDS) 
M 


Sister, S.R.N S4 
female surgica ward 
with Rus! 


stating 


Scale. | 


ilar to 


Apply ful 


parti 
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SUPPLEMENT (viii) 
—- 














GOODWILL 


The Hospitals and Public Institutions the management and staff together 
of this country have done nobly. have done their best to maintain the 
The permanent crusade has not integrity of that service and that 
abated in force yet war demands quality which is the asset of Stethos 
have been met. Because Stethos House. The services of experts are 
House is enthused by the pioneer still available to solve problems of 
spirit and by personal knowledge, its hospital textile supply and uniforms 
service is appreciated by harassed and theatre equipment. Our ambi- 
matrons and superintendents. Ham- tion is to emerge from the war with 
pered by regulations and .control, undiminished goodwill. 


et So agit rp me ee 
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STETHOS HOUSE ||. 
HOSPITAL 
TEXTILES 


STETHOS HOUSE 
HOSPITAL 
TEXTILES 
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TELEPHONES CENTRAL 7331-4LINES ( 
3 
A 
h 
d 
SURREY COUNTY COUNCIL REEDYFORD MEMORIAL HOSPITAL, WREXHAM & EAST DENBIGHSHIRE THE WEST RIDING OF YOR 
PUBLIC ASSISTANCE DEPARTMENT NELSON, LANCS. WAR MEMORIAL HOSPITAL, WREXHAM | HOSPITALS BOARD F— 1 
Applications are invited for the follow New Female Medical Ward to be opened Required, Assistant Masseuse. CS..| PINDERFIELDS EMERGENUE - 
ing appointments shortly. . M.M.G. F.S.S.N, in operation, Commenc- HOSPITAL. C 
GROVE ROAD INSTITUTION, Sister required. ing salary £210 per annum. Non-resident. | APPOINTMENT OF MASSES 
RICHMOND Staff Nurse required. Apply with testimonials to the Matron. Applications are invited for 
Salary Rushcliffe Scale (672) ‘pointment of Masseuses in th 





Ward Sister, resident. Apply in writing 


to the Chief Public Assistance Ofticer,|  A0DY DY giving full Particul(io61) | WEYMOUTH AND DISTRICT HOSPITAL Therapy Department of 
val. 








































































County Hall, Kingston-on-Thames. Matron. m+ + 
: . = ' WEYMOUTH, DORSET . : 

Assistant Nurses, resident Apply to a 4 no one ase Applicants must hold the f Ww 
Matron, stating age, qualifications, and | QUEEN’S INSTITUTE OF DISTRICT De eo eye A elites of the Chartered Societ n 
particulars of previous experience NURSING a ence ge eae > caetaial xx.) sage and Medical Gymnastics, ¥ 

CENTRAL RELIEF INSTITUTION, | State-registered Nurses are invited to| Recent Hospital and remedial exercise ex ME. and LET. and be iste - 
COOMBE RD., KINGSTON-UPON-THAMES | train for this permanent Service. Salary Perence a. Salary a ys ~ehahilitation. 

Assistant Nurses, non-resident. Apply to| given during district training followed by oe —_— ~ . on PI 7a) _ Hospital includes a larg a 
Matron, stating age, qualifications, and| midwifery training to suitable candidates. ull particulars to the Matron. — Orthopaedic Centre with an @ m 
particulars of previous experience | Training Homes in London, the Provinces LEIGH INFIRMARY, LANCS. ind progressive Rehabilitation ; 

Salaries in accordance with the Rush-| and Sonth Wales. General Hospital. 86 beds. ment. - 
cliffe Scale. (1038) | B aA —s cw er Ry en > Assistant Masseuse en ee aoe Salary will ae, it the rate of >t 

| stitute o istrict Nursing, 5/ ) “| fully qualified. Salary according to B.H.A.| annum, rising by annual ineres 

Be De ee he ttle grave Street, London, 8.W.1. (1044) scale with full residential emoluments. Fed-| £10 to a maximum of £240 an wo a 

Twe ‘State-registered Ward “Sisters - | erated Superannuation Scheme in force.| provided, together with the & »a 
required for the Male and Female Wards QUEEN'S INSTITUTE OF DISTRICT Apply stating full particuars to Matron thereof. The position wee be non in 
capable of and willing to teach probation NURSING, SCOTTISH BRANCH = -_ . ane R. ge lf 
ers. The Rusheliffe Scale of salaries and| There are immediate vacancies in the Cen- | KING EDWARD VII HOSPITAL, all caperiense, teatier We 
the Federated Superannuation Scheme for|tral Training Home, Edinburgh, for trained WINDSOR and sddresses of two su 
Nurses are in force Apply with particu-|\Nurses who wish to train as Queen's (200 Beds) reference may be made SIS 
lars and Matrons’ names for reference, to| Nurses. Salary while undertaking this Residert Assistant Masseuse required. mmeiishein to the Medical Su 
Matron, (1050) |training is at the rate s £70 per aa Must hold the certificates of the C.S.M.M.G.} gong Pinderielda Races a 

——|with all else provided. Nurses not holding} Commencing salary £85 r annum. Feder Takofie ; ~ oe mi 

YORK MATERNITY HOSPITAL the Certificate of the Central Midwives'| ated Superannuation Scheme in force. Wakoneld. ass tacan “ 

PART Il TRAINING SCHOOL Board are given this training after com-| Apply, giving full particulars to Matron. . rd Off ane ( a “BAN ot 

. a are we for the follow-|pletion of District Training and Nurses | (898) Wakefield ieee Clerk of th ad 
ing posts for increase of staff: holding Part 1 Certificate of the Central , 049 - 

eng Phong with Labour Ward experi Midwites' Board for Scotland may receive pee dg magne we gd yom 4 ; July, 1943. a ob 
ence. Salary according to the new Rushcliffe| District Training followed by Part II Mid-/ pplications are invited for the post o no 
Salaries for Midwives. wihesy Training provided " ahee to the| Masseuse. F.S.S. in force. Apply, Matron.| MARY STREET, 84 HALLAM $1 
| ere. Re no | according to the|Central Training Home is made immediately (958) “pt ge og f private mé 
new usheliffe Salaries for idwives after gaining the first certificate. Salary and industrial clinic work, Statet 
_ The appointments will be for day and poe the frst six months Midwifery ee canned an Nurse who is chartered Mass he 
might duty alternatively and will be sub-|Training is at the rate of £42 per annum} suntications are tavibed for the ammoint-| L.E.T. certificate. No Saturday 1€1 
ject to the Local Government Superannua-|and at the rate of £70 per annum during me wes ‘Non resident, fully “Wolendl work. Usual holidays. Salary 6 gm £3¢ 
tion Act, 1937. the second six months. Nurses holding the a ae 0 gy rn ; |} 42 hours weekly. Apply by letter ©, 
Apply with full particuars, including! Health Visitor's. Certificate are. able to! mor er antic Section of the} vge, qualifications and experience cer 
P . > _ ials tk . _ +) abe > s Ss i helt 8. | 
aon, ant copies of two testimonials to complete District Training in four mosths' | Salary £208 per annum, plus lunch, and| qu 

otk : oe 7 . = laundry of uniform. | = Tisi 
~v . X ° | ’ : = |RMAR 

SS ||work under the Quoeu's Tastitute (Goottish| Details of work will be supplied on ap-| agytant “Masecuse required Wm tO 

SAINT MARY’S HOSPITA B h be idered Vac 2. plication to The Matron, Boys’ Heritage, _~ , seuse = dent 
MANCHESTER 13 Further particulars as. to. training,| St George's, Challey, Sussex. (1002) | Tene, tcuars of ‘experience Mm “Pe 
e e lt é ACUI! Ss oO e “ one - 
Staff Midwives required for Man- |}/S#laries and pension will be sent on appli-/ HEMPSTEAD HOUSE, BASE HOSPITAL,| Matron. -_ 
chester and Cheshire branches. |{|¢ation to the Superintendent for Scotland, | HEMEL HEMPSTEAD, HERTS. san 
polars according to new Rushceliffe 26, Castle Terrace Edinburgh. (2) | genior Masseuse required (non-resident) |j~= = so 

Scale. Opportunity to take Course Salary £240 per annum (plus cost of liv-| 19 

for Midwife Teachers‘ Examination |f| COUNTY HOSPITAL, DARTFORD ing bonus, £26), rising by £10 per annum|j| CLASSIFIED ADVERTISE 

(September). Apply to the Matron. j|j/ Masseuse required. Salary £210—£10 to £230. Applications giving age and ex CONTINUED ON PAGE! 

(1083) | £240. Non-resident. Apply to Matron. perience should be sent to the Matron. 
(792) (1047) | 
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iving the Midwife Her Due 


presented the Report of the Midwives Salaries Com- 

mittee as a Command Paper to the House of Commons 

last week, and with this action put midwifery on a line with nurs- 
ing as a profession second to none in its interest and the satisfaction 
that it brings to the women who follow it, but at the same time 
carrying with it a satisfactory salary scale and improved con 
ditions of service. The new salary scales will operate from April 
1, 1943, when the Rushcliffe Salary Scale for nurses became 
operative, and in the same way: that is to say, midwives will 
receive half the difference between their present salary and the 
salary they would have received had the scale been in operation 
throughout their careers retrospectively from that date. 

The full summary of the recommendations and the salary 
scales appear in this issue on pages 593-595, and midwives can 
obtain copies of the full report from His Majesty’s Stationery 
Office, York House, Kingsway, London, W.C.2; 120, 
Street, Edinburgh, or 1, St. Andrew’s Crescent, Cardiff, price 6d 
As in the case of the nursing profession, the Minister of Health 
has undertaken to pay 50 per cent. of the increases involved in 
putting the scale into operation, either to local authorities or 
voluntary authorities, both for midwives in hospital and in 
domiciliary practice. The report not cover the district 
nurse midwife such as the Queen’s nurse practicing midwifery, 
who will be dealt with in the next report of the Nurses Salaries 
Committee. We could wish that this had appeared at the same 
time for comparison. 

Certainly the report has produced a marked improvement in 
the financial position of the midwife, and will receive a hearty 
welcome from the midwifery profession and its sister profession of 
nursing. The scales awarded to matrons of maternity hospitals 
vary from £300—4500, with emoluments valued at £150, in the 
larger hospitals with over 100 beds, to £230-—£305, with emolu- 
ments valued at £120, in a hospital of 10-24 beds. The midwifery 
sister gets £150 rising to {220 after ten year’s service if she is a 
State-registered nurse as wellasa State-certified midwife, {20 more 
a year than the ordinary ward sister under the Rushcliffe Nurses 
Salary scales. Everyone will recognize the justice of this award 
in view of the additional responsibilities which the work entails. 
If the holder has only the C.M.B. certificate and has been appointed 
since April 1, 1938, she will receive the same salary as the ward 
sister under the Rushcliffe scales for nurses. The term midwifery 
sister is used in a very wide meaning: it covers not only the 
maternity and labour ward sisters, but also the night sister, home 
sister, housekeeping sister and ante-natal clinic sister. No 
additional salary results apparently from any special certificate 
obtained in housekeeping—as it does in the nursing world 
not a strong incentive to progress in this important part of the 
maternity hospital. 

The district midwife appears to be more generously treated 
her scale of salary is £270 rising by annual increments of £10 to 
£360 a year, if she is a State-registered nurse as well as a State 
certified midwife : {£250 rising to £350 if she has the midwifery 
qualification only. The village nurse midwife receives £210 
rising to £270 a year only. The district midwife, therefore, appears 
to be better off than the sister in hospital, but of course, in fact, 
the hospital sister who is resident and receives board and lodging 
and laundry valued at £70 per annum could not live out with the 
same quality of accommodation, food and service for anything like 
so small an expenditure. . 


. M* ERNEST BROWN, M.C., M.P., the Minister of Health, 


George 


does 


Again, the resident sister does not have to pay income tax on 
her emoluments, while the whole salary of the 
worker is subject to tax Both these factors 
been taken into consideration in settling the scales—an 
factor owing to the fact that the have been determined 
when income hope, at its highest, and the carefully 


planned balance will be upset if and when this variable tax falls 


non-residential 
have, we believe 
iwkward 
S¢ ales 
tax is, we 
or rises! 

This same factor has interesting repercussions on the question 
of superannuation. This matter is not yet decided, and is being 
dealt with by a sub-committee of the Kushcliffe Nurses Salaries 
on which the Midwives Salaries Committee has two representatives, 


Mrs. F. R. Mitchell and Mr. G. G. Panter. Superannuation is 
generally determined on maximum salary If the ward sister's 
pension is determined on a maximum of /300 a year (£200 
salary, plus £100 total value of emoluments) and the district 
midwife’s on the maximum of £350 or (360 a vear, there will need 
to be an adjustment to convince the ward sister and also the 
institutional midwifery sister that she is being fairly treated 
We hope this will be made 

Looking at the scales as a whole, it seems somewhat of an 
anomaly that the State registered nurse and State certified 
midwife should obtain only an initial £20 a vear more than the 
midwife who is not doubly qualified It suggests that the 


Report is based on a policy to encourage persons to take the 


comparatively short two year’s training in midwifery for the 
person who is not a trained nurse to meet the present shortage 
of midwives. The College of Midwives assures us that this is 


not so, but that it is the general feeling among midwives who are 
also trained nurses, that as each group does the same work and 
carries the same responsibilities there should be little difference 
in salary. The College of Midwives, in fact, the 
young candidate, particularly to take eral tr first 


encouragces 


her vel wunine 


H.M. the Queen talks to mothers and babies at the re-opening of the Mother- 
craft Training Society's London headquarters, Cromwell House, Highgate Hill 
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as she cannot register for her midwifery training till she is 20. 

It seems an anomaly that the village nurse midwife, who works 
often under isolated conditions which increase the responsibility 
and also has a short training in district nursing, should have so 
much lower a salary, and that the total increments in this group 
of salaries should vary so much: they are £90, £100 and £70 
respectively. The village nurse midwife will certainly be 
tempted on financial grounds to transfer to the towns where her 
colleagues with no additional training are so much better paid. 
It will be interesting to see the effects of this section. 

We are glad that, for the non-resident midwife, the pattern 
of the Burnham Salary Scale for Teachers has been followed, and 
an additional payment of £25 a year recommended for those 
working in the administrative County of London.and £15 for the 
remainder of the Metropolitan Police District. Some say that 
these extra payments make everyone want to come to London to 
the detriment of the needs of the provinces, but, on the other 
hand, London needs and deserves to be well served, and it is 
hard that her workers shall be less well off and have to content 
themselves with a lower standard of living because of the place 
in which they are working—for rents, fares and amusements are 
all more expensive in London, quite apart from the expense of 
going in search of a little country air when off-duty. The 
principle is certainly right, though at present the cost of accom- 
modation in some of the popular ‘safe areas’ has surpassed 
rentals in many parts of London. 

Even more important than the salary scales are the conditions 
of service especially the hours of duty set out in paragraph 57. 
We welcome particularly the day off each week, preceded and 
followed by a night off duty and a long week-end of sixty con- 
secutive hours one week in four. One of the greatest burdens 
that the midwife has carried in the past has been the disturbed 
nights in addition to day-time periods of duty. She has com- 
plained very little, though the work has demanded no little 
personal sacrifice. Night calls must always be the lot of the 
midwife to some extent, but the new suggestions will certainly 
lighten her path. We hope this part of the report—which is 
dependent on the necessary increase of midwives to do the extra 
work—will quickly come into operation. We know there is 
urgent need for reform: we met a midwife who had not had a 
day off between her annual holidays. 

We hope the report, as a whole, will be adopted universally 
throughout the country, and that it will raise the status as well 
as the security of the midwife to the high level which her im- 
portant service to the community merits. 


CONCERNING HEAD LICE 


HE Minister of Health, in Circular 2831, has set out sug- 
7 gestions directed towards reducing infestation by head 
lice among young children. The circular is addressed to 

local authorities and concerns, particularly the ways and means 
by which health visitors can fight this problem. The chief 





Changing the Nurses Act, 1919 


Tue General Nursing Council made two recommendations of 
special interest at its meeting on July 23. It recommended that 
male nurses should be placed on the general part of the registet 
instead of on a supplementary part of the register for male nurses. 
They also agreed to recommend that the word ‘ supplementary ’ 
should not be used in future with regard to nurses on other parts 
of the register. Instead of a register with a general part and 
supplementary parts, there will be a register with a general part, 
and also parts for the sick children’s and mental nurses, if the 
recommendations are put into effect. We understand that the 
General Nursing Council will first discuss:‘them with the Councils 
for Scotland and Northern Ireland and then approach the Minister 
of Health—for the recommendations cannot be carried out with- 
out an amending of the Nurses Registration Act, 1919, which lavs 
down the form of the State Register of Nurses. The alterations 
will, we think, receive gene ral support from the nursing profession 
Ahe term ‘ supplementary ’ has somehow acquired a derogatory 
meaning which, by its derivation, it does not merit and it would, 
therefore, be better to cease using it. The full report of the 
General Nursing Council will appear next week. 
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suggestions are that the health visitors shall include examinatioy 
of the children’s heads, both in the homes and in the clinics, that 
they shall spend less time on the infants and more on the toddler 
(since infant mortality is so satisfactorily reduced) that they shajj 
concentrate on the homes that are known to be in need of help 
and that they shall pay occasional early or late visits, or visits 
about tea time, to help the mothers to establish a sound hygienie 
routine with regard to washing, use of lavatory and meals 
What are the views of health visitors themselves ? 

In the first place the health visitors do not like the idea of 
neglecting the good parents, who also want help and advice, 
for the bad ones—‘ the submerged tenth,’ who, as a rule, ar 
lazy and careless, and too fond of ‘ lifting the elbow.’ Ought 
they to have an unfair share of the health visitors time, when they 
are probably by temperament and character quite incorrigible? 

The health visitors are quite willing to examine heads, Supply 
tooth combs of a good pattern and Lethane to mothers at the 
clinics, but they feel that ‘his must be done in privacy, and that 
so long as the health visitor can only interview the mother 
publicly in front of a large group of others, who are waiting there 
to see the doctor, the carrying out of this work at the clinic 
would prevent mothers from attending. The mothers are very 
sensitive on this matter, even when they are quite careless in the 
attention they give to their children. The health visitors suggest 
that, if all authorities provided small rooms in which the health 
visitors could interview the mothers and carry out this work 











in private, real progress could be made. oe 

With regard’ to the hours of visits, the occasional late visit — 
would be practicable, but the early morning visit, when the adn 
mother was getting husband and children off to work and school a 
would probably be so inconvenient to the average mother that Sept 


it would be fiercely resented, and it would break down the Mor 
spirit of co-operation essential to success and this, the circular Banc 
states, ‘ might prejudice the whole object of the suggestion.’ aie ‘ 
The health visitors also suggest that greater co-operation | 
between the school nurses and themselves would affect an a 
improvement. If school nurses reported to the health visitors >, ". 
the homes from which school children who were found to b AL 
‘ 
i 
' 


verminous at school inspections came, they could follow up by 


examining the toddlers in these homes and would have a useful §Nat 

link for entry. They could tactfully suggest that Mary had been §C. , 
infected at school, and might easily have brought the trouble Jgene 
home to her little brothers and sisters. precos 


Certainly the problem is one which needs to be tackled, and Band 
tackled with verve and imagination. War-time conditions have Gt w 
possibly intensified it, and certainly brought it to light. Mr pwas 
Ernest Brown has asked medical officers of health to report on §mone 
the steps they have taken in the matter in their next annual fhealt 
report. We shall watch for this with great interest, and we hope Mi 


that health visitors will themselves be given the opportunity * 
to put forward suggestions and that, these will be given a tral bnidv 
the ( 


Disabled Scottish Nurses gna, 


FoLLowI1nNc the arrangements of the Ministry of Health and the pini 
Ministry of Labour and National Service for the training a boul 
disabled nurses whose homes are in England and Wales, see Nursing }@f m« 
Times, July 17, p. 556, the Department of Health for Scotland finue: 
with the Ministry of Labour and National Services has made simila fraine 
arrangements for nurses whose homes are in Scotland. So fatfor a 
the plans appear to be identical except that the nurse should apply jas d 
to the Chief Nursing Officer, Department of Health for Scotland, Brain, 
St. Andrew’s House Edinburgh, 1. It is a happy thought thatin the 
Scotland and England are agreed in the treatment of their disabled Beeme 
nurses, if not in the treatment of the healthy. nee 

Which 


H.M. the Queen in Highgate), 


Once again H.M. the Queen has evinced her love of babies Aur 
and her sincere interest in mothercraft ; this time by an inform alBhe 1 he 
visit to the Mothercraft Training Society headquarters on High 
gate Hill. Her Majesty is patron of the Society, and she spent 2 
well over an hour in the beautiful sixteenth century house, playin 
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pwith the babies, asking their mothers abot weights and teeth, 
having a word with the carpenters busy with repairs, and 
admiring the growth of the mulberry tree which she herself 
|planted, many years ago, when she was Duchess of York. Due 


ate visit 
hen the 





I school, Eto enemy action, Cromwell House has been out of action since 
her that September, 1940, but now, thanks to the generosity of ‘ Bundles 
— the for Britain Inc.,’ which has provided an adequate maintenance 
circular fund to carry on, it is open again to take in babies in need of 
On. _ Fdietetic treatment, and to help those mothers who have difficulty 
peratin in breast-feeding their babies. The Society is also resuming post- 
ee igraduate work in London. 
SItOTS . 
a tot LA Worthwhile Investment 
v up by — Neary 1,000 children’s nurseries are now affiliated to the 
a useful §National Society of Children’s Nurseries, announced Major 
1ad been BC. H. Nathan, chairman of the Society, at the recent annual 
- trouble Mgeneral meeting. Children’s nurseries, he continued, had been 


ecognized by the Ministry of Labour as a vital aid to production, 
led, and and they must be assured a place in every new housing scheme ; 
ms have Mt was significant, perhaps, that provision for nursery schools 
ht. Mr. Mwas to be included in the new Education Bill. Nurseries cost 
eport on §money, but they also paid handsome dividends in the improved 






+ annual Shealth of both mothers and children. 
we ho (Mind over Matter 
me trial As a remedy for many of the problems which beset both the 


he Oxford Summer School of the College of Midwives, suggested 
learses f Ministry of Reproduction, separate from the Ministry of Health 
fand divorced from surgery and medicine which, in Dr. Read’s 
| and the pinion, were repair departments only. The new ministry, he 
Lining mvould have run by men who had given their lives to the study 
: Nursmg @f motherhood and the origin of life. Pain in child birth, con- 
Scotland inued Dr. Dick, could be largely eliminated, if mothers were 
le similar frained, from the fourth or fifth month of pregnancy, to relax 
So fatifor a few minutes each day ; so much pain in normal childbirth 
ld apply js due to a misapplication of the sense messages of fear to the 
Scotland, rain, which led to a tension of the fibres. The absence of pain 
ight thatGn the birth of an illegitimate child was often striking, and it 
' disabled Beemed as if the pain of social stigma drove from the mother’s 
ind the fear of pain in normal labour. An interesting theory 
hich midwives will surely try out in their clinic teaching. 


he Mothers First 
» ALL ‘aspects of ‘child welfare, the clinic, the nursery school, 
the home, came under discussion at the recent National Con- 
j THIS WEEK 
FOR YOUR URGENT ATTENTION 
If you are wanting nursing books to read and study from 
sacs during the next two to three months, and wish to borrow 
a them from the College Library of Nursing, send for them at 
sponce. The library will be closed for moving to larger 
sypquarters from August 3, and books cannot be changed once 
s@palterations have begun, but any nurse may have books for 
ener use during the period of closing. 


Bre Ox and her patient, Dr. Grantly Dick Read, speaking at 
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Left : H.M. the King visits a military hospital in Tripoli ; with him is 
General Montgomery. Below : allied wounded from Sicily, disembark 
from a hospital ship in North Africa 






VA 


and Child 


ference on Maternity Welfare, Dr. Stella Churchill, 
chairman of the meetings, stated that one aspect of child health 
needed especial care: not enough in the past had been done for 
the mother to enable her to keep her physical and mental health 

and her figure. Her view was corroborated by Dr. Violet Russell, 


M.D., M.R.C.O.G., senior assistant medical officer of health, 
the Royal Borough of Kensington, who felt that the health 
visitor must not only teach the young girl before marriage, but 
that the teaching of mothercraft should start in the schools ; 
whilst in the opinion of Miss F. E, Frederick, S.R.N., 5.C.M.,, 


health visitor for Woolwich, the health visitor was family teacher, 
family friend, the liaison officer between the social services and 
the observer of all social conditions affecting the family Dr 
C. Metcalfe Brown, M.D., D.P.H., Barrister-at-Law, medical 
officer of health, Manchester, urged the raising of the rations 


for pregnant women 
The Unwanted Child 


ConcENsws of opinion throughout the conference was that the 
‘under two’s’ were better with their mothers, if circumstances 
permitted, but that children over two gained from the nursery 
what they could not gain at home, and that results in nursery 
schools had more than justified their continuance after the war, 
for the sake of both mother and child. A problem all its own was, 


however, the illegitimate child. There had been, in 1943 
35,000 illegitimate children, stated Lord Gorell, C.B.E., M4 

and many of the mothers were nice girls who should be given 
every opportunity of making their lives afresh many of them 
too, wanted to keep their babies. Supporting Lord Gorell’s 
statement, Mrs. Custerton, Essex County Council, outlined 


the experimental scheme that her council had adopted. The 
Council had opened a hostel at Buckhurst Hill, where the girls 
went for three or four months to regain mental and physical 
health, and where they breast fed their babies. If they could 
make no other arrangements, they staved for 12 months, but 
went out to work and paid a maintenance allowance Mean 
time, the Council tried to gain co-operation from the girls’ homes 
or, if that failed, to find suitable foster mothers for the babies 
so that the girls could continue to work. 


‘ . . ‘ 
Gaining Height 
THIS week, as it passed the £3,000 mark, the Student Nurses 
Air Ambulance Fund has made a fine step forward ; we 
that now it will stride steadily on until, as it reaches full maturity 
it will spread its wings and fly away. We must congratulate the 
Cheshire Joint Sanatorium on a third donation and the West 
Bromwich General Hospital on bringing their total contribution 
to £266 15s. 6d. by a second donation 
are: Radcliffe Infirmary, Oxford, {24 I4s. 8d St. Mary 
Islington Hospital, N.19, £5 10s County Hospital, Dartford, 
£40 ; West Bromwich General Hospital, 466 15s. 6d. ; Cheshire 
Joint Sanatorium, Market Drayton, £26 ; Oldchurch Hospital, 
Romford, 49 7s. Week's total, 2d. lotal to date 
£3,134 9s. 11d 


hope 


Contributions this week 


4172 7s 











attendance at school is compulsory for all children between 

five and 15 years of age and extends to many others below 
and above these ages. During a most important stretch of their 
lives children are removed from their natural surroundings by 
order of the State, and confined in a very artificial environment. 
This universal interference with natural activity has a very 
profound effect upon the physique and health of the child. In 
the past, grievous errors were committed and the general effect 
physically upon the children was injurious. Greater enlighten- 
ment has led to improvement largely through the entrance of the 
school doctor and the school nurse. Still, this artificial environ- 
ment tends to produce physical defects which need to be corrected 
and the efforts of the school medical service are continually 
required to mitigate the harmful influences on physique which 
the system necessarily entails. 

At no other time in life is the human body so carefully watched 
and guarded. The school nurse and doctor can pick out and 
remedy defects and keep the child constantly under careful 
observation. Nevertheless the closing of the schools at the 
beginning of the war, which resulted in those children who were 
not evacuated “‘ running wild ” in London, produced, what to 
many were unexpected results, At the inspections, when the 
schools opened again in 1940, the children differed from what 
they were before the war. They were, many of them, dirty, 
verminous, with scabies, impetigo and dirty skins, but their 
vision had greatly improved ; while enlarged tonsils and adenoids 
had practically disappeared. The catarrh, produced by 
breathing of the vitiated atmosphere of an ill-ventilated class 
room, to which compulsory school attendance condemns so many 
children, had gone. In spite of the detrimental influence of the over- 
crowded classroom, the presence in school, under observation, 
of the whole population at these important years gives an 
opportunity for remedial and preventive action which is not 
possible at any other age. 

Co-ordination Ensured 

When the Ministry of Health was established, the oversight of 
the school medical service was placed by statute, amongst its 
duties. There was a proviso that the Minister might delegate any 
of its functions, if desirable, to another department. Very wisely 
the Ministry decided that the function of directing the school 
medical service should be delegated to the Board of Education. 
Co-ordination was ensured by making the chief medical officer 
of the Ministry also the chief medical officer of the Board. This 
wise and far-seeing arrangement has worked well. 

The physical education department of the Board is placed in 
the medical department and the chief medical officer is, therefore, 
able to control this most important activity. He is consulted, of 
course, upon every question with a health context by the high 
officers of the Board and by its president. Instructions go out 
from the Board itself and have thus an authority, in the schools, 
which instructions coming from outside would not possess. 

Similarly, the medical officer of the local authority is also the 


_s importance of school hygiene derives from the fact that 


THE SCHOOL NURSE* |}: 
I.—School Hygiene and the Child |: 


the. 
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By C. J. THOMAS, M.B., B.Sc., DPW! 
late Senior Officer, London County Counc) 
Medical inspection has become the chief work of the school health Service, § 


school medical officer of that authority’s education commit. 
and the school medical service is an integral part of the educat 


service. If the officers of the school medical service came ji 
the schools as officers of an alien authority and not part of ta B 
school organization itself, their influence would be grea of 


diminished ; their activity would become merely mechanical] apf !e 


the great advantage of the enlistment of the school influence jtgi t¥ 


in promoting the objects of the service would be lost cil 

School hygiene’in the sense of influencing the whole of edy Ww! 
tion and directing educational processes towards health wom th 
disappear. Strangers coming in to inspect the physical conditi ol 
of the children would be considered merely a nuisance. Wha J ©° 
field it would be for friction. At the present time rei onstructi p th 


is much in the air and there are a great number of committess ™ 
both official and unofficial arranging the earthly paradise whi 2° 
we are to enjoy after the war. Some.of these are prepared tf ak 
tread where angels fear to go and proposals are being made aga 10! 
that the Ministry of Health should take direct control of medig& SP‘ 
activities in the schools. I remember many years ago an inspecto ss, 
of a Government de partment (not the Board of Education) wi ishell 
to make some enquiries in a London School and I was deputed 4; 
take him. On reaching the school I waited until the head mas is yu! 
: 





r 


was free and was then at pains to enlist his sympathy and expla P® 
in great detail what was required. The inspector obtained i ™¢ 
information he wanted. Afterwards he expressed to me spe 
opinion that I had been too obsequious towards the head mast " 





























He said that, in the district in which he was formerly medi 
officer, on medical inspection days he went to the school and sa wo. | 
‘Now this is our day,and the teachers must stand aside; we tal 
control.’ What a loss of influence such an attitude must ent F 
and what resentment and friction it must engender 

In my own private earthly paradise every school would ha 
its own full time school nurse, and she would be a more expens 
article than she has hitherto been. QUI 

Medical Inspection 

The medical inspection of school children has become the ch q é 
work of the school medical and nursing services. It was intr p imn 
duced early in the present century as the result of the alarm {1s st 
by the country at the revelation of the high percentage off agal 
jection of recruits at the time of the South African war. & Schi 

About 1900, Mr. Brudenell Carter, an eminent ophthaln be ¢ 
surgeon, made a tour of some of the Board schools in Lond proc 
and subsequently wrote a letter to The Times in which he point@ ner 
out the harm that was being done to children’s sight and tm then 
high percentage of visual defect. test. 

The School Board for London thereupon, in 1900, instruct This 
the teachers to test and to record the children’s vision ag Som 
appointed six oculists to visit the schools to supervise ag the | 
check the work of the teachers. Out of this grew a system hosp 
medical inspection. In 1902 the London School Board forme be. g 
central medical department to control and bring together i then 
one stream the several little rills which had started to flow. muni 
work of the oculists was one ; the work of the school nurse weo@! 
another. Ringworm was very rife in the schools and a great d@gSPrea 
of loss of attendance and loss of grant, which counted m (b) 
strongly, resulted from this single cause. I estimate that 40,\disea 
school children were suffering from this disease. small 

As an experiment, a school nurse was appointed in 1901, @at 5- 
visit the schools in one area. Miss Lockington was her name, ashoul 
it is worth while putting it on record for she was the first sch@§cloth 
nurse in the world. In 1904 a number of assistant medijconta 
officers were appointed to visit the schools to‘inspect the childm@they 
they superseded the ‘ oculists.’ Miss Lockington’s work was (e) 
successful that several additional school nurses had been appoill%a chil 
by this time. It was not until 1907 that medical inspection mont! 
introduced in the country generally. In that year Mr. Regit@a) by 


McKenna’s Education (Administration Provisions) Act was pa#the p; 













under which the local authorities were obliged to provide for to 4 
medical inspection of school children at the time of admissi0§organ; 
shoul 


* Lecture given at the Royal College of Nursing 
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occasions as the 


on such other 


a public elementarv school and 7 
1ey 


Board of Education directed. | 
make such arrangements as might be sanctioned by t 
attending to the health and physical condition of the children 

It was not until much later—in 1918—that the law was altered 
to make the provision ol medical treatment obligatory, by which 
time most of the local education authorities had provided treat 


given power to 
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some cases show a positive Schick test in about two years. 





eT Vise 
| system 


A Pervading Influence 


The passing of the act of 1907 necessitated the setting up in the 
Board of Education of a medical department with a chief medical 
officer, a measure which had too long been over due rhe new 
legal obligations put upon education authorities were set out in 
two circulars issued by the Board—circulars 582 and 596. These 
circulars fell like trumpet calls on the grateful ears of those of us 
who had been waiting for the advance. The first circular included 
the schedule of medic al inspection upon which the medical records 
of children, kept by the education authorities throughout the 
have since been based, and it has remained unaltered to 

The second cir¢ ular dealt with the work of the school 
It was an inspiring document, almost forgotten 
There is one section of it 


country, 
this day. 
medical officer. 
now but well worth perusing anew 
akin to the ideals I have already set before you that I cannot 
forbear to quote it rhe mere fact that the of a 
specially skilled officer and staff are devoted by the local educa 
tion authority to the oversight of all matters affecting the health 
of the children in their public elementary schools gives to the whole 
question of school hygiene a dignity and importance which cannot 
but produce a considerable effect on the minds of teachers, 
parents and children alike. From this point of view the school 
medical officer should not be merely a functionary charged with 
special duties, but a pervading influence making, in the long run, 
for better hygienic conditions in the school and the home.’ 

The form of the medical record card varies from local authority 
to.local authority in size, shape and some extent in detail. The 
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For the Student Nurse 


FINAL SUPPLEMENARY FOR FEVER NURSES 
QUESTION 2.—What do you know about the prevention of any three of the 
following :—(a) diphtheria ; (b) small pox; (c) whooping cough ; 
(d) measles ? 

(a) Diphtheria. The sure prevention of this disease is by 
immunization of every child. It can be done whilst the child 
is still in infancy, but every child should certainly be immunized 
against diphtheria before he starts school. The child may be 
Schick tested first, for susceptibility to diphtheria or this may 
be omitted, and the actual immunization proceeded with. The 
procedure is painless and consists of a course of two or three 
increasing doses of specially prepared toxin into the arm, and 
then in six or eight week's after the last injection another Schick 
test. ‘If this proves positive more injections must be given. 
This usually gives a fairly long period of active immunity, although 
On 


the occurrence of a case, the patient should at once be sent to 
hospital, and if the contacts have not been immunized, they could 


d formed be- given a protective dose of diphtheria antitoxin, thus giving 


sether img them a passive immunity. 


If several cases occur in a com- 


flow. T@™unity all suspected members should be swabbed to find a 


| nurse ¥ 


carrier. 


The carrier should then be isolated to prevent further 


. great dqSpread of the disease. 


inted m 


(6) Small Pox. 


The method of prevention of spread of this 


that 40,0 disease is by vaccination, by calf lymph, containing the attenuated 


small pox virus, of everyone in infancy, followed by re-vaccination 


in 1901, @at 5-7 yearly intervals. On the occurrence of a case the patient 
‘name, a™should be sent.to a special small pox hospital ; the room and 
first sch@§clothing of the patient should be thoroughly disinfected and all 


nt medi 
he childs 
‘ork was 


-ontacts re-vaccinated. 


If.contacts refuse to be re-vaccinated 


hey should be kept strictly under supervision. 


(e) Whooping Cough. 


To prevent the spread of this disease 


1 appoltia child suffering from it should be kept isolated for at least one 


rection 4 
was pass 
ride for 
| mission 






a 
4 





rganisms. 
should be given early at from 7-10 months of age 





'"#month, There are two methods of prevention of this disease 
r. Regim@¥(a) by injection of vaccines. 


This is generally considered to be 
he proven method and’ consists of injections of from 0.5 c.c. 
0 4 c.c., containing from 22 to 80 billion specially prepared 
These are given in three increasing doses Chey 
Immunity in 








London card provides for four routine examinati 
at 7 years, at eleven years and at leavi This is proba the 
best arrangement as it « 
dictates and with the great periods of educat 
child’s careet Phe iginal schedule ha el { t 
beginning without alteration the is, hows 
omission a line tor rheumatis! Lad ust vhich attect 
per cent. of the children and account h 
crippling at school age Chis has been nee l the 
London Schedule \nother om nis i for the feet l 
Is an important omission as the 
foot clinics which have sprun | ll recent year how 
lhe part the school nurse plays in med ( Ltio ve 
important She prepares the childr 
makes some of the entries, She does th im ision test 
the weighing and measuring and oft irks the entr inder 
cleanliness and clothing Che Board requ f 
the results of all the inspections and this entai \ hea 
clerical work. In some areas this fal yn the nurse 
a mechanical system has recently been introduced to lighten tl 
labour of the clerical staff but gives no relief to the 1 Irs 
Ihe Board directs that all children not f | rv i 
the routine medical i: spections must be reinsp ted at an earl) 
date. In addition many children are examined as special « 
when this is desired by teachers, parents, att " fficer 
care committees It is also necessary for tl edical 
officer to give a certificate in the ca if al ildre Le 
when it is proposed to employ them out of s i é 
earning occupations 
rhe leaving examination is very importa ly does it 


sum up the physical result of school life o e ind lual ch 


but it is also of great importance in regard t ‘ ent 
on leaving school he Board has decided that the best method 
of communicating the doctor’s advice this respect i 
of contra indications for certain employments 

Ne vt week Growth, He t ana We 4 


Answers to the State Examination Questions 
By the Sister Tutor Section, Royal College of Nursing 


this case is not absolutely certain as in diphtheria and is not 
lasting. [he second method is } t’or f nva nt 
serum, that is the blood serum of a person 10 has re ed 
from the disease. The amount used is 20 c.c. or 40 « f parental 
whole blood Again this method is not certain, but is con 
sidered to be effective if given early enough after contact 
within three days 

7) Measles. The prevention of measles is, firstly, by isolation of 
all cases and suspects, especially during an epidemi but if 
desired, the disease can be totally prevented f rt period 
by the injection of susceptible children with 5 « rf scent 
serum during the first five days after contact with a ca Adul 
immune serum may also be used, but as this is not so rich in 
antibodies the dose would be 10 c. \nother method is by im 
mune globulin which is prepared from suitable placent the 
amount required in this case being 3 c.c. to 4 ¢ By these means 
a passive immunity is obtained and this is very useful if th 
child’s health is poor. The only method of obt an acti 
immunity is by having the disease ; this may be obtained without 
danger, if half the doses required for pre tion are given The 
attack of the disease wall be very attenuated it 10 ill results 


and the child will have built up its own antibodies 


QUESTIONS : Fevers 

*1. Comment upon the following conditions a) Intestinal 
haemorrhage in enteric fever b) Otitis media arlet fever 
(c) Respiratory paralysis in diphthe 

2. What do you know about the rey t ol t ee ol 
the following t) diphtheria small pox hoopin 
cough ; (d) measles ? 

3. A patient is having a course of sulphapyridine (M. & B, 693 
Describe (a) any special points that you would observe during 
the administration of the drug ; (b) ill effects hich may occur 
and how to avoid or minimize them 

* Question marked with an astei comf 

+ + + 


ONE OF THESE LITTLE ONES: A plea to parents and others 

for Europe's children. By Vera Brittain (Andrew Dakers Ltd., 4s.) 
An argument for the feeding Idren of Europe 
hard to refute, whether from the ingle 


ol the starvin ni 


humanitarian or politi 
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N the summer of 1941, the 

| headmistress of the Kensington LESSONS | F 
High School for Girls, decided 

that her senior class should have 











included in their curriculum a short Trai | 
course in mothercraft, a, subject not 

normally to be found in the pros- 
pectus of girls’ schools. She looked Kengn 


to the medical officer of health for 
Kensington, Dr. James Fenton, for 
help and guidance and he agreed at 
once to provide a health visitor as Below : at the Ladbroke day nurs 
lecturer and to afford full facilities 94 to finish his toilet by watching 
for practical demonstrations in the 
welfare centres under his control. 



















Engrossing Experiment 


The experiment was a success and 
proved sufficiently attractive and 
engrossing to the pupils for a second 
course to be given in 1942. The 
third course is now in progress. 

Mothercraft teaching in schools 
and to young people generally is 
















ji 


Above: one of the favourite 
occupations is feeding the babies. 
A schoolgirl finds it quite easy to 
hold the baby in the correct 
position and to hold the bottle rightly 





















Below : initial lesson at the Kensing- 
ton High School. Miss Carter, 
health visitor, lectures on the 
general principles of mathercraft, 
following up her talk with practical 
work on the especially constructed 
doll, which is a normal baby's 
weight and has a movable head 







Left : at a nursery % 
schoolgirl learns aba 
correct diet for toddler 
teaches them to feed 














PLAYING AT ‘ GROWNBT L 
6 Above : the final stage of training is i 


encourage their little charges to wa 





S_ INFE 


Trai : Mothercraft at 
Kenjn High School 


€ day nureejegrn the easiest way to bath a baby 
by watching ir at work, who explains why this or 
thoigrong 


ursery sit : included in the course 

arns dbaillessons in the right and 
way to make a 
baby’s clothes 


very much in the forefront of public 
comment at the present time and it 
will, | hope, be of interest to readers 
to know how the Kensington scheme 
operates. 

At the outset | must say that the 
course, as given, is only intended to 
be a brief introduction to a big 
subject ; indeed it is impossible for 
more ground to be covered in the 
two or three weeks available. The 
end of the school year is chosen by 
the headmistress as the most suitable 
time for the subject to be taken and 
in the Kensington High School the 
period which elapses between the 
school certificate examination and the 
end of term, not more than three 
weeks, always a time for relaxation, 
is a happy choice. 

The number of talks and 


(Continued on page 592) 


FOR THE NEW 
ARRIVAL 


ildren at Kensal House Nursery. Schoolgirls 


and faces before a post lunch 


sleep 


SS 


Above: a part of the course con- 
centrates on play, how to keep small 
children amused by holding their interést 
and encouraging them to amuse them- 
selves—and their elders 


LIFE AT A CLINIC 


Below: at an infant welfare clinic, 
the girls talk to the mothers, listen to 
the advice the doctor gives, learning 
much of the difficulties of babyhood 
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f demonstrations depends on the available time and as an example A model doll is used—.it is one that is in use at the welfare centr. 
the programme for the present course is given below : of the Royal Borough of Kensington for teaching UTPoses , 
Monday 9.30 a.m.—10.15 a.m Introductory talk together with the model clothes already mentioned After + 
Wednesday 2.30 p.m 3.30 p.m Visit to infant welfare demonstrations the girls are only too eager to bath and dress + 
centre doll themselves and they are encouraged to criticize each other 
Phursday 10.30 a.m.—12.30 p.m. Visit to war-time day performances Chis part of the course is always popular and thi 
nursery girls become very enthusiastic 
Friday 9.30 a.m 10.15 a.m Talk. \rrangements are made for the students to visit an jnfayB se 
10.30 a.m 11.30 a.m Demonstration welfare centre of the Royal Borough of Kensington during gf © 
Puesday 9 30 a.m 10.15 a.m Talk. ordinary baby session Che girls are formed into small gro, : ol 
Wednesday 2.30 p.m.—-3.30 p.m Visit to infant welfare and in turn each has an opportunity of observing every actiyipg . 
centre of the centre. She sees the babies weighed and hears the adyin§ 
Fhursday 9.30 a.m.—10.15 a.m Talk. given by the health visitor to the mothers as they are interview By 
10.30 a.m 11.30 a.m. Demonstration She is also present when the doctor sees the mother and baby} 
Friday 10.30 a.m 12.30 p.m. Visit to war-time day hears further advice given and more difficult problems discuss as 
nursery. than at the preliminary talk with the health visitor Phe welfare ™ 
Tuesday 10 a.m.— 10.30 a.m. Talktothesenior school centre is also a distributing point for vitamins under the Gover . 
‘Nursing as a Profession.’ ment’s scheme, and the value of the addition of orange juice ang ; 
It has been my experience that small classes are the best, not cod liver oil to the child’s diet is reiterated. E 
more than sixteen girls being under instruction at the same time. Visits are made to one of the Borough Council’s war-time 
No text books are used but the students are encouraged to take nurseries accommodating some 45 children aged from a few mont a 
notes ; these are afterwards read by the lecturer, submitted to to five years,and about two hours are spent in the various sectio ‘P 
the headmistress and then passed on to the parents. Many Here the students see put into practice the principles they hay§ N 
favourable comments have been received from mothers, one of been taught and further useful instruction is given by the matr 
whom said she regretted that similar talks had not been available as she explains the particular function of each room Che kitche al 
for her in her young days. is inspected and the children’s dinner seen in course of prepar, pt 
Che full course comprises four to six talks with two demon- tion. The visit is so planned that the students are present whe) 4 
strations at the school in addition to the visits to welfare centres dinner is served and they are usually very eager to be allowed t a} 
and day nursery. A limit of half an hour is placed on the dura- — help. Pr 
tion of the lectures, each of which is followed by ten minutes of After these special visits have been made a short talk is giver 
questions from the pupils. The demonstrations given at the explaining the various services provided by a local authority f¢f P* 
school, such as ‘Bathing the Baby,’ which need detailed explana-_ the welfare of the mother and child. A large number of th A 
tions, can easily take a full hour. students invariably show great interest in the work of the publig 
health department and of the health visitor in particular. B st: 
Pre-Natal Care Although the final talk, ‘Nursing as a Profession’, given to the 
In a short course such as this the pre-natal period is dealt whole of the senior school, is not strictly speaking part of a cour} ar 
with very briefly. The first talk is an introduction to the subject on mothercraft, it is included as being of general interest, and ro 
of mothercraft with a short discussion on the need for this kind cannot be denied that nursing in all its branches would benef pa 
of teaching, great emphasis being laid on the extent to which a_ greatly if more girls from the high schools and secondary scho po 
healthy and happy childhood can affect the adult years; a_ could be encouraged to adopt the profession as a career r es 
simple description of the development of the child before birth f - 
the mental and physical growth during the first year of life, and 
the correct feeding of the infant up to this age. The value of ‘ 
breast feeding is explained but the subject of artificial feeding is ; 
not dealt with in any detail. One whole period is set aside for a M 





discussion on the simple rules of hygiene and how they are applied 


in the nursery. Special reference is made to the connexion OUR BIRMINGHAM—The Birmingham of our Forefathers and ts 


Birmingham of our Grandsons.—Produced by Cadbury Bros. (Universit™ bu 





between dirt and disease, how infection is spread, with particular of London Press Ltd., St. Hughes School, Bickley, Kent ; price 1s.) yes 
reference to the susceptibility of infants to milk borne diseases. Propaganda for restricted products is a difficult business, but thy m 
lhe principles of weaning and mixed feeding are then introduced = ¢j-m of Cadbury has hit on a happy idea: periodically, the fime (P 
at this stage and examples of balanced diets suitable for various issues booklets on housing and slum clearance, well illustrated y 
ages are tabulated. ; : : : and always readable. Our Birmingham, the latest publicationj 

; The one aspect of the pre-natal period to which attention is gives the development of Birmingham from Saxon times until tk® fo; 
directed concerns the equipment and preparation of the nursery. present day, tracing the growth of the slums with the growtho® ar 
rhe type of furniture to be regarded as ideal, including such  jndustry, and skilfully introducing the planning of the Bournvilk) an 
essential items as cot, bath and pram, is described, followed by a estate as a model suburb, which indeed it is. to 
typical programme of daily routine in the nursery. In the foreword, the publishers state that their aim is ‘ti y, 


As the pupils have all attained a high standard of general  gtimulate the interest of the young people of Birmingham in th 
education it is easy for them to appreciate the importance of past growth of their city and particularly in its future develop 
proper clothing and the relative properties of the different tent’. Town planning and rebuilding, therefore, play an ing in: 
materials commonly used in the manufacture of baby clothes. portant part, both in the text and illustrations, and sets of questiog) pu 





eh > "¢ » 7 “ ,¢ ; ) ot , Scea aw a6 ; ‘ a. a . " = 
rhe v ae o ares recy oars licity in — days - rationing are included for young Birmingham to map out its own suggestiow a 
is stre 4 ; t . a o one . nD co — las made a for slum clearance. The Birmingham Education Departmer - 

“Cle ‘ 4 y < -: > 4 > ats . . . . ae 
special study of infant clothing and the two model sets of both gave every assistance in the preparation of the historical materi ace 


want . ‘ ’ . x > ‘ , _ . . ~$-g0¢ “ . ; 
knitted and made up garments normally used for demonstration so, on the educational side, there is much to stimulate individu) gg 


purposes in the Borough Council s ante-natal clinics never fail endeavour as well as civic sense. D.J. & wh 
to arouse great interest and enthusiasm. CAMPAIGN IN GREECE—The New Zealand division in action.—Am) tin 
One talk is devoted to the welfare and management of the Board: Wellington, New Zealand, 1943 ; (New Zealand Governmes 
toddler. The psychological development of the child is discussed Offices, 415 Strand, W.C.2. © be 
very simply but particular mention is made of the need for early This epic of New Zealanders in modern Greece has the colour a | 
training in reliance and self control, the establishment of the right glory of classic days Amongst the battle stories, medi Ni 
relationship between child and parent and between the child and __orderlies and nurses of the New Zealand Army Nursing Serv | 
other children. Emphasis is laid upon the powers of imitation play a large part ; we read of their bravery midst the storm @ - 
possessed by young children and the value of correct enviro- battle, their adventures in retreat, how the roads were block] tr 
ment and good example in the home. and a lorry of nursing sisters overturned, how they sheltered 9 ;,, 


Suitable and unsuitable toys are described and the relative cornfields and finally, by the light of two blazing ships, cr 
uses of organized games and free play discussed, and the needs of aboard a fishing vessel which took them to the destroyer waiti! 
the young child in the matter of sleep and fresh air are outlined. the harbour entrance. The book is well worth reading 

Two demonstrations are given at the school, the first ‘Bathing breathes a spirit of which free men will always be proud ool 
a Baby’ and the second ‘Baby Clothes and how to Dress a Baby’ F.F.A., S.R.N., S.C) | 


yer eR hog a. 
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THE REPORT OF THE MIDWIVES’ SALARIES 
COMMITTEE—Summary of Recommendations 


Our general recommendations about salaries and emoluments are 
set out in the Tables and Notes which follow paragraphs 36 and 50 and 
which are summarised in the Appendix rhe following is a summary 
of our other principal recommendations and expressions of opinion 
Reference should be made to the Report itself for fuller details 


MISCELLANEOUS 


Midwives’ Uniform 

(1) Steps should be taken to provide the Central Midwives Board, 
as soon as it is practicable to do so, with the power of framing rule; 
regarding the uniform of State Certified midwives, and to make it an 
offence for persons other than State Certified midwives to wear that 
10) 


uniform (paragraph 


Education. 

(2) A franker and more enlightened attitude towards child-bearing 
and midwifery should be one of the first aims of health education 
(paragraph 13) 


Nurses possessing Midwifery Qualification. 

(3) The Committee deprecate the practice of some general hospital 
authorities and other authorities who require persons holding nursing 
posts to possess a full midwifery qualification unless possession of that 
qualification is essential to the duties which the holders of those 
appointments will be called upon to perform (paragraph 17 


Pupil Midwives’ Fees 
(4) The practice followed by some authorities of charging fees to 
pupil midwives shall be discontinued (paragraph 40) 


Accommodation for District Midwives 
(5) Employing authorities should, in, suitable 
stances, establish district hostels (paragraph 47) 


areas and circum- 


(6) It is desirable that employing authorities should, in suitable 
areas and circumstances, provide a furnished house or unfurnished 
rooms, or lodging and attendance, for district midwives, to meet 
particularly the needs of new entrants ; and that they should, where 
possible, take over by agreement premises now rented or owned by 
the midwives, if they approve these premises as satisfactory and the 
premises are likely to be suitable for occupation by succeeding holders 
of the post of district midwife (paragraph 48) 


CONDITIONS OF SERVICE 
(a) Institutional 


Midwives required to be non-resident 


(7) If an institutional midwife could ordinarily have been resident 
but is required by her employing authority to live out, the employing 
authority shall.find the accommodation for her and pay the full cost, 
making no cash payment to the midwife in respect of her emoluments 
(paragraph 37). 


Uniform 

(8) All employing authorities shall provide full indoor uniforms free 
for the use of all their midwives and pupil midwives. If the uniforms 
are not provided by the authority, an initial allowance and subsequent 
annual allowances for replacement should be made by the authority 
to the midwife (paragraph 39). 


Hours of Duty and Off Duty 


(9) As soon as conditions permit a 96-hour fortnight, day or night 
duty, should be brought into national operation for the general body of 
institutional midwives (except for those in supervisory positions) and 
pupil midwives, at a date to be determined by the Minister of Health, 
having regard to the availability of staff, and subject always to the 
requirements of the service. In cases of emergency where exceptional 
demands are made upon the staff, arrangements should subsequently 
be made for additional off duty time. For pupil midwives, the 
96-hour fortnight should be inclusive of lectures and tutorial classes, 
which so far as possible should not be held towards the end of duty 
time (paragraph 43). 

(10) All grades of institutional midwives and pupil midwives should 
be given at least one complete day off duty a week (paragraph 44). 


Night Duty 


(11) The maximum continuous periods of night duty should, if 


f possible, be six months for midwifery sisters and staff midwives and 


two months for pupil midwives. It is generally undersirable for mid- 
wifery staff appointed in hospitals or maternity homes to be engaged 
in permanent night duty (paragraph 45) 


(6) Domiciliary 
(The recommendations as to conditions of service for domiciliary 


midwives apply, where appropriate, to non-medical supervisors of 
midwives—paragraph 50). 





Uniform and Professional Expenses 
(12) Employing authorities shall provide domiciliary midwives wit 





the following services, or reimburse reasonable expenst i! rred b 
the midwife in providing them 

(a) Professional equipment and stationery 

(6) Medical supplies 

(c) Uniform 

(d) Professional laundry 

(e) The installation and maintenance of t hone, if th ployin 
authority require the midwife to have one (paragraph 53 
Transport 

(13) The employing authority shall either provide the midwife with 
the means of transport which they require her to use, or reimburse the 
approved travelling expenses incurred by her in the discharge ofhet 
duties (paragraph 54) 
Hours of Duty and Off Duty 

(14) In three weeks out of every four each district mi e should be 
given at least two consecutive nights and the intervening y off t 
a week, and in the fourth week she should be given a long week-end of 
60 hours consecutive free time When the supply of midwives permit 
a longer period off duty in the normal week m b icticabl 
(paragraph 57) 

(c) Institutional and Domiciliary 

Holidays 

(15) All grades of midwives, other than pupil midwive hall have 
28 days annual leave with pay a year. By arrangement wit ‘ 
employing authority, the midwife should be at liberty to take he 
annual holiday in one or more parts. It is not intended that this 
should be interpreted as meaning 28 working days, or that leave on 
customary public or Bank Holidays should be granted in addition 
(paragraph 63) 

rhe procedute as regards leave on transfer from one authorit 
another, and the holiday allowances payable to certain staff € St 
out in paragraph 63 
Post Certificate Instruction 

(16) An employing authority shall continue to pay full salary to a 
midwife required to attend acourse of post-certificate instruction undet 
Section G of the Rules of the C.M.B., and shall pay any necessary { 
The authority shall, also, if the midwife is entitled to maintenance 
pay for her board ; if, however, the midwife is receiving an inclusive 
non-resident salary, she shall herself make an appropriate payment for 
her board (paragraph 64). 
Suspension from Practice 

(17) A midwife suspended from practice to prevent the spread of 
infection shall be paid her full salary and, where appropriate in th 
case of resident midwives, the allowances set out in } iph 63, if 


the suspension is for one week or longer (paragraph 65 


Sick Pay 
(18) The minimum periods of sick pay in any period of 12 month 
shall be : 


During first year—1 month’s full pay and (after 4 n t Vice 
2 months’ half pay 

During second year—2 months’ full pay and 2 months’ half pay 

During third year and thereafter—3 months’ full pay and 3 months 


half pay. 
Hospital authorities have discretion to extend these periods in 
individual cases. 
The allowances to be paid to certain categories of staff are set out in 
paragraph 66. 


If a midwife transfers direct from one post to another, her servic« 
will be regarded as continuous for the purpose of determining title to 
sick pay 

While on half pay the midwife should, where this is possible, continue 


to make her full contribution towards superannuation (p 


INCREMENTS, TRANSFERS, PROMOTIONS. 
SERVICE, AND ACTING RANK 
(19) The Ist April in each year shall be the uniform incremental da 


for all midwifery staff other than pupil midwives bor pupil midy 
who are not general State-registered nurses, the first increment 


fap bb 


BREAKS IN 


hat 


accrue on the anniversary ol the date of commencement of her first 
period of training ; her next increment shall accrue when she com 


mences her second period of training. Midwives new ippointed, o1 


promoted to a higher grade, shall not be entitled to an increment on 
the Ist April following their appointment or promotion, unless they 
have at that date served at least six months in their new grade 











4, 


504 


if, however, application of this principle has the result that a midwife 
on the Ist April following her promotion would receive a lower salary 
than she would have received if she had not been promoted, she shall 
be entitled to an increment even if she has served less than six months 
in her new post. Inérements will be automatic, but may be withheld 
on an adverse report the midwife to have the right of seeing the report 
and of appeal to the employing authority. If an increment is with- 













































































held, the employing authority may grant a double increment the next 


year (paragraph 


60). 


20) The procedure on transfer and promotion is set out in :— 


(a) paragraph 


41, 


for institutional 


midwives 


(6) paragraphs 51 and 55 for domiciliary midwives. 
(c) paragraphs 51 and 61 for transfers from institutional to domi- 


ciliary midwifery 
(21) 
56. 


service 


or vice versa 


rhe position on breaks in service is set out in paragraphs 42 and 


(22) A midwife performing for at least three consecutive months the 
duties appropriate to a higher officer shall receive for that period an 


additional 


payment 


at the rate of half the 


difference 


between the 


minima scale rates of the substantive and acting positions (paragraph 


APPLICATION OF RECOMMENDATIONS 


62 


(23) 


rhe proposals shall take effect as from Ist April, 1943 


Mid- 


wives newly appointed or promoted, and pupil midwives who commence 
training, on or after the date of publication of this Report, shall have 


our 


recommendations applied to them as a whole 


Those 


in the 


service of employing authorities on the date of publication of this 
Report, shall be given the option either 
(a) of accepting as a whole, with retrospective effect to Ist April, 


This Appendix contains summaries of the four Tables in the 


Report. 


Reference should 


be made to the Tables in the Report themselves for the Committee’s full recommendations. 


SUMMARY 


OF TABLE I, 


Institutional Midwives 





















Total value Total value of 
Post Recommended Annual Salary of Annual Salary and 
(exclusive of Emoluments) Emoluments Emoluments 
Col.(2) +Col.(3) 
(1) (2) (3) (4) 
Matron 
(a) Training Institution 
100 beds or over Range :—/300-{500. Six incre- £150 £450-£650 
ments of / provided maxi 
mum not exceeded. 
50-99 beds £275 x £25-/400 £150 £425-£550 
25-49 beds £250 x £20-4350 £120 £370-£470 
10-24 beds £230 x £15-£305 £120 £350-£425 
(b) Non-Traiming 
Institulion 
25 beds or over £225 = £15-£300 £120 £345-£420 
10-24 beds £210 x £10-/270 £120 £330-£390 
Sister - in - Charge of 
Maternity Home com 
taining fewer than 10 
beds. 
(a) Training Institution (i) Holding Midwife Teacher's £120 £350-£410 
with 6 or more pupils. Certificate, or in office before 
1/4/43 and not holding Mid 
wife Teacher's Certificate ; 
£230 x £10-£290. 
(ii) Not in office until on or after £120 £350-£390 
1/4/43 and not holding Mid 
wife Teacher's Certificate ; 
£230 £10-£270. 
(b) Training Institution (i) Holding Midwife Teacher's £120 £310-£400 
with fewer than 6 Certificate, or in office before 
pupds. 1/4/43 and not holding Mid- 
wife Teacher's Certificate ; 
commencing range of £190- 
£210 £10 to £260-{280. 
(ii) Not in office until on or after £120 £310-£380 
1/4/43 and not holding Mid 
wife Teacher's Certificate ; 
commencing range of {190 
£210 x £10-£260 
(c) Non- Training Commencing range of £170 
Institution £180 = £10 to £240-/250. £120 £290-£370 
Assistant Matron Training 
Institution or Non 
lraining Institution 
5O beds or over £230 x £10-£290 £120 £350-£410 
Under 50 beds Commencing range of £160 £120 £280-£370 
£180 x £10 to £230-£250. 
Superintendent Midwife 
(a) Training Institution Range of £240-£340. Four in £120 £360-£460 
crements of 15, rovided 
maximum not exceeded. 
(b) Non- Training Range of £220-£320. Four £120 £240-4440 
Institution. increments of £15, provided 
maximum not exceeded. 
Midwifery Teacher 
(a) 6 or more pupus (i) Holding Midwife Teacher’s £120 £350-£400 
Certificate, or in office before 
1/4/43 and not holding Mid- 
wife Teacher's Certificate ; 
£230 x £10-{280. 
(ii) Not in office until on or after £120 £350-£380 
1/4/43 and not holding Mid 
wife Teacher's Certificate ; 
£230 x £10-(260. 








1943, our recommendations for their grade, subject to what is gai, 


later, or 


(6) of remaining on their existing scale and conditions 
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promotion our recommendations shall apply. 
For staff who choose (a), our recommendations as to the 


emoluments for 


service so far as applicable, shall take effect wholly as from 
As regards salary, each midwife (other than pupils) shall recejy, 


1943 


as an increase on the salary she was receiving on Ist April 
the difference between that salary and the salary 
by reference to her previous paid service in her existing grad¢ 
have been receiving under the new scales had these scales been j 
throughout 
that no midwife shall receive less than the appropriate minimum fix 
On the Ist April, 1944, she shall receive a 


operation 


by the new scales. 


equal to the other half, subject to any adjustment due to the proyis 
to the previous sentence, and shall receive in addition any incremep; 


then due to her. 


Pupil midwives who choose (a) shall be 
appropriate point on the scales we propose, as from Ist April, 1943 
A midwife or pupil midwife who chooses (@) 
publication of this Report receiving a salary higher than she would} 


received 


superannuation purposes 


her recognized 


midwifery 


and to < 


as 


(to 


service 


placed forthwith on their 


and is on 


had our scales been in operation throughout her midwifery 


be 
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service, shall not have hersalary reduced, but shall continue to receiy, j 
that salary until by length of service sufficient increments have accrueg 


on the new scales to entitle her to an increase. 


In this 


recommendation 


‘salary’, in 


the 


of 


case 


non-residen 


Distr 
te 


midwives, shall include the cash payment given in lieu of emoluments & 


(paragraphs 


67-70). 


SUMMARY OF TABLES OF SALARY SCALES 








Departmental Midwifery 
Sister 


(a) Training Institution 


(i) with 6 or more £230 x £10-£290 
pupus. 
(ii) with fewer than 6 | Commencing range of {£180 
pupils. £200 = £10 to £250-£270. 
(b) Non- Training Commencing range of 4160 
Institution. £180 + £10 to £230-£250. 
Midwifery Sister (a) S.C.M. } S.R.N.; or 
S.C.M. only in office on 
1/4/38 
£150 £10-£206 £20 after 


Staff Midwife 


Pupil Midwife 


10 years’ service in grade. 





(b) S.C.M only, appointed 
after 1/4/38 

£130 £10-£180 £20 after 
10 years’ service in grade. 
S.C.M. + S.R.N. ; £120 £5 
£160. 

S.C.M. only ; £100 £5-£150 
S.R.N. ; £65 ‘ . aa 
not S.R.N. ; First year £40 


Second year and unti} she has 


passed firstexamination {45 
During second period of train- 
ing eee £60 





£100 





£350-4410 
£300-(39 


{260-350 





£120 


£135 














SuMMARY OF TABLE II.—Domiciliary Midwives provided with Full Emoluments in Hospital 
Maternity Home or Hostel. y 
, 0 
Total value Total value ct gene « 
Post Recommended Annual Salary of Annual Salary ar Week 
(exclusive of Emoluments) Emoluments | Emoluments. & 
Col.(2) +( eri 
(1) (2 (3) (4 ke 
~ ¥ > a is ea 
Superintendent in Charge | Number of midwives employed ymi 
of a District Midwives (apart from pupils) :— ; 
Home or Homes . (i) 20 or over ; £250 x £20- £120 £370-4400 In 
£330 - on 
(ii) 15-19 ; £240 £15-£315 £120 £360-£435 rac 
(iii) 10-14 ; £230 x 415-4305 £120 350-4425 ‘ 
- —— esc 
‘ 
Sister-in-Charge of a Dis che 
trict Midwives Home or fextr 
Homes if S.C.M. and % 
S.R.N. ; or S.C.M. only whic 
if appointed on or before heo 
1/4/38. ¥ rat 
(a) Where there are pupil | Number of midwives employed rs : 
midwives (apart from pupiis) nen 
(i)5-9 ; (Jf 6 or more pupils) £120 £350-410 Bro} 
£230 £10-£290 ; stop at or {3 OG hat 
4270 for those not holding ¢ 
Midwife Teacher’s Certifi- Bho 
cate appointed after 1/4/43. oon | puri 
(lf fewer than 6 pupils) £120 £320-430 ep 
£200 x £10-£270 cP: 
(ii) under 5 ; £190 x {10-260 £120 £310-(38 Beog1 
(b) No pupil midwives No. of midwives employed i nd 
(i) 10 or over ; £180 £10- £120 £300-370 & li 
£25 E 
(ii) 5-9 ; £170 x £10-4240 £120 {290-4300 tert 
(iii) under 5; £160 £10. £100 £ 260-4330 vst 
£230. ota 


Sister-in-Charge of a Dis 
trict Midwives Home or 
Homes, 

S.C.M. only and ap- 
pointed after 1/4/38 








(see page 595) 
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: ts) c 5 Norte :—{25 for Administrative County « ondo 
what ig Said Pc | Naor om pups) — 4 {15 for rest of Metr politan P hee Distr t 
(i) 5-9 ; (Zf 6 or more pupils) £120 £330-£390 Part B. Practising fram furnished or unfurnished hou r rooms pr 
1S, though op 0 x £10-£270 ; stop at or £370 employing authori . 
von £250 for those not holding — —<— 
E Midwife Teacher’s Certifi- 
Valuation cate appointed after] /4/43 Post Recommended Annual Salary lusi l 
a an (If fewer than 6 pupils). = (1) ; - 
m Ist Apr (ii) Ste & eI? fe oe £240 — ceae-eeee District Midwife S.C.M. S.R.N 270 x £10-£360 
i . rece b) No pupil midwives NO. r+ midwives employed athe: S.C.M. only ; £250 x £10-{350 
} PY P or over: £164 j 23 a ° oF = 
on cn (i 5-05! 150° ro (200 my) 20 [270-1340 Village Nurse Midwife £210 10-£270 
le) she we ” (tii) under 5 ; £140 x £10-£2106 £100 £240-1310 —____—— - 
ul —_—_—— = — Notes 1. The following charges (including rates) to be made 
ales bee "N in Midwifery Teacher Ses note to Tabte J (a) for unfurnished house or room 26 a year 
— ” b) fo 1 is. ouse « "a" ear 
‘ro istrict Midwife S< A S.R.N, ; £140 £10 | £100 {240-300 z i! for board, fodain Sony ¢ en. ae : | 
‘ 2. e allowances recommended for Lor and Metrop el rict 
E AN INCreasge S.C.M, only ; £120 £10-£190 £100 £220-£290 in the Note te Part A do not apply to midwive vere y Pa 
' ‘a 
hp. sen | illage ‘Maree Midwite £110 £10- £170 | £90 £200. £260 SUMMARY OF Tapes Iv. Non-Medical Supervisors of M 
hipil Mi iwife | As in Table 1. wpegttead ss 
| Post Recommended inclusive eu 
ith on the; #— — (1) - 
pril, 1943 boumary or TaBLe IIIl.—Domiciliary Midwives not resident in hospital, maternity home, — 
or hostel Non-Medical Supervisor | Range £360 to (550. Not } than f be 
the date of Part A. Practising from premises rented or owned by the Midwife and approved of Midwives ven a ach incre ve (at 
Would hay. by employing authority ue iployi tl 
tr midwifer not less than £20 or 1 
€ to receive Post Recommended Annual Salary (inclusive of emoluments) | ee . — : 
ve accrued —— = acess aaa > = = — — NoTes 1 {25 for Administrative County of Le n with full 
istrict Midwife ... S.C.M. + S.R.N. ; £270 £10-£360 emoluments 
lOn-Tesident S.C.M. only ; £250 x £10-/350 £15 for rest of Metropolitan Police District i wit 1 
‘Moluments Fittaze Nurse Midwife £210 x £10-£270 ; 2. samt teteet ced by £130, if provided by emf aut t full 
emoluments in a hospital or hostel 
t - 
was 49 degrees I rhe patient ere cold 
that hot water bottles had be renewed 
a ( orres CH CVLCE several times during the night The ‘ hot 
if? water was practically cold ar itol eate 
£350-£410 on the gas hich was on all night, thus isting 
any fuel saved in heating the I In 
(300-43 An Interesting lh soon as possible. I should also like to offerone addition, there were only five bedpans for 36 
£260-£359 I was very interested in the ‘educational Criticism of the time-table from the educational female patients. W hen thi reporte 
; periment’ carried out by the Southend point of view I should much prefer to plan we were told that all wards were provide vitl 
eneral Hospital, described in the Nursing ® day which began with a lecture at 8.45 a.m. 12. No doubt they were originall but 
‘imes of July 24, and I hope that more details ©F 9 a.m., when the students are fresh, and to ours had been closed at the beginning of the 
rill be published later, as it is not very easy ¢nd the day at 5 p.m., rather than to start at war 
£2 0-{320 » see from the information given, how the 10.30 a.m. and carry the day on until 8 p.m Although it is now more gen ealized 
tudent groups are arranged throughout the I hope, however, that we shall hear more of that diet is at least equally as important a 
reek. I presume, from the diagram and the this interesting experiment it is certainly a medicine in _ treati the patient ma 
£230-(30 ext, that groups A, B, C, D and E represent heartening sign of interest in nursing educa- hospitals still provide pat ( 
____ Burses in the three years of training, but it on when such a plan can be worked out and is deficient in most of the essential 
£210-(250 rould seem that two sets in the five groups Put into practice in the difficult days of war Vitamin (¢ The daily uloric value is ofte 
cse-me ould be nurses in the same year and that their M HOUGHTON, S.R.N Sf M low and the food unappetising because it i 
_“**_f@ectures would be identical. This arrange- Diploma in Nursing, London University, badly cooked The nurse iet i qually 
L140 ent would offer no difficulty as regards the University College Hospital, W.C.1 lacking Here again 1 professiona inion 
£15 fBursing classes, but I wonder if the medical A Representative Council , could do much to alleviate matters 
£129 aff has to duplicate the lectures. Conditions in nursing are much in the news rhe root of the trouble is too much s ulled 
. Zl I also find it difficult to visualize a course of these days. Manv improvements have been * discipline rhis is a misnomer! iti \ 
£135 eneral medicine or surgery, which usually made as regards the large issues, but in spite of militarism ' against which we are fighting thi 
prises at least twelve lectures, fitting into this, grumbling still goes on, often, alas, with War. Nursing is supposed to be and should b 
in Hospitd, 0 eight week’s course where the students have justification. a human profession. Why then are it em 
nly one lecture day in the week. It occurs I believe that we have now come to the bers ruled by fear Why are the fraid to 
@o me that the possible solution is for half point where further improvements in con- stand up for their patients, thems ind 
‘al valuect gBhe course to be given during one of the eight ditions both for nurses and patients, rest each other, as Florence Nightingale did It 
A. eek periods and the other half in the second entirely with ourselves not merely by paying is time we woke up and t together in a 
(2) +¢ eriod. On the administrative side, I should our annual Coll ge subscription or reading the recognized and universal organization 
(4 mke to know if experience does prove that it Nursing Time s, but also by forming active JoAN Hope, 5.R.N 
a B easy to arrange for five groups of nurses groups in hospitals These groups would London College Member No, 39059 
yming to lectures all to be on dk ry duty concern themselves with making constructive {ny member the ¢ y Student Nurses 
370-4450 In defence of the ‘ Block System’ I wish to suggestions for improvements ‘in their own Association who ts dism i for a petty , 
oint out that it does not divorce theory from hospital and would also deal with individual an get help from the Royal Coll f Nursi 
ractice to any greater extent than the plan nurse’s problems. she should approach the Secretary at th " 
—[Bescribed by Miss Syer, or indeed, any other As things are at present, the nurse who is /¢ és not mucl i to. make a report y after 
@cheme that has so far been tried. It is summarily dismissed from her hi spitalforapetty ‘eaving th hospital or maki smu ” 
Bxtremely difficult to arr: ange any curriculum offence ” often cannot discover the reason for The College % nstantly help memovers 
Which ensures that every student shall receive the dismissal. Likewise, a student nurse who ‘ts way and also adi th ymat 1 
1eoretical instruction syn« hronizing with her is given a bad report early on in her training Nurses’ Representat Cour ’ Sin 
practical experience in the wards or depart- may suffer throughout the remaining years ital, to enable the staff to bri FAVE Su 
50-£410 ne are and it would be an administrative often without knowing why, as many hospitals “ons with regard t npr ner , ) 
+ £300 problem of considerable diffic ulty to arrange still do not let students see their‘ ward’ and wWtth all aspect thet? mime F 
Bhat every student attending surgical lectures ‘home’ reports. In dealing with such cases #scipline Ep 
Bhould work in a surgical ward or department e hospital’s own organization could, if neces PRESENTATION 
0-4 390 uring that time, and in the case of speci il sary, refer to the College for further advice and AFTER a recent prize-giving the We : I 
mepartments, such as ophthalmic or gynaeco- help. Royal Infir La Atkir ho ha 
0-£380 gical departments, I should ’ ; a ae F 
_ Minder any present systen = say impossible A representative council could also beofgreat presided at the ceremony, presented Miss E. H 
0-370 ie the onieee gee o Rgprnse: _ help in the running of hospitals. Often Perry, the retiring matron, with a cheque for 
0-(360 BRertainly less einen ccera pr thagey Bg » defe ts which are obvious to the nursing staff £365 from her many friend . Mi Bu ‘ 
U-£330 System, “but the alloc callie of aod ly a = =x are simply not understood by the administra- chairman of the Worcester Bi une h of t ue 
t otalling sixteen days in the year, i om i sae Ss, tive staff I once worked in a county hospital Royal College of Nursi when making } 
ess than the Block Syst i oe erably whose public health department was excellent. presentation to Miss Perry sp ke of the 
‘ollege Hospital, a Mes = . nive rsity Nevertheless, in a chronic medical ward ot 36 modesty which made her vork rather than 
ould Hibbs to ince VS & prese nt, and we beds, only one fire was allowed at night, therefl herself apparent Miss Pert vas trained at 
crease our four week terms as_ was no central heating and the temperature, the Bristol General Infirmar 


































































































NE of the main difficulties of diagnosing 
treating deafness is that there is no objective means of 


and consequently 


determining the degree. 
defect, which show extensive 
there are cases of marked defect, with no obvious pathological 
condition. We have, consequently, to rely on the interest and 
response of the person who is being tested. It is important that 
those undertaking the testing of hearing in children should gain 
their confidence, their tests may otherwise show great inac- 
curacies, 

There are two methods of expressing the results of a hearing 
test: (i) the furthest distance at which a voice can be heard and 
understood ; (ii) hearing loss expressed in decibels after testing 
with the gramophone audiometer or pure time audiometer. 

The decibel is a physical unit which is used to express the 
difference in intensity between two sounds; it is about the 
smallest difference in sound intensity which the normal ear 
can appreciate—but not at all pitches. It is approximately 
proportionate to percentage changes in the intensity of the 
stimulus but not directly to its power. The decibel scale is 
logarithmic. If the physical intensity of ‘a sound be increased 
ten times, the decibel scale is increased by 10 decibels ; if it be 
increased 100 times, it is increased by 20 decibels ; a 1,000 times, 
30° decibels, and so on. 

The noise in a quiet room is about 100 times as intense as a 
sound which the normal ear can appreciate, that is about 20 
decibels. The sensation of sound is caused by vibrating air 
beating on the drum of the ear and producing changes in the 
ear and brain. Slow vibrations, that is about 128 a second, 
produce sensations which we call low notes ; rapid vibrations, 
that is 8,192 a second, produce high notes. 

The sounds produced by speech are very complex and include 
vibrations ranging from 100 to 10,000 cycles a second. Those 
between 512 and 2,048 are called the speech frequencies, 
because, from the point of view of intelligibility, theyare the most 
important. Those between 6,000 and 8,000 embrace the ‘S’ 
and ‘Sh’ sounds. Vibrations between 100 and 500 a second 
produce the loudness of speech ; those between 8,000 and 10,000 
are concerned with the guality of speech and are the means of 
distinguishing between the voices of different people. 

Methods of Testing Hearing 

There is one method of testing hearing that we can dismiss, 
that is, the watch test. It is useless and should never be employed. 
There are four other tests. These are :— 

(i) Voice tests are done either with the spoken voice or forced 
whisper ; both are spoken in full expiration. The forced whisper 
is more standardized and less liable to variations than the 
spoken voice ; it is almost entirely lacking in overtones. Its 
results have, however, no constant relation with those of the 
spoken voice. As an example, a number of children may all be 
able to hear the spoken voice at soft—no more, no less. If these 
same children were tested with the forced whisper, they would 
probably all differ from one another in ‘the distance at which 
they could hear it. While the ordinary spoken voice varies 
greatly in different people, and in the same person at_different 
times, yet it is through the medium of the spoken voice that 


We see cases of small hearing 


lesions, and on the other hand, 
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Abstract of a lecty 
by ARTHUR G. WELLS, J.P.,M.B., B.S. D.py 
F.R.C.S., Barrister-at-Law, to School Ny 
A class of schoolchildren having a hearing test with the gra 
audiometer, a group of eight children are béing tested with 
audiometer m 


children receive their instruction and it shoud 
employed, therefore, to decide if a child is under any edy 
tional disadvantage in its school life. Further, y ( 
practice and using a limited number of stock 

tests, it is possible fairly well to dundinties 
All voice tests are affected by the reflecting 
walls of the room and background noise 


phrases 
the ty 
power of ¢ ; 





(ii) Tuning Fork Tests are scientific methods of testing ' 
calibrated forks must be used. With a decaying note it 
difficult to get accurate responses from children. It isa tedia ¢ 
and trying business both for the child and the examiner et 
consequently is not a suitable test for children. d 

: t 
Types of Audiometer > 
Tr ° ¢ 
(iii) The Gramophone Audiometer There is more than @ c 


model of this instrument, but the principle of all is the sy 
Let us take the 4A audiometer of the Western Electric (a r 
pany. It is a gramophone with a magnetic pick-up insteal§ t 
the usual sound box. The vibrations originated by the re} c 


are picked up by the magnetic reproducer and _ transform 
by it into electrical vibrations. These are conveyed to i a 
telephone head sets, each tray of which contains eight he s; 


phones, connected one to the other and with the gramophone, a si 
are retransformed into sound vibrations. With suitable layol a 
40 people can be tested at atime. The record is of a male hung t 
voice reciting groups of three numbers such as 526; 348; @ n 
calibrated that the intensity of the sound of each group diminis® a 
by 3 decibel steps, from 30 decibel to 3 decibels. The ci 

attempts to record these on a test sheet as they are spokg 
If the numbers are recorded correctly, in any level below t 
9 decibel level, the child’s hearing is regarded as normal and 


° . “ 
passes the test. If the level recorded correctly is the 9 dec f 
level or worse, he fails the test. The test paper is corrected ig 


a master sheet. - 












(iv) The Pure Tone Audiometey. There are also several mo of 
of this instrument. Let us take the 2B audiometer of @ , 
Western Electric Company. This is an electrical generator g 
approximately pure tones which can be varied both in pitch ay fy 
intensity at the will of the operator. There are three essemyy | 
parts: (a) the oscillator which is controlled by keys whi ®° 
produce eight octaves of sound from 64 cycles to 8, 192 cyek j 
second ; (b) an attenuatear potentiometer, which enables t 
sound intensity to be varied at will ; (c) a receiver or head-ph 
for the person under test to receive the sound. One ear is tes io 
at a time and as each note is thrown in, the potentiometer st 
turned so that the sound becomes weaker until it can only} os 
be heard. At this point the reading is taken on the scales 
rounding the potentiometer, and the result recorded in @* 
audiogram form. Both ears are tested by air, and a spe - 
receiver also evalues the hearing by bone if it is placed over i“ 
mastoid bone. The complete recording is called an audiogs om 
and recorded like a graph. The zero point of the puret r 
audiometer is the threshold of hearing, whereas the zero li 






of the gramophone audiometer is an arbitrary, fixed sound les 










The Application of Hearing Tests 


The object of hearing tests for school children are tht 
(a) to ascertain which children require expert otological exami 
tion or treatment ; (b) to ascertain which require educati 
provision which they would not get in the ordinary element 
schools ; (c) to decide on the special educational method 
apparatus-hearing aid which should be employed. 

To determine the first of these objects, a group test Way 
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i testing ’ 
hg note it 


Up to 40 children 
It is a tedj 


gramophone audiometer should be employed. 
can be tested at a time. The test takes about 20 minutes, so 
examiner a that about 500 children can be tested in a school day. Slight 
degrees of hearing defect,in one or both ears, can be detected by 
this method. It is obvious that this instrument should be 
employed in any scheme for the ascertainment and treatment of 
ore than @ children with defective hearing. 


| is the sap To determine the second of these objects, since children 
Electric (a receive their education through the medium of the spoken voice, 
up instead the spoken voice test should be used for deciding whether the 
by the ref child should have special educational provision. 

transform To determine the last object, it is necessary to know the 
veyed to @ amount of hearing at different frequencies over the auditory 
1s eight ha spectrum ; the type of hearing defect from which a child is 
mophone,a™ suffering ; whether a child would benefit from the use of an 
itable layog amplifierand, if so, which sound pitches in particular it is required 
1 male hum to amplify. The pure tone audiometer will supply this infor- 
6 ; 348; @ mation by providing an analysis of the child’s activity of hearing 
1p diminisig and how to compensate scientifically for his disability. 
is. The ch 

are spoke 
vel below ¢ 
ormal and 
the 9 deci 
orrected fr 





Classification 


No child should be removed from the ordinary school, no matter 
what the type or extent of his defect, if he can benefit satis- 
factorily from the education provided there. In the case of 
children with defective hearing, while the hearing loss is the 
most important factor, the classification is influenced by the 


everal mod : : 
child’s development of speech and languagéey his ability to lip-read, 


neter of t s J . ‘ 
onal his age and general mental ability, educational attainments, 
g f 


etcetera. The most scientific and satisfactory method of classi- 
fying children with defective hearing is to divide them into three 
grades. 


| in pitch a 
hree essent 

keys whi 
1,192 cycles Influence of Degree of Hearing 

enables t ; 
r head-phe From the educational standpoint, only the child’s better ear 
. ear is tet Need receive attention, though, of course, from the medical 
entiometer standpoint both must receive treatment. Any child who 
can onlyjgg C@Nnot record correctly at the 9 decibel level or over with the 
ne scale § gramophone audiometer is regarded as having defective hearing, 
orded in that is, a child must record correctly at the 6, 3, 0 or—3 level 
nd a spe to be regarded as having passed the test. A child who records 
correctly at the 9 decibel, or even the 15 decibel level, may find 
no handicap, for at this level he can hear the ordinary soft 
conversation voice. If the loss is greater than this he wilt be 
handicapped. Thus, as far as hearing is concerned, the border- 
line between grade I and II is 15 decibels with the gramophone 
Saudiometer, or 35 with the pure tone audiometer ; this corres- 


iced over t 
n audiogt 
ne pure to 
ie zero pe 
sound leve. 



















s ponds to the ordinary conversational voice heard and understood 
: aan tag feet. Some children whose hearing defect is greater than 
cal exa this, may be ihcluded in Grade I, but these will be children whose 
 educatia ee is above the average and who are able to lip-read. 
> element nie ill be thus able to keep abreast in ordinary school without 
| mella any adjustment being made. . ; 

Grade II children need special educational facilities though 
test wil not, of course, as many as deaf children without naturally 





acquired speech or language. The border line between grade I] 
and III is fixed at 40 decibels on the gramophone audiometer 





and 60 decibels on the pure tone audiometer, corresponding to 
the ordinary conversation voice at 1 or 2 feet 

No child should be placed in grade III whose speech and lan 
guage have been acquired naturally before deafness developed 
For even if totally deaf such a child is, so to speak, ear minded. 


Influence of Speech Development 


Speech development depends on the ability to hear others 
speak. Ifa child is born very deaf he will never develop speech 
naturally. If a child should lose his hearing in early childhood, 
though born with normal hearing, his speech will deteriorate and 
perhaps be lost entirely unless special educational measures 
are taken. If a child has defective speech, and this is due to 
defective hearing and not to any other cause, that child should 
not be placed in grade I but in grade II or Il 


Influence of Development of Language 


Language is only developed by hearing and speaking. Written 
language is based on spoken language and so, if a child has a 
serious language handicap, he will not be able to take his place 
in an ordinary school ; he will consequently be placed in grade II. 
If the language handicap is very severe and hearing very poor, 
he must be placed in grade III. 


Influence of Ability to Lip-read 


A child with a fair degree of hearing defect, but who can lip- 
read well, may be able to keep pace in an ordinary school and 
may be classified in grade 1. Another child with about the same 
degree of hearing defect, Lut who cannot lip-read would be 
classified grade II. as he would require special educational 
facilities. 

We are, after this review of the position, able togive the grades 
in detail. 

Grade I will include children who can hear-and understand 


ordinary conversation at 20 feet and over, in ordinary class 
room conditions. Their hearing Joss is up to about 15 decibels 
(gramophone audiometer) or 35 (pure tone audiometer) They 


can be educated in the ordinary school without any special 
adjustments being made. This grade also includes some children 
with greater hearing loss whose speech and language development 
is good and who lip-read well. Medical treatment will improve 
the hearing of many of the children of this grade 

Grade II will include children who can hear and understand 
conversation between 20 and 2 feet away in ordinary class room 
conditions. Their hearing loss is between 15 and 40 decibels 
(gramophone audiometer) or 35 to 60 (pure tone audiometer) 
By reason of their defect, they cannot be properly educated 
without special arrangements or educational facilities, but their 
hearing defect is not severe enough for them to need education 
by the methods used for deaf.children without naturally acquired 
speech or language. This grade is sub-divided into grade Ila 
and grade IIb. Those in Ha can be educated in the ordinary 
school if special facilities are provided such as a ‘ favourable 
position ’ in class (that is at the end of the second or third row 
at the side of the class With the light coming through a window 


(Continued on page 600) 




















No Curfew for Midwives 


between 


out 
dusk and dawn except midwives, doctors and 
priests 

Pooling Practices 


In Italy no civilian must be 


about to 
central 


doctors are 
to set up a 


Birmingham 
and 


EIGHT 
close their 
health centre 
An Additional Burden 

Tue lack of transport, especially on Sundays, 
combined with the shortage of nurses, has 
made district nursing in Burnley exceptionally 
difficult. 

Speeding the Vitamins 

WITHIN a few hours of picking East Anglian 
modern, hygienic factories have vegetables 
and fruit in tins ready for despatch ; one 
factory produced five tons, equal to 17} tons, 
of dehydrated peas in a day 
More than a War Evil 

THE stability of family life, 
of social and moral standards, methods of 
education and the provision made for young 
people are, ia the opinion of Mr. Ernest Brown, 
the best long term remedies for venereal 
disease which, if left unchecked, the Minister 
continued, in a recent speech in London, will 
be a great black snowball, rolling down the 
years of reconstruction. 


GROWING UP TO PEACE 

When the blitz was at its height, the children 
of Malta watched the sky for bombers, and 
gave their own alerts by putting up red flags 
at the street corners, so that mothers with 
their babies could go underground to safety 
These will be the citizens of Malta, at peace, 
the citizens for whom the hospitals must rise 
again, not least among them the King George V 
Hospital. 

Nurses who would like to join in the Nursing 
Times Fund for the Nurses of Britain ward, who 
would like to feel that they have helped in 
part to contribute to the future of some of the 
most gallant children of all time should send 


surgeries 


the improvement 


their donations to the Nursing Times Fund, 
c/o The Silver Thimble Fund, Macmillan & 
Co., St. Martin's Street, W.C.2 


FOR MALTA G.C. 
Donations for Week Ending July 24 


Miss Boycott i 1 0 
Miss Bane (South Afric a) 1 oo 
Tota ifor Week £2 1 0 
Valuation of Gifts , 6 e@ 

£3 6 0 
Grand Total 496 13 10 


Miscellancous gifts Miss W ilford, silver. 


Left : 


Smith, 


West Coast Medallist 


Miss Packman, Weston-super-Mare General 
Hospital's best nurse of the year, received a 
gold medal and prize 
A Matron President 

Miss GERTRUDE R1pING, O.B.E., matron of 
the Alder Hey Hospital, Liverpool, is_ this 


year’s president of the Liverpool Soroptimist 


Club. 
A Fitting Memorial 

IN memory of two members of the staff 
killed in the 1940 blitz, the health committe: 
of Thornton Cleveleys are to endow two beds 
at Manchester Royal Infirmary. 
Extension of Fracture Treatment 

As manual workers in factories, generally, 
must now be regarded as employed on essential 
war production, the Minister of Health has 
decided that the Emergency Hospital Scheme 
should be extended to include the treatment 
of fracture cases occurring amongst manual 
workers in all factories. (See Circular 2795). 
District Nurses’ Valuable Work 

At the sixty-first annual meeting 
Bristol and Clifton District Nurses Society, 


of the 
the 


Lord Mayor of Bristol (Mr. H. A. Wall), in 
proposing the adoption of the report and 
balance sheet, said that he knew of no finer 


work in a city than that being carried out by 
the Society’s nurses ; Dr. I. G. Davies, deputy 
medical officer of health, supported his state- 
ment. 
Decrease in Death Rate 

During the year 1941, Queen’s nurses and 
village nurse-midwives attended, as mid- 
wives, 87,906 patients, an increase of 2,661 on 


1940; they also visited 39,027 cases as 
maternity nurses. The maternal death rate 
of the midwifery cases was 1.58 per 1000 
live births, and 1.55 total 1,000 births; the 
lowest death rate since 1927. Among the 
maternity cases the rate was 1.66 as against 


79 per 1,000 in 1940. 
APPOINTMENTS 
Queen’s Institute of District Nursing 
Among the recent appointments made by 
the Queen’s Institute of District Nursing are 


Miss A. Meade to Portslade as superintendent ; 
Miss B. Keene to Cheam as superintendent, 
Miss W. Alden to Cheltenham as assistant 


superintendent Miss N. D. Entwistle to 
Brighton as second assistant superintendent ; 
Miss E. Wearn as superintendent of the Essex 
County Training Home, Leytonstone ; Mrs. 

Jacobson to Taunton as assistant super- 
intendent ; Miss A. Day to West Sussex as 
second assistant superintendent. 

The four new appointments to the Scottish 
Council of the Queen’s Institute of District 
Nutsing are: Miss C. M. Wilson of Aberdeen, 
Mrs. J. B. Monteith of Lanarkshire, Mrs. H. 
Speirs of Renfrewshire and Mrs. G. I. Crabbie 
of Miss Guthrie Wright’s Memorial Home for 
Queen’s Nurses. 


at the Royal Victoria Hospital, Belfast, Miss A. E. Musson, ARRC, 
makes a purchase at the nurses’ stall of the hospital sale. 
sister tutor and assistant matron, 
medallist and (right) Miss C. Handley, silver medallist, and Miss 
bronze; medallist, at St. John’s Hospital, S.£.6 
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Miss F. § 
G. Badger, pold 
V. Edgington 


Below : 
with (left) Miss 








From Scotland 5s 


A Scottish Appointment 
Miss M. L. Pringle 
of Dundee Royal Infirmary 
of Denny and Dunipace 
Stirlingshire 
Preference for Hospital 
ACCORDING to the statistics of the Depart 
ment of Health for Scotland, more Scottis B 
babies are being born in hospital than in private & ful 


S.R.N., S.C.M 
is the new n i 
Cottage Hospit ol 





homes | att 
Appeal to Scottish Midwives B the 

At the annual meeting of the Bruntsfieg B5e?' 
and Elsie Inglis hospitals, Mr. G. H. Henderson, 8 om 
pecretary the Department of Health for feof A 
Scotland, appealed to every midwife to come, 6 
back to work in her former field, even if i Eliz: 
part-time basis, as the abnormal demand en 
maternity hospitals, despite an increase lu 


600 beds for maternity purposes, was greater 
than the authorities could supply. scat 


IN PARLIAMENT Jo 
On July 1, Mr. Brown told Mr. Messer that \ 
there were no figures showing the number ar ms 
percentage ot nurses employed in genera yg at 
hospitals whg contracted pulmonary tuber Stre 
culosis. In the report of the Medical R ees 
search Council Committee on Tuberculosis in} yj. 
War-time, publishedin October last, it had ben Fang 
stated that eyidence from other countne atte 
and expert opinion in our own, suggested that )\4;,. 


the risk of contracting tuberculosis 
nursing tuberculous patients in sanatoria wa 
no greater than that involved in _ genet 
hospital nursing The MRegistrar-Generals 
decennial supplement of 1931, regarding 
occupational mortality, observed that mor 
tality statistics provided no evidence of spe 
occupational risk of tuberculous infection i 
the nursing proteanon. 


Minister of Healt 
Rushcliti 


the 
whether the cieiahieeniiien of the 
Reports of a 96-hour fortnight for the gene 








body of nurses have been adopted by volu! Emem 

tary and municipal hospitals in this county 

as a statutory obligation: and whether the*Byyjve. 

hours were inclusive of time off for meals. he p 
Mr. E. Brown said that the Nurses Salane§p¢ th 

Committee recommended that a _ 96-hi UPAere 

fortnight should be brought into nation @eand; 


as soon as circumstances permitte pation 


operation 
determined by him = 523 


at a date to be C 


regard to the availability of stz aff and subjet 4 0 xan 
to the requirements of the service He’ cout BBucce 
not say that the supply of nurses at preseigion 





was sufficient to enable a 96-hour fortnight OM. 

be worked at all hospitals. The Comanits mM 
made no reference to time spent at meals, t a. M 
the Inter-Departmental Committee under &§Stew; 
ehairmanship of Lord Athlone , to whose reco 
mendations the Rushcliffe ¢ ommittee drew # 
tention, said that the 96-hour fortnight Pave 
meant to beexclusive of the time spent at mea 
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Education Department 


Diploma in Nursing, University of London 

The following revision classes will be held 
at the Royal College of Nutsing on Tuesday 
and Thursday evenings, 6—S8 p.m., starting 
September 23, 1943 : ; 

Anatomy.—6—7 p.m. Tuesday, Septem- 
ber 28, October 5, 12, and 19 Bacteriology. 
6—7 p.m. Thursday, September 23 and 30. 
Hygiene —6—7 p.m. Thursday, October 7 

and 14 General psychology ——7—8 p.m 
4@ Thursday, September 23 and 30, Tuesday 
September 28 and October 5. Chemistry and 
physics —7—8 p.m. Thursday, October 7 and 
14. Tuesday, October 12 and 19. 





members, 


Fee for the course.—College 
{2 10s. Od. ; non-members, £3 10s. Ud. Per 
) 5 class.—College members, 3s. 6d. ; non-members 
P 5s. 
Library of Nursing 
M., trainee § Will all borrowers of books from the library 
ew matron § of the Royal College of Nursing note that the 


Hospita library will be closed from August 3 for two 


to three months, see p. 587. 


Branch Reports 


Birmingham and Three Counties Branch.—A most success 
© ful and enjoyable garden féte was held on Saturday, July 17> 
Bat the Royal College of Nursing Club. The attendance was 
very good throughout the day and the weather was glorious. 
The next meeting will be held at 6.15 p.m. on Tuesday, 
September 7, in the Recreation Hall, the General Hospital, 
Birmingham. The meeting will be followed by a lecture on 
“ Psychology” by the Venerable H. McGowan, Archdeacon 
of Aston. 

Exeter Branch.—There will be a social meeting of the 
branch at 6 p.m. on Monday, August 16, at the Princess 
Elizabeth Orthopaedic Hospital, Exeter. Miss Christie, 
Branches Secretary, will be present also Miss Adams, 
Western Area Organizer 

Luton Branch.—Dr. Ross, deputy medical officer of health 
or Luton, gave a most interesting and stimulating lecture on 
scabies and impetigo at the Beechwood Road Health Centre, 
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» A meeting of the Joint Nursing and Mid- 
» wives Council for Northern Ireland was held 
at the Council Office, 120, Great Victoria 
ube Street, Belfast, on July 6, the following mem- 
edical Re B hers being present :—Dr. J. Boyd, Miss Musson, 
‘Tculosis "= Miss Early, Miss Gawley, Dr. Foster Coates 
it had bet Band Dr. H. M. McNeill. Apologies for non- 
com Pattendance were received from Miss Beaton, 
yested that) Miss Gemmell and Miss Sparkes. 


— 


ros 








from : 
losis Dr. J. Boyd was unanimously re-elected 
atorla W8) chairman, and Miss Musson vice-chairman for 
in geleie the ensuing year; Dr. Foster Coates, Miss 


'-Generals B Early, Miss Gawley, Miss Sparkes, and Miss 
regardilg © Gemmell were elected to form the Finance and 
that mor General Purposes Committee ; Dr. Foster 
> of speci pCoates, Dr. H. M. McNeill, Mr. H. L. Hardy 
ulection 2 BGreer, Miss Beaton and Miss Sparkes were 
elected to form the Midwives’ Committee ; 
Hardy Greer, Miss Early, Miss Gem- 
mell and Miss Sparkes were elected to form the 
Registration and Examination Committee 
The Chairman and vice-chairman are ex officio 
mnembers of all committees. 
» It was agreed that a complete Roll of Mid- 
wives including those enrolled in 1943 should 
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meals. be published for the year 1944. The report 
es Salanes of the examiners on the Midwives Examination 
2 Mh EWwere submitted and showed that of the 23 
» nation Scandidates who entered for the First Examin- 
permite Sation 22 had passed, and 1 failed ; and of the 
m, havi§S23 candidates who entered for the Second 
ud subjSxamination 20 had passed and 3 failed. The 


He’ cou 
at preseai 
ortnight t 
Committe 
meals, } 
- under tt 
ose recoil: 
e drew & 
tnight we 
it at meals 


buccessful candidates were :— First Examina- 
@on.—Royal Maternity Hospital, Belfast : 
mI. J. C. Blair, A. E, Colwell, K. A. Cummins, 
eM. W. Drennan, J. Hughes, M. C. McClelland 
-- M. Macpherson, M. E. Mulholland, C. E. 
tewart, M. K. Wilson ; Jubilee Maternity 
Hospital, Belfast: M. A. P. Cunningham, 
#. Edwards, J. F. Galway, B. E. Gearev, M. B. 
pavery, A. E. McClelland, M. McGimpsey, 








Royal College of Nursing News 





Membership forms may be obtained from the Secretary, Royal College of Nursing 
la, Henrietta Place, Cavendish Square, W.1. or from local branch secretaries 





Luton, on July 15. The meeting was well attended. The 
next meeting will be on Wednesday, September 15, and 
members will be notified of time and place at a later date 
Nottingham Branch..- Members of the branch spent a very 
enjoyable evening in the lovely grounds at the home of Mis 
Booth rhe president, Miss Rose, gave a vivid account of all 
the meetings held in London during the week of Annual 
General Meetings. The hon. secretary informed the members 
of the honour which had been conferred on Miss Rose, the 


branch president, who had been co-opted on to the General 
Nursing Council. She also told them that the names of three 












members of the branch had been forwarded to Headquarters 
for selection for the Ministry of Labour Local Councils. Of 
these three members, two—Miss Rose and Miss Mansbridge, 
superintendent of nurses, Notts County Queen Victoria 
Jubilee Nurses—had been chosen to sit on these councils. 
The meeting closed with a vote of thanks to Miss Booth for 
so kindly entertaining and giving refreshments to the memberye 
Ihe branch hopes to hold a day refresher course for all 
branches of nursing on Saturday, September 11. Further 
details will be published later. 

Perthshire Branch. —The first meeting of the newly formed 
Branch was held on July 20, at the County and City of h 
Royal Infirmary. Miss C. I. Greig, Member of Council, and 
Hon. Secretary to the Scottish Board was in the chair. 
Miss M. D. Stewart, Area Organizer, was also present. 
['wenty-three nurses were present. Apologies were received 
from many absent on holiday Miss Greig gave a helpful 
talk and explanation of the Branches’ Constitution and the 
work of the orary officers. The following were elected 
as the first honorary officers of the branch president, 
Mrs. Duncan Stewart; chairman. Miss M. C. Cameron ; 
secretary, Mrs. Weir Campbell; treasurer Miss Ronald, 
[hose present were very happy to receive a telegram of 
congratulations anc od wishes from the Branches Secretary, 
Miss W. D. Christie, London. The next meeting will be held 
early in September ; the date will be announced later. 

Wakefield & District Branch.—A general meeting was held 
at the Municipal Hospital, Wakefield, on July 24. Miss 


Bell, matron of the hospital, and the branch representative 
to the Annual Meetings of the Royal College of Nursing in 
London in June gave a very full and interesting account of 
the various activities. The meeting was followed by a 
lecture on ‘ Tuberculosis,» by Dr. G. S. Johnson, chief 
tuberculosis officer to the West Riding County Council 
Dr. Hoffstaedt, consultant tuberculosis officer for the 


Dispensary Area “Ihree’ in the West Riding explained ‘The 
Blood Sedimentation Rate, and its value in the Diagnosis and 
Prognosis of Tuberculosis.’ Dr. Allardice, medical officer of 
health, Wakefield, took the chair. The meeting and lecture 
were well attended by members and student nurse members. 
The matron, Miss Bell, very kindly provided tea, and after 
wards a tour of the wards was made The afternoon was 
pleasant and interesting and enjoyed by all. 





Joint Nursing and Midwives Council for Northern Ireland 


J. Morrow, A. B. O’Neill. H. Wallace ; Rescur 


and Maternity Home, Belfast: A. M. Blair, 
a # Warwick. Second Examination.— 
Royal Maternity Hospital, Belfast: E. J. 


Browne, W. Doherty, A. O. Eadie, M. H. 
Laidlaw, C. V. M. Linton, J. G. W. McConnell, 
Kk. J. McNelis, A. M. Moffat, M. J. Rea, S. Rea, 
I. L. Young; Jubilee Maternity Hospital, 
Belfast: R. I. Bell, M. Cooke, S. iF Crossett, 
L. M. McAuley, J. E. McCullen, A. W. Manson, 
S. A. Millar, E. J Perry ; Rescue and Mater- 
nity Home, Belfast : E. Halliday. 

It was agreed to hold the next meeting of the 


Council on September 7. 


At Rootes factory, Coventry : industrial nurses, 


NURSES’ APPEAL FOR NURSES 


Nation’s Fund for Nurses 


The summer is slipping ay so quickly, and 
we feel that we should like to have some more 
of those special donations earmarked to ] 
vide a holiday for our older and needier nurs« 
before the winter comes If you can onl 
send Is., please do not hesitate, as it Is most 
welcome and helpful 

Donations for Week ending July 24, 
Miss M. Gregory 2 0 0 
Matron and nursing staff, Royal Halifax I 

monthly donation ; 0 0 

7 0 0 
I 1 to date 11 17 10 

We are grat l M I tf 

M. H. Her . N \ ‘ t 
Nursing Tin c/o Royal ¢ N la, H ett 
Place, Cavendish Squa W.1 


A NOTEWORTHY SALE 


A successful sale took place it Poplar 
Hospital, on July 1, which raised £200 for the 
Prisoners of War Fund ; for, despite war con 
ditions of rationing and coupons, the stall 
were attractive and had many wares to sell 
One raffle was a beautiful doll, which made 
a profit of 45 12s. and which was won by a 
a patient, Lily Putt, an air raid casualty who 
had lost family and home in a recent raid 
She in turn sent it to her employment centre 
and a further donation of £7 brought up the 


grand total 
Glasgow Industrial Nursing Examination 


We congratulate the following industrial 
nurses who have gained the certificate of the 
Glasgow industrial nursing examination 

*Mrs. E. H. Browne ; Miss J]. G. Dunbar 
*Miss E. K. Gentle ; *Miss E. K. Haining; 
*Miss C. C. Horne; Miss B. R. Robertson; 
*Mrs. J. Y. Soulsby ; Miss M. M. Thompson 

* Member of the Roval Colleg i Nursing 

OBITUAR 
Miss M. H. Hyde 
We regret to announce that Miss Mary Hilda 


Hyde who entered St. Mary's Hospital, W.2 
in the year 1899, died last Sunday after 35 
years’ service as ward sister The following 
appre iation comes from her hospital : ‘ Remem 
bered by so many who were privileged to train 
under her leadership as Sister Alexandet 
she had an infinite capacity for taking pains 
and her passing means the loss of one who 
had the highest traditions of her profession 
at heart.’ The funeral service took place on 
July 28,in the hospital chapel,and was attended 
by large numbers of the medical and nursing 


statis. 


members of the Coventry Branch, make a tour of 


the works’ surgeries 

















Wn SESE 
- 













































600 


FROM ALL QUARTERS 


Another Aspect 

In striking contrast to Sir Ernest Graham Little’s defence of 
the voluntary hospitals, which we reported recently on page 556, 
were the words of two nurses, Miss Wemyss-Gorman and Miss 


Gaywood, who took part in the Women for Westminster's 
stump oratory contest in Hyde Park, speaking in favour 
of State ownership of all hospitals and medical services. Miss 


Wemyss-Gorman complained that her hospital's finance committee 
had refused, in spite of the doctors’ recommendation, the purchase 
of'a portable X-ray apparatus, costing 4400, and thought the 
doctors would have been more readily heard in a State hospital. 
Her knowledge is possibly narrow: we heard of a non-voluntary 
hospital which at the beginning of the war had only one hypo- 
dermic syringe for a block of three wards on different floors, 
and of another which had an oxygen cylinder key between two 
wards. 
An Outworn Theme 

THE next nurse orator spoke well and swayed the crowd ; 
Miss Gaywood thought voluntary hospitals a blot on our social 
system. Her theme, rather outworn in the year 1943, was the 
bullying matron in the voluntary hospital who treated her 
student nurses like ‘low grade mental defectives.’ Is this 
really a correct view ? The majority of voluntary hospitals are 
better off for nurses than municipal hospitals, which shows 
that students do not have too bad a time. The stern hospital 
matron has, for many years, been an object of abuse and ridicule ; 
the matron has proved herself by her eagerness for hard work both 
in hospital, and in the field of reconstruction, to be worthy of 
whole hearted respect from nurses in less responsible positions. 
The nurse, as Miss E. E. P. MacManus said at one of the Royal 
College of Nursing AnnualGeneral meetings, is a student all her 
life. A better test of reasoning and stump oratory would have 
been to have had opposition speakers on each subject. 
Town Planning and ‘Full Employment’ 

In the spate of summer conferences on planning, that of the 
Town and Country Planning Association on housing was perhaps 
noticeable, in that the Association had a definite policy—and 
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stuck to it, although every question and viewpoint was welcomed 
On the assumption that the Government would put into prac : 
a full term employment scheme, the conference sought to Telat 
this policy to a concrete rebuilding plan, the speakers includip 
Mrs. J. Robinson, lecturer in economics at Cambridge Univergip 
Mr. Walter Hill, editor, the Economist and Mr. W. Manpi, 
Dacey, editor, the Banker. Among the many conclusions reach rn 
were: that 50 per cent. of both women and men would rata™ 
live in a house than a flat (domestic help available, we presym, = 
that the whole of England could be rebuilt within 25 Vean 
that a temporary housing scheme was a contradiction in ter ~ 
for a house, to be weatherproof and dry, had to be built in gy 3 
a way that it would last at least 40 years ; the policy of the Toy 
and Country Planning Association has always been new, wef 
planned towns, rather than an endless suburbia. Ao 


THE DEAF CHILD 
over the child’s head and flooding the face of the teacher and mg 
of the class, or a hearing-aid. Those in grade IIb require special 
school education. This grade includes aJso children whogfon. 
hearing is worse than that described but whose speech a 
language development are not seriously defective. A _ proportig; 
of children in grade II would benefit from medical treatmeyfe 
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(Continued from page 597) 





and most of them can be helped with hearing-aids #F 
Grade III, Children in this grade can hear and understapffy 4 
“Dhise 


conversation at not more than two feet, if at all; they Maifp 4 
be able to hear vowels with or without distinguishing them wf ' 
distances greater than two feet. Their hearing loss is over 
decibels (gramophone audiometer) or 60 decibels (pure topite 
audiometer) and may be total. Their speech and languay ron 
if any, are very defective and because of their loss of hear ™ 
they cannot be developed except by the methods of teaching rity 
applicable to deaf children who have not acquired speech Ya 
language naturally. 

This grade does not include any children, no matter what the 
hearing loss, whose speech and language development are m 
seriously defective. The hearing of very few of this grade c 
be improved by medical treatment but many can be helped } 
the use of hearing aids. 
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It is tragic that in a number of the allergic conditions in infancy sp 
one has hitherto been compelled to omit milk altogether from aine 
the diet. The entire omission of milk—an infant’s natural food—is . 
extremelydifficulton account of its high food value, particularly with RN 
referenceto its calcium and phosphorus content. The substitution of 
“syntheticmilks” is unsatisfactory,and infants generally refuse them. ~" 
Allergilacnowsolvesthe problem byaltering the essential milkinsuch ae 
a way that the allergy producing principles are no longer effective. ez 
in Allergilac the greater part of the offending lactalbumen has been Soo 
removed, the casein has been denaturised and the milk acidified INDICATIONS 
with lactic acid. Allergy in Infancy o 
Dermatitis ' —- 
ANALYSIS % jonth 
Fat 15.5  ¢ 
Casein 25.8 8 
Lactalbumen 1.0 
Lactose 45.0 
Lactic Acid 27 
Mineral salts 7.0 
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KEIGHLEY AND DISTRICT VICTORIA BERKSHIRE COUNTY Coyne 

HOSPITAL PUBLIC ASSISTANCE DEPAPhs 

RIDING) (146 Beds) MAIDENHEAD & WIND DSOR 

A Midwifery Certifi EMERGENCY WARDS (HUTyp 

Applications are invited for th 
ing appointments: 


LANCASTER & DISTRICT NATIONAL TEMPERANCE HOSPITAL 
JOINT HOSPITAL BOARD HAMPSTEAD ROAD, LONDON, N.W.! 
LANCASHIRE ISOLATION HOSPITAL & Staff Nurse required for Private Patients KEIGHLEY (WEST 
PULMONARY HOSPITAL Wing. Salary according to the Rushelitt Staff Nurse with Part 
Two Staff Nurses and Assistant Nurses Federated Superannuation scheme} cate required for small Maternity slock. 
required for Pulmonary Tuberculosis pavi-| in force Apply to the Matron. (10 Salary according to Rushcliffe scale. 
lion attached to the Lancaster Isolation Apply with full particulars to the Matron Staff Nurses, Nurse, SRN 
t CHELSEA HOSPITAL FOR WOMEN (847) Nurses. Salaries and conditions ia 
_ rg aac ae alga = —iance with the Ministry of Healt 


Hospital. Salaries for nurses with ‘the 
T.A. Certificate will be £85 per annum Vacancy for Staft Nurse for wards. Resi = 
CHARING CROSS HOSPITAL regulations. Apply to the Coun 


rising by £5 to £120. Nurses with T.B.| dent or non-resident. Salary cording to 
experience but without T.A. certificate) scala, with uniform For further par LONDON, W.C. Assistance Officer, 3 Abbot's Wak 
will be paid according to table 13 of the| tu ulars apply Matron, Dovehouse Street Staff Midwives required. "Apply stating | ing. 

fications and giving references to The 


Rushcliffe Committee’s report. 8.W.t (1068) q —_—_—— 
This is a new hospital with good staff} -———————— a SS late Charing Cross Hospital, London, ROYAL NORTHERN HOSPITAL 
accommodation and is pleasantly situated.) COVENTRY AN AND “DISTRICT : (807) HOLLOWAY, N.7 
It is only a short distance from the centre _CRIPPLED CHILDRI N’S GUILD — Staff Nurses, resident or non- resident 
of the city and close to Morecambe. Gen Senior Staff Nurse. General trained. Ortho BREXHILL-ON-SEA in the St. David’s Ward for Privat 9 
erous off duty time and four weeks’ annua]|paedic or Children’s Certifi 1 advantage Staff N ee SI a Salary, superannuation and conditions 
holiday with ration allowances F.S.S. in force. Salary accordin ) if R ~ lif a roqusre: ay to|in accordance with the Rushcliffe Scale 
Applications with copies of two_ recent) ile. Use of uniforn oe . minittee’s recom ndation tions should be addressed to the Matrg 
testimonials to be sent to the Matron, Assistant Nurse. ‘ . Ospit Sn “ ae Sores. Unitorm proviges \pply | Hospital, from whom all details can be g 
Lancaster Pulmonary Hospital, Lancaster to” Bash ; — or Salal cee 8 an coos 
(983) to Rushcliffe scale. D | WT H 
en _ (88) |  apoly with full perticulers, van KEIGHLEY AND DISTRICT T VICTORIA | GUY'S _ weeeeTes. LONDON BRiDg. 
YEATMAN HOSPITAL, SHERBORNE for reference, to the Matron ybo ospital) KEIGHLEY (WEST RIDING) (146 Beds) V: ae he alien ‘Staten 
, Staff a. I a und Convalescent Home (Open > ge Staff Nurse ae for Operating | Nurses {90 p.a, Uniform. N ve. 
wo. Midwiv required for ‘ id Theatre. Must be S.R.N. Salary according |to work in any of the Guy's Hospits 
nity Ward of 12 beds (6 private). Salary | ~— to Rushcliffe Scale. : genc y Units while the ~th, <P 
according to the Rushcliffe Scheme. Feder BOROUGH OF WESTON-SUPER-MARE Apply with full particulars to the Matron. |closed bb: 
ated Superannuation Scheme in force DEPARTMENT OF PUBLIC HEALTH 8 Pagk 2 (48) od "Applic ts st t ; F 
Uniform or allowance. Resident or no MUNICIPAL MATERNITY HOME 4 en Seat, sees Se ee ae 
| Dn Resider r non . Superannuation Scheme 
resident. Apply to the Matron coxa) | . Two Midwives, preferably State-registered ROYAL INFIRMARY, PRESTON _Apply tt the | Matron. 
Nurses in addition to holding the qualifi MATERNITY HOSPITAL ——_—_—_—_—_———— 
COUNTY BOROUGH OF SMETHWICK cation of the Central Midwives’ Board. Staff Midwife required. Candidates must ROYAL BERKSHIRE HOSPITAL, y 
ST. CHAD’S HOSPITAL, HAGLEY ROAD, | Salary at the rate of £105 per annum plus| be S.R.N. and 8.C.M. Present commencing) Additional Staff Midwives requi 
BIRMINGHAM 16. (147 hy * | war bonus, ind board, lodging and laundry salary £100 per annum. Uniform provided. /|S.C.M., for Maternity Annexe. Salary 
Immediate vacancies for ig ~~ “7 ance of £1 4s. 6d. per week, in ot aeieiios cone ee ' ae with uniform. Federated Superannuaty 
4 é ail Heu 1ereo | for of application apply to Matron, Royal |in force. * 
ee, eee Se — _ Forms of application, together with full| Infirmary, Preston. (876) “Apply t to the Matron. 
oe Pell ny 7 oe « ossesa, | particulars o the post, may be obtained otra pe 
hg a eee 2 Schoo! Lannte, ( ~~ from the undersigned, to whom they should VICTORIA CENTRAL HOSPITAL, ROYAL BERKSHIRE HOSPITAL, if 
= 7S - ble. 7 Ice — ion > be returned, accompanied by copies of not WALLA SEY There are vacancies for Staff Nung 
— d 4 “£45 thi 7 agg ge 4 e than three recent testimonials, so as (135 Be Paying Patient Block, S.R.N, 
year 60 "tenell — th f i b = a h| arrive by August llth, 1943 Staff Nurses, S.R.N., Pak uired. Salary |annum with part uniform 
a, toge i = | _ , yoard, oe ging, | CYRIL G. E ASTWOOD. vwccording to Rushcliffe Scale Federated | annuation Scheme in force 
; wt lhe ’ iniform., our wee is in| : Medical Officer of Health. | 5upé rannuation Scheme in powell Apply with App.y to the Matron. 
i etaft Midwife Candidate att tos Town Hall, Weston-super-Mare. (732) full yy of ne and Matron’s 
i ids be didates shoul et name for reference to Matron. (892) | CHARING CROSS HOSPIT, 
S.R.N., S.C.M. Salary £120-—£5-—£160 per ~ " ~ 
ne” ocean woeanegines enuntumenten MUNICIPAL MATERNITY HOME, FIELDING JOHNSON PRIVATE HOSPITAL |y ne ee eae oo ete 
The shove appoimtmente are subject to} , LANCS. REGENT ROAD, LEICESTER ee oe 
the provisions of the Local Government (10 Beds) Two Staff Nurses wanted, with or without Hi, Set oe wy 7 Matron, 
Superannuation Act, 1937 ~ gy are invited for a midwife, at|S.C.M. Salary according to Rushcliffe Re Seapitel, London, WA. 
Applications accompanied by copies of|* ** ary for applicants possessing the 5.R.N.| port. Federated Superannuation Scheme . 
two sr recent tostioncatals ‘should be| und S.C.M. qualifications of £100 rising by} Apply Matron. i (888) ‘aunt tee is sanicek Gale 
addressed to The Matron, St. Chad's ..| two annual increments of £7 10s. each to Cane ee nn tudent Nurses required, age ls 
pital, Hagley Road, Birmingham .. Hos-| 6115 (and for those with the S.C.M. only, |CAMBORNE- REDRUTH GENERAL  HOSPETAL, good standard of education is 
: : of £90 rising by two annual increments of REDRUTH, CORNWAL Salary £40—£5—£50. Opportunity 
£5 each to £100) plus bonus, residential INCREASE OF STAFF training in Midwifery after Stat 
RADCLIFFE INFIRMARY, OXFORD emoluments and £10 per annum uniform _ Staff Nurses required. Salary at Rusheliffe| tion. Rushcliffe Committee condi 
Applications are invited for the post of| allowance. War bonus at present:—21 years Scale. Apply with full particulars to Matron./ service adopted. Enquiries and 
Staff Nurse at Didcot Cottage Hosphal j and over, £16 18s. per annum; under 21 (704)_ | tions to Matron. 
Rusheliffe seale, F.S.8. in force. “) ~ cathy A SS lla eegsllincatme eames a yt Bg ee CLAYPONDS EMERGENCY HC 
Mi ° _ urses rei nediaté 
| Applications, with references, to be sent tushcliffe rect ng ee eee y. force - SOUTH EALING, W5. 
CITY OF SHEFFIELD to the Medical Officer of Health, Public| Assistant Nurses required immediately. |trainine aro vacancies fr yoo 
wis athe Health Department, 21 Carr Road, N Isor Rushcliffe se: as ediately. | training comprises a three month's 
LODGE MOOR HOSPITAL FOR ; toad, Nelson,| Rusheliffe scale of salary. Apply with | Pre > Trai 
INPECT L ITAL f 4 | Lanes. (73 full particulars to Mat fm Preliminary Training School before 
ECTIOUS DISEASES - . oO matron. (691) | work in the wards. Siudents are coache: 
oApplications are invited for the following) RUTLAND MEMORIAL HOSPITAL G6. HOSPITAL, GROSS WOUSES, [om ys °.t the age of 174 yeas 
; : OAKHAM (22 Beds) synth ee gage oe ~ 6th 
Staff Nurses, Fever Registered. come Fg Staff Nurses required. Must be S.R.N. and |Sdlary will be £40 the first year and {451 
Siiens Giaaen, net ender 171 years of m4 — eae —s oun 2 moe S.C.M. Salary—Rusheliffe Scheme fi00 Sng year. Uniform is supplied. Write 
age. (The hospital is a recognised train-| Superannuation Scheme in force Apel Uniform provided. Superannuation scheme in|" application forms and full pu 
ee ae aii stack with full particulars and Matron’s name Me ay eS ee a ™ 
these posts are in ow ww hamgen oy =! Gilemaniecetie Deletion (741) ; (372) | ° COUNTY COUNCIL HOSPITA 
hese posts |: ecordance with the| QUEEN VICTORIA NURSING INSTITUTION CROSS HOUSES, NR. SHREWS 
recommendations of the Rushcliffe Report.| COUNTY BOROUGH OF CROYDON BATH ROAD, WOLVERHAMPTON Preliminary training school, aff 
42 beds) Walton Hospital, Liverpool. | 
18-28 yea 


Applications should be forwarded to the) MAYDAY HOSPITAL, THORNTON HEATH ( 
(THE ROYAL HOSPITAL) Nurses required. Age 


Matron, Lodge Moor Hospital, Sheffield 10 (Approved Part I Midwifery T.S.) 
(996) PR ah apne required. Salary at present < anes ——. —- (S.C.M. an advantage) le tay Ee omg aeeey & 
"115 pending revision of Midwives |Salary according to the Rushcliffe scheme. Uni-| Rusncliffe Scheme. Superannesss 
MIDDLESEX COUNTY COUNCIL salaries in relation to Rushcliffe Seale. For |form provided. F.S.S. in force. Apply with full| Uniform provided. — Apply to Ma 
‘i WHITE WEBBS HOME, full particulars apply to Matron. (767) particulars to Matron. (380) application forms. 
LAY LL, ENFIELD, MIDDLESEX - , 
é Non Res. tte ame ter the| (ROY AL EVE HOSPITAL, ST. MARY’S HOSPITAL, PADDINGTON, ST MARY'S see’ PADDING 
Jreche. Salary £85—£5—£100 . with} NPATIENT DEPARTMENT i ny vi 
non-res, allowance of £70 p.a. Ab g- wane) SURBITON, SURREY une (SRN. “fo Hers Potte Wine iene oo a Ee 
per working day, uniform and laundry Staff Nurse, S.R.N., required to train 12) Resident nd ident. —y Fy 4) Rey Fe 
thereof value £27 16s. p.a. plus war bonus. |months for Ophthalmic Certificate. Salary, | iti 7 wae ent. Salary and con-! sight weeks. Salary and conditions # 
C.M.B. qualifies for additional £5 p.a.| | Rusheliffe Scale. Apply Matron. (768) | ti ms. FSS > i ~ Some recommenda-|cliffe scheme recommendations. 
Deetels and pencoctio ua a a — in force. Please communicate |apply to Matron who will be pit 
to medical examination. Apply to Matron| CORNELIA & EAST DORSET HOSPITAL |—————— Oj teterviow parente we Oe eon 
“Dp” at we ae * | > > T5 in Sam 7 , 
~wl at above address, giving full partic u-| POOLE, DORSET (Beds 192) ILFORD COUNCIL MATERNITY HOME ing age interested in the Nursag B 
» (1063) | a ae — —— semewee. Salary APPOINTMENT OF STAFF MIDWIVES 
according to e usheliffe scale. F.S.S. Salaries : 5.C.M. who are also S. R N. £126 ‘10s t 
ate . . > 5.0.M, are 4 S.R.N. £126 10s. NORTH STAFFORDSHIRE RO! 
COUNTY wees os er re tenes jit 1 force. Apply to Matron. (775) per annum rising by one increment to £137 10s. SOF INOGARY, STOKE: ON-TREN 
| er annum. S.C.M. £115 10s. per annum rising (472 Beds) 
| 
| 











Mater- | Coventry. 













































































LANCA = » increme 26 i 
as. _dertanbemkes Uoneskenaee one ST ae 
a sh as S. , Staft Nurse required for the Withnell Appointment subject to provisions of Local of Semtent 0 wea gh 
a re taken for one year’s training in Fever Pulmonary Hospital, Withnell, Nr. Chorley. |Government Superannuation Act, 1937, and to/|eduycat cai 1 Age 1322 
~ SD Ee vena +3 ~~ gy accommodation for 52)/Council’s Sickness Regulations. Selected can- 40. — Loe x ae year, 4 
. egg oe, r two years’ training in} patients and is pleasantly situated on the |didates will be required to undergo medical | ye; £60 fourth yee ” Apply 
Nursing. e training is in accordance with} bus route between Chorley and Blackburn. | examination. \ ~~ ; ae pes: 
= ory LR = eae Council for} Two free passes per week are allowed to Applicants must be willing to do night duty ee 
VL anind _— vow Kandhsy m a Y | Chorley or Blackburn. Salary and emolu- | when required and to assist in the training of pupil eens ORPINGTON & 
oo accordance with} ments in accordance with the Rushcliffe midwives. A sum during holidays in lieu of ALLEY HOSPITAL & 
¢ Report. Apply aes | Committee’s report. Modern forms of |maintenance is allowed. ST. PAU L’S CRAY, KEN 
2) F 7, | treatment are carried out at this hospital. Applications in writing giving experience, Required, Assistant Nurse. App! 
‘own Clerk. | Nurses can take the T.A. examination | Qualifications, age and full particulars of training | giving experience and a Matron’s 
(1008) | after one year’s: service and on passing re-|to be made to the Medical Officer of Health, reference. Rushcliffe scale in for 
GENERAL INFIRMARY AT LEEDS | ceive Ly 4 a os. en Public Health Offices, Llford. (95) Probationers required. 
i PKS & 1a wliday with 
Fg Ml my A for the Brother-| ration allowances. Selected candidate will _ST. MARK’S HOSPITAL ST. MARK’S HOSPITAL 
0 howe Po nn eee nts. Salary as} be required to pass medical examination : CITY ROAD LONDON E.C. CITY ROAD, LONDON, BO 
ee Bag ad post _is super-| and to contribute to superannuation _ State-registered Staff Nurses eaiithiel Assistant Nurses required with 
particulars aa “tw o 3 a giving full) scheme. Applications with copies of two Superannuation Scheme in force. Use of| experience. Salary £65 to £85 1% 
~ se , n ue names for reference,| recent testimonials to the Matron, With-| uniform. Salary according to the Rushcliffe|the Rushcliffe Scale. Use of ual 
= oO whom should be your present | nell Pulmonary Hospital Withnell, Nr. Scale. Apply for application form to the} vided. Apply, stating age and ful 
atron. (1067) | Chorley. (seg) || Matron. (1009) ‘lars to the Matron 


INFECTIOUS DISE ASE S HOSPITAL 
Training School for Fever Nurses 
Staff Nurses required. Must be S.R.F.N. S.R. 
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ES, JULY, s g, JULY Si, 1943. SUPPLEMENT (x!) 
NTY © 

EK DE OUGH OF ROCHDALE | THE ALEXANDRA HOSPITAL FOR KENT COUNTY COUNCIL ROYAL NORTHERN HOSPITAL 

& Wises INT SOFIELD SANATORIUM CHILDREN = APPROVED TRAINING OF ASSISTANT HOLLOWAY, N.7 

S (HUTA ‘Assistant Nurse with hospital STOCK WOOD, LUTON {URSES a pp 


ted uberculosis) experience Salary There are vacancies for Probationer; here are vacancies : » County Hos-| | 

od for te ~* as Rushcliffe Award. The | Nurses, age from 16, for one or two years pital, Orpington, for trainees in the wards | 4% 

S.R.N ~ nt js subject to the provisions of! training. Suitable for girls leaving school) for the Chronic Sick. Candidates should be Preliminary 
onditions mr Government Superannuation Act,| but too young to begin training in 4) over 18 years of age. Training is for two training wi 
of Health ond the successful candidate will be| General Hospital. Lectures are given. Salary) years, at the end of which time a certifi Salary, s nuat 

the Couns ied to pass a medical examination. | £30—£35 p.a. increasing to £55 p.a. at the| cate js granted. Salary for first year is)! accordance with 
Abbot's Wa for forms to the Medical Officer of | age of 18. £40, and the second year £45, plus full completion 

7 Baillie Street, Rochdale. (776) Assistant Nurses also required with not) residential emoluments. The Certificate ~ ins 
=; less than two years’ nursing experience) qualifies for useful and responsible posts -xamination 
RN HOSPIT OUNTY HOSPITAL, —_— lary | Under trained staff. Salary £65—£85 p.a. in = Charge Nurse in Hospitals for the __ (19/79) 
LY, WT tile Mental Nurses required. Sal*r¥/ accordance with the Rusheliffe Seale. For | Chronic Sick, or for other good Nursing THE ROYAL HOSPITAL, WOLVERHAMPTON 
- non-resident pt ey to ee eo particulars apply to Matron. (826) work of all kinds at salaries commencing (INCORPORATED UNDER CHARTER 

for Priva * Yer ¢ es (968 from £75 per annum (resident). Further 340 BEDS 
i conditions ¢ os gutaar tames counsel SS ae i the| particulars can be obtained from_ the ’acancies for well-educat Probationers, 
— Seale ITY 8 eeu BI TT LYE Sunlight Department. For further particu- Matron, County Hospital, Orpington. (791) ae 10 year Preli inary t ming 
jetails can bed PART ertificated Nursery Trained fS_ and, form of application apply tO KING GEORGE'S SANATORIUM FOR SAILORS 

: : LIPHOOK HANTS 


Rovs i Presto 877 
Matron, Royal Infirmary, Preston. (877) Scholarships 


itior 




















eg ENT COUNTY COUNCIL (SEAMEN’S HOSPITAL SOCIETY) { 
hay, Nr. Bristol. Salary £65 K i SLAMEN - oF - -i) after State-reg 
(DON BRIDGE, an plus war bonus of £5 CAREERS AS NURSES _ Probationer Nurse required. Affiliated Training 4 cours 
NTS’ BLOcE 21 years of age and £8 6s. Sd. over Vacancies exist for Well Educated Girls School—two years’ training. Lectures given for | thy 


State-registed yelling allowance of 7s. 6d. per| to train in General Nursing for a period of Preliminary State and Tuberculosis Association s Uniform pr« 





hag mea ‘and the usual residential emolu-| three years at the County Hospital, Dart- Examinations. Salary and emoluments at Rush Full parti 

sit api Applications to be forwarded to| ford. Preliminary Training Schools are cliffe Report rates. Age from 17 years. - Matron, wi 

ring Patients’ Medical Officer of Health, Kenwith| available in which students receive three Apply Matron. (6 “eo by aj 
- olverham n 


rembers of F Westbury Park, Bristol 6. (991) months preliminary training befor taking HUDDERSFIELD ROYAL INFIRMARY I ‘4) 
ki KENT COUNTY COUNCIL up duties in the hospital. The minimum) There are vacancies for women of good education ROYAL BERKSHIRE HOSPITAL, READING 

Y SANATORIUM, LENHAM, KENT age is 1S years but girls of not less than as probationer Nurses at the Preliminary Training TRAINING SCHO FOR NURSES 
- we a 17} years may be accepted in certain cases.|School. They will be coached throughout by a There are v j Probationer Nurses 








rses uired, Sanatorium . a aR = ' “ : : 
OSPITAL, t tant Nu — _— fi — —~ | — an = a year for _ Resident Sister Tutor. Ward work is undertaken for increase of staff \ i ndard of education 
eS required. Me ancordi ificati i rst, second and third years respectively, |after a three months’ course in the school and the jis required. A for three } raining 
exe. Sy y — the Se nae with full board, residence, laundry and uni-| training lasts for three years. Salary: Ist year, Candidat 
UuPerannuatig = = "85 re P< sy rear if pos- form. _Appointments are superannuable and £40 ; 2nd year, £45 ; 3rd year, £50 ; plus board,| years of 
+7 pa Ax f the oe lt ora a medical examination is necessary. residence, uniform and _ laundry. Federated | at the Br 2 ital 
the certificate o , Accepted candidates will be prepared for) Superannuation Scheme in force. Nurses whohave| For pgrticulars apply to the Matron 19/20) 


ation; (b) £85 to £105 a year if) the State examinations of the General Nurs-| passe 3 State E c oe ee . — 
OSPITAL, wmpine 2 local authority's certificate of} ing Council and when thus qualifed will belhen SE gD ng ny Ay hag BLACKBURN AND EAST LANCASHIRE 
> Staff Nung meets’ training, otherwise (c) £75 tO) immediately eligible for appointment as general tr sining Enquiries to be addressed to ROYAL INFIRMARY 
R.N. Salary yom. Full ee ———. staff nurses. The higher appointments in the Matron ‘ wet ~ (9) 248 Beds) 
F ‘ ». Superannuation. Medical exam- ; gah ~ @ substantiz Probatione > 
n.  Federatet necessary. toe He ee ee ene aeiiad ce, THE ROYAL INFIRMARY SHEFFIELD By 
er particulars anc application | powence . rses > ie » a toe (475 BEDS) _ Thres 
obtainable from the Matron at the owe oe gig oo pa monn lh mg a he There are vacancies for Probationer Nurses for £45 al 
SPIT rium to whom completed applica-| “ puorth ails leaione “annlication |imerease of staff. After three months’ preliminary | pyrses 
= hould be sent. | m.,% , 4, J 2 S oe course candidates who are accepted for duty in the | pegicte 
. v alificats Clerk of the County Council. | pital and to whom completed applications wards and departments are given opportunities for! ¢4- two years’ t 
A sees Chan Ww »LATTS, should be returned — taking the examination of the General Nursing) may be Sbtained fr 
_ : (974) County Hall, F W. L. PLATTS. Council. Instruction is given by members of the) potirmary, B 





t 
h 








: onorary Medical Staff and by res Sis patel AE ttt l= = 
RKSHIRE COUNTY COUNCIL Maidstone. Clerk of the County Council. manga Medical Staff and by resident Sister KENT COUNTY COUNCIL 
NERAL HO meme ee HOSTEL, | (794) Salaries : Ist year, £30 ; 2nd year, £35 ; 3rd year, CAREERS AS NURSES 
red, age Is VANTAGE | THE BOOTLE GENERAL HOSPITAL £40 ; 4th year, £50 ; immediately increased to £90| Applications are invited from well edu 
‘ation is ne d, Assistant Nurses. Salaries in| BOOTLE. LIVERPOOL, 20 on becoming State-registered. cated Is not unde < yea f age, to 
pportunity igpace with the Rushcliffe recommend-| Required Student Nurses. Age 18 to 30.| Federated Superannuation Scheme in force for | undert raining in Tuberculosis Nursing 
after State which have been adopted by the Must be strong and well educated. Uni-|all trained staff. A good standard of education is t int) natorium, I m, f 


littee conditi f k . . ' 2 : 4. Age 18-32 
iri Cook ; — orm provided. Salary according to ush- |Tequired. Age 32 

wuiries and » resident. Salary £30 per cliffe Scheme. Children’s and Fever SRN. Enquiries and applications should be addressed 

taken for two years’ training. Federated |to the Matron, who will be pleased to interview 


cations to be made on forms obtain- Superannuation’ Scheme applicable after |Parents of likely candidates (19/10) 


ENCY HO om the County Public Assistance 




















NG, W5. [3 Abbott’s Walk, Reading. (1025) | st a Apply _to Matron. (4) THE ROYAL NATIONAL HOSPITAL FOR 

raining in feva COTTAGE HOSPITAL, HOYLAKE, CONSUMPTION, VENTNOR 

month's comme'ZES AND DISTRICT HOSPITAL, CHESHIRE ISLE OF v . 

ol before und BE , WILTSHIRE | E : Probationer Nurse required for small = 3 

ts are coached 01 BEDS—INC Ll DING E.M.S.) _ | general hospital; good preliminary training. (Affiliated General Training School) 

Tutor ; they Assistant Sisters required, with} Salary according to the Rushcliffe Report. Student Nurses required. Opportunity to 

it years tof . and emoluments at tushcliffe| Apply to Matron. (824) train for Preliminary State Exams. and T.A 

ear and {45 FSS. in force. Apply with full Certificate. 48-hour week in operation. Uniform 

d. Write [ars to Matroy. (958) | BRITISH HOME AND HOSPITAL FOR provided. Salary £45 Ist year, {50 2nd year 

id full part INCURABLES Applications to Matron. (19/40) I informat i forn f appli 


BERKSHIRE COUNTY COUNCIL | CROWN LANE, STREATHAM, S.W.16 , 
: mAreG | ¥ N LANE, STRE: M, S.W.16 : m are ob b " ’ Matron at 
L HOSPITAUpiz din of Geoth — There are vacancies for well-educated THE RO ONSUMPTION, VENTNOR _ » Sanatorium to mpleted appli 
SHREWSBEEBRACK LL ing Arrangements at) Probationers. Salary, under 18, £30—£35, ISLE OF WIGHT cations should be sent 
SHRE fs i Children’s WALLINGFORD over 18 £55. Indoor uniform, board, lodging on 4 ‘ \ L. PLATTS 
school, afte: $ Attendants. - Salary) and laundry. Four weeks’ holiday annually 220 BEDS plus 130 E.M-S County : 


( incil 











siverpool. innum, rising by annual increments! with ration allowance. Nurses’ Home aS Snes mag Seek : y 
28 years. MMS. to £75 per annum, plus cos j ae anowenes. Nurses Welle one i equired I according | =*0")_ “Ul! a+: 
salary 2H WI Applications “to. be "made ‘om forme | Strong shelter._Apply to Matron. (805) to Rushelifie Seale. ab-bour week in operation. | ALDER MEY CHILDREN'S HOSPITAL 
oman r from the County Public Assistance ROYAL WATERLOO HOSPITAL FOR Uniform supplied. Applications, giving full EATON ROAD, LIVERPOOL. 12. ’ 
ply to Mag 3 Abbot's Walk, Reading, and returned CHILDREN AND WOMEN particulars, to the Matron. (19/41) Student Nurses é juired f the 
as soon as possible, 1021) WATERLOO ROAD, S.E.1 bove pit gnised 


(Recognised Training’ School) QUEEN MARY’S HOSPITAL FOR THE 


L, PADDINGS JOINT HOee ERT ERSHIRE applications are invited from well edu- mA} SeAInINe BCHOOL 
red for po eognised Training School for the faints ene 17 years yo ~*~ + yong RE 
ary ‘Traini 1 Nursing Council Examination in|ing school in existence. Part of the period — “<; tee Ry “ "Saou? or wile ad 
conditions STUD Fevers. SN of training will be spent at the Sector Mi iwif am a ke i MaoOM = 
sondatiews ais — NURSES |Hospital, Chertsey. Salary £40, £45, £50)" prs a Ang Be Sg a : 
= oard has vacancies forjand £60. Uniform provided. Holiday and |t Meee ee er ee any 19/18) 
sirls of 8¢ ent . ze Hayley Green Iso-|sick allowances given. Forms of application — 
ee spital, such appointments to be| may be obtained f Mz 27 
» Nursing ordance with the recommendations —— carom the Matron (6) 














Rushcliffe Report. Applicants should| THE CENTRAL HOSPITAL, cece 
SHIRE Rov —ph youre old. Forms of applica-| - wor oo. aa 
| hay be obtained from the Matron.| ' tE-NURSING SCHOOL Dy ST C 
KE-ON-TRE Green Isolation Hospftal, Halew| It is proposed to open the above early ow e arry n 
ds) bl next September. Girls of 16-18 with -_—__— 
ing ~~ ., By Order, FRANCIS H. GROVE secondary or equivalent education will be . : : ’ 
ed ter - Steps House. Clerk “9 eligible." Board, lodging. laundry, instruc- - War will not wait on woman’s weakness, nor need 
£000 Ee slesowen. ont jtion, medical and nursing attention and R j _~ “ 5 « “0 ) sriodic 
Age 13%. ly, 1943. (909) | pocket money will be provided and the &s r any woman go sick yn account of peri dic 
ond eel sav Alle bi | caren, which will last two years, will pro- . pains and headaches. Just take one or two A-K 
APPS STRICT GENERAL |vide general education and prepare them : ~ § P ; 7 “arry on ua! 
HOSPITAL for the General Nursing Couneil’s So : Tablets and you will be able to carry as usua 
TON 44 . (237 Beds) | tions in mental nursing. : vals ain we 
PITAL eed Probationers required. Not| Applications are to be made on a form If you suffer from segue peas papbrmagthe J 
LAY, KENT kly” Sala _ Uniform provided. Day ae be obtained from the Matron at toe A-K Tablets. They cost so little and bring such 
jurse. Apply ecommendation: Nae, oe ae address. (789) , comfort that you owe it to yourself. They re- 
t airy Register accented f, he Sup- vE N OPHTHALMIC HOSPITAL z in i i -s an ieir eff 
ale in {0Me*,pee'*ter Accepted for two years! 155 MARYLEBONE ROAD, LONDON Sn ph ho tr shee ot oe oS 
a : (890) | haat N.W.1. lasting. Join the thousands of women who have found A-K a safe, sure 
M ME OF a r Nurses. A limited number of | sevi iodi j Yon’ other month. Get A-K 
HospiTit SURGICAL CONV ALEScE” vacancies occur for young ladies of coal method of relieving periodic pain. Don’t suffer another month. G 


UPPER BASSETT, HANT 36 i as pochationers, age 16} years or| Tablets to-day, and enjoy this freedom from pain. 
required. % « . ) over. Two years training in opthalmic s- a » 
"tr od nurses -. a one ne Lectures and certificates given. Salary] NOTE.—A-K is how thousands of women ask for Anti- Kamnia brand 
raining later. Salary £ FH. 5 per annum. Applications on special nalgesic Tablets and if you say A-K your chemist will know. 1/5 a bos 
ovided. “Apply Matron, “"ierm.,| forms supplied on request to the Matron, | . ans 79 a wding Tas) 
(662) ‘ 


uired with 
to £85 ac 
ise of ue 
ge and full 








SUPPLEMENT (xii) 














NATIONAL HOSPITAL ¢ ‘ : L , 
QUEEN SQUARE, LONDON, W.C.1 Nurses for large Industrial Works in outer 31, BEDFORD PLACE, W.C.1 . BURNLEY 
Affiliated Training Schoo! tor Nurses London area. 48 hr. week. Shift work.| Queen’s State-registered Nurses urgently re- TRAININ 
sThere are vacancies for well educated Student, Good salaries offered. Full particulars, | quired to qualify for roll. F.S.S. Holiday Immediate sancies for 
between the ages of 17 and 30. Com-|apply Box No. 606, “Nursing * allowance. Apply Superintendent. (19/16) Midwives. Also vacancies for eng 
mencing salary {40 a year. Uniform provided./ St. Martin’s Street London, W.C.2 Queen’s Nurses wanted for General Work. next, and January, April and j 
Apply to the Matror 1001) Nurses for General District Work. Opportunity to obtain good experience The Hospital is approved for 
Queen's or State-registered. Nurses’ Home| Nurses’ Home provided where every con-|Period of training under the 





BROMPTON HOSPITAL, S.W.3 oie’. dante“ Dapeehbundenh. 
N red to train for the Cer-| Towns’ Nursing Association, 

Sis vation, = yea! Street, Plymouth. 

ear £50 with - 





salaries, ete. 





invalid lady. Some lifting. Quiet 


036 . 
1036) Bears Barn, 





THE BIRMINGHAM ACCIDENT HOSPITAL 


Immediate vacancy for two Assistant 


Three | sideration is given to staff. Apply Super 
Rusheliffe Scale « 


(736) 
recommended | “Nurse Gompanion required. Middle-aged 
3 tor oxspital yndor . country 
Brompton Hospital, London, place. Enquire particulars, Mrs. Bampton, 
Hartley, Wintney, Hants 






> 
METROPOLITAN D.N.A. BANK HALL pret 










wives’ Board New Rules, with 






Durnford | intendent, Queen’s Nurses’ Home, Durnford | for second pas of training i 
Street, Plymouth. Rusheliffe Scale of| Green Hospital, Preston. § 
: Nurses only accepted. Present 


(737) 





Salaries, ete. 
. yer annum. Full board ; 
Queen's. Four Queen’s Nurses required for! Pijg Apply Matron. d and lau 
increase of staff. General work, also three 8.R.N. = 
to qualify for Queen’s Roll. Rushcliffe salary LEEDS MATERNITY HOspity 
Scale. F.S.S. Apply Supt., 17, Manor Koad,, HYDE TERRACE, LEEDS, 2 (jg 
(546 Pupils trained and prepared 




































AND REHABILITATION CENTRE iS aie J ee) Coventry. “Pupils 
PRELIMINARY TRAINING COURSE intendent’ of “Moral, Welfare, ‘Hostel sath duty, ~ State-registeved Nurses, Free District | Examination under the new ray 
There are vacancies in the above-named | chiefly among young babies and mothers enet i}; Training given to qualify for the Roll of | Central Midwives Board, Part | 
Hospital for Student Nurses. Two years’ course trained with C.M.B. Mothercraft or similar) Queen’s Nurses. Good salary and emolu Free training available, 
The syllabus includes all subjects required for| qualifications. Apply to Secretary, St. Agatha’s) ments during training Excellent prospects. Vacancies occur for 
the preliminary State Examination Lectures| theeel 92" Becomtacsore Rant Unstie io Particulars obtainable from The Superin-| Nurses and others in January, Apri 
: aii ‘ tendent, Queen’s Nurses’ Home, 74/77, Durn-| and October. 


will be given by the Medical Officers and Lectures 


ns tion , € ister*'Tu : ; 
= Demonstrations by the Sister*Tutor and Night Nurse, resident, wanted in Home for 
ard Sisters elderly blind women. Not necessarily 


After passing the preliminary State Ex - ination,|resistered. Salary £65 plus war bonus, 
students will move on to affiliated schools for) rir. 


age, 


completion of training Blind Institution, Court Oak Road, Harborne. 


Salary : Ist year, £40 with uniform 2nd year, 


£45 with uniform, 


Birminghan 


QUEEN'S NURSES WANTED 


For particulars, apply to the Matron The 
particula PI Dorset. Assistant Superintendent and Assistant 
Centre Birmingham, 15 1053) Visitors. Nursing Home, Bodmin, Cornwall, for the 
: = —- Preferably one with previous County experience —. 
- . » 
Salary will be orders. Salary £230 per annum, less charge) Rest Homes for Practising Nu) 


i yham cider ospital and Rehabilitation 
Birmingham Accident Hospital and Rehabilita * eseeavions of Midwiee and blachh 





COUNTY BOROUGH OF WEST HAM Motorist. Good car allowance 
SOCIAL SERVICES COMMITTEI 


experience, references. Secretary, Motorists and cyclists. Cars provided. Fur 


according to Rushcliffe scale when published. 
Applications are invited from women between, Woolwich, §.£.18. Training Home for Queen's| post with superannuation scheme. 


27 ford Street, Plymouth. (738) |For further particulars apply 
Two Queens Nurses for double district. Mid MATERNITY NURSING A ’ 


uniform. | wifery, General Nursing and Public Health work 63 





-65, MYDDELTON SQUARE Bf 
Midwifery Training School for Secong 
nished house available. Rushcliffe scale of salary.) tion of the Central Midwives’ Board, 1m. 
Superannuation scheme. Miss Gough, 4, Clare-|patients. Reduced fees under Ministry ¢ 
mont Bank, Shrewsbury (1017) Scheme Salary during training. 
Therapeutic Sister required at Laninval| Fer vacancies apply to the Matron, 


HOLIDAY AND RESIDENT 








medical treatment of Early Mental Dis- 


for residential emoluments. Permanent| Prebationers. Sidmouth (2 gns. webs 
Haslemere (£1 weekly):—Apply few 








18 and 30 years, with a good general education, | candidates Assistant Superintendent. H.V. Applications to Medical Suerintendent, | pqj ‘ave s, 21. O 

to train as Nurses at Whipps Cross Hospital, Cert. preferred. Cyclist. Salary according to a + details of qualifications and experi- — S W n Homes, 21, Cavenditt ij 

Whipps Cross Road, Leytonstone, E.11, where | experience ence, together with copies of two recent : — 

a New Nurses Home containing separate bedrooms Swansea. Senior of thre: General nursing. testimonials. (777) Blackpool, North. "Phone 51562, ay 

has recently been erected Salary according to experience. Home Private Hotel, Empress Drive 
East Sussex C.N.A. Emergency nurses for staff. (Miscellareous) Pre de). Modern, open all year, | 


Salary for four years, £40, £45, £50 and £60 per 
and indoor Motorists, cyclists. Valuable experience 


annum, with board, lodging, laundry 
Sussex County scale. 





Assistant Nurse required Apply with|Miss Myerscough, Member Royal ty 
particulars to Matron, Regent Nursing| Nursing. 








uniform 
The Hospital which is conveniently situated, is| Beeston, Notts. Third nurse asincrease. General Home, 49 Queen's Road, Southport 
recognized by the General Nursing Council as a/nursing. Relief midwifery. Cyclist. Salary (220 , (0R2) FOR SALE, Ete. 


training school for nurses, and the irriculum is'to £242. Own living arrangements 


Assistant Nurse = required. Must have! Nursing Home. Well establish » 


on the lines of the syllabus issued by them.) Buckland, Berks. Single district. Combined’ Tuberculosis or Fever training. Salary; Nursing Home in West End of Bis 


Lectures are given by the Medical Staff and Tutor |duties. Cyclist. Motorist. Salary, £242 


Sisters. Furnished rooms 


Form of application can be obtained from the Dewsbury, W. Riding. One required, general force. 


Chief Officer, Social Services, or will be forwarded | pursing only. Cyclist. Scale salary. Home. 


iddressed fools Dunham Massey, Cheshire. Single 
General nursing only. Cyclist. Scale 
CHARLES E, CRANFIELD | rooms. 


an the receipt of a stamped and 


cap envelope 


Social Services Offices, Town Clerk Harmondsworth, Middlesex.  Singk 
Union Road, Leytonstone, E.11. (1035) General nursing Cyclist Salary according 
24th July, 1943 experience Rooms 
Heaton Mersey, Cheshire. Single 





MIDDLESEX COUNTY COUNCIL 
SPRINGFIELD MENTAL HOSPITAL General nursing 
ANNEXE, NEW MALDEN, SURREY Rooms. 
Probationer Nurses (female) required. Kirton, Lines. Single district 

Wages £2 per week, plus bonus at present) 


district. 
only. Cyclist. Scale , 


General nursing 
and midwifery. Mote:ist. Inclusive salary, rooms.| Pocket money given. Ante- and post-natal clinics. 
bury, Berkshire. 7th nurse required, chiefly Infant clinics. 


£262.| paid according to the Rusheliffe scale.| Owner retiring. Box 814 Robeng 


Uniform found Superannuation scheme in| Scott, 73 Hanover Street, Edinburg 
Apply to the Matren, Standish t 











House Sanatorium, Stonelfouse, Glos 
district. ‘ er a WANTED 
salary, Wanted Nursing Homes for sak, iv 
MIDWIFERY no object. Send full particulan, § 


14/- per inch; minimum charge 10/- no charge. Valuations and Paro 


to - arranged. Potential buyers are ae@ 





BRITISH HOSPITAL FOR MOTHERS AND {. cou requirements to the o 
BABIES, WOOLWICH AND BRENCHLEY Syociurct'< Rickard. Valuem 
: (60 BEDS) ce! Chambers, Exeter. 
APPROVED FOR CERTIFICATE A 
TOO LATE FOR CLASSIFICAT 


Vacancies for Pupil Midwives. Free training. 
CHIPPING NORTON & DISTR 
WAR MEMORIAL HOSPITA 








7s. per week. Increase of 7s. 6. per week ‘ 7 
: E a . I general nursing. Cyclist. Salary according to Apply by letter to Hon. Secretary. (3) (Beds $2) 


after ist year. Less 23s. 6d. per week for)|5* 
board, lodging and laundry. Uniform pro- 

vided. Apply to Medical Superintendent,|. ° 

Springfield Hospital, Upper Tooting. ing. Cyclist. 5S 


(1064) living arrangements 





NURSES WANTED 


20 words &/- and 1/- for every 
additional 4 or part of 4 words nursing. Cyclist. Scale salary, Home. 


|County Scale salary. 





rience. Night and day alternately. Salary as) <ajary, Home. 
ushcliffe scheme. Matron, Rons Hospital, Stourport 
Newmarket. (1019) {Combined duties. Cyclist. Scale salary. 
Assistant Matron required at Fife Dis-|modation in Home. 
trict Asylum, Cupar-Fife. Applicants must; T. y, Cheshire. Single district. 


hold certificates in general and mental/nursing and midwifery. Furnished cottage and ynder the new rules of the Central Midwives’| annum according to 
nursing. Salary £125 per annum with/car. Salary £120—{150. Uniform £10. 


residential emoluments and uniform. War/|allowance, paid inclusively. 

bonus at present payable £13 per annum.| Troedyrhiew, Glamorgan. Single 
The salary is subject to adjustment, retro 
spective from date of appointment, when/fortable rooms. 

Taylor scale adopted. There is a deduc-| Wollaton, Nr. Nottingham. Single 





poses. Applications stating . 
together with coies of testimonials to a 
lodged with the Medical Superintendent. _ _ LANCASHIRE 

(965) | Broughtor-in-Furness. Single district. 


District Nurse Midwife required Oct. Ist, for! niched rooms, cyclist 
combined duties in rural area. Welsh spe king | Osw. tle. a 


anti ded. Ss , wding to} 
essential. Car provided lary according tj general nursing, comfortably furnished 


experience. Uniform allowance, £8 per annum. cyclist. 


For further particulars apply Hon. Secretary,| All or 
‘ at ; 3 : ’ All posts rising to £125 plus £10 if undertaking | ; . < 
Plastrevor, Lliansadwrn, Anglesey. 995) | midwifery, £10 uniform allowance, all else provided and December ist). 


Durham County. Queen's Nurse Midwife|in cash or kind. F.S.S. 


needed for Preston and Eaglescliffe, residential) Apply Queen's Institute of District Nursing, 57 


district, comfortable rooms available ; also for|Lower Belgrave Street, London, S.W.1. 
Dawdon, one of two, good furnished home. Others! 


i an, re = en Queen’s Nurse as 2nd Assistant Superin-| pyring Part I pocket money at the rate of 
ili ceneet Wess Peatees est) | tendent required. Willing to train candi-|¢1 per month and during Part II salary of 
dates for the Roll. Health Visitors certifi-| ; per week will be given. Pupil midwives 
experi- | will be required to serve as District Nurse} 


Experienced Fever Trained Staff Nurse re- | 
quired for small hospital. Rushcliffe salary | cate preferred. Salary according to 


Apply Matron, Isolation Hospital, | ence. Apply: Superintendent, Essex County | Midwives for 1 year under the S.C.N.A., 
Leyton- | after completion of their training during| will be required to ues 


scale. j 
Southall, Middlesex. (714) Training Home, Beachcroft Road, 
Large Engineering Works in Midlands requires} stone, E.11. 
to take charge of Works Surgery under 


scale. F.S.S._ 
Osterley, Middx. Two required. General nurs 


ale salary paid inclusively, own 


‘oefey, West Sussex. Double district, 
required. Combined duties, attractive bungalow. : ~ > 

. under Ministry of Health Scheme. Facilities in 
neral | Cettain cases for Free Training, with pocket- 


two 


Sevenoaks, Kent. One for staff, chiefly ax 


| Shi arwi ire. our on s 
Assistant Nurse required with two years ex-lrennined” Gem oy Gone a siete scale a " » 
an the Teacher's Certificate. Apply Matron. (171) 


» Worcs. Two employed, one req 


General! Pupils trained and prepared for the Examination! wifery 
Usual | Board, Part I. Next vacancies Ist April, and 


district. Apply to Matron by letter (enclosing stamp),/ 
General nursing. Scale salary. F.S.S. -” ’ ’ 


district. 
tion of 3 per cent. for superannuation pur-|General nursing. Midwifery. Cyclist. Furnished 
age, exerience,|rooms. Salary 4220—¢242. Midwifery laundry 


General| all residential allowances. 
and midwifery. Car provided. Furnished rooms.| applications to Matron. 
PENTRAETH Serneet ens ASSOCIATION! Goiborne near Warvlagten. Double district, one 


required. General nursing, live separately, fur 


aldtwistle. Double district, one required,| part 1 at the Southmead Hospital, 
home,/ (November Ist):: Part Il at the Mary | 





CITY OF LONDON MATERNITY HOSPITAL Night Sister and Day Sister 
CITY ROAD, E.C.1. S.R.N., S.C.M. Salaries according 
MIDWIFERY TRAINING SCHOOL | cliffe Scale, plus £5 uniform & 
Pupils accepted for Part I Midwifery Training.| Federated Superannuation Scheme 
Sister Tutor on staff. Special reduction of fees Apply Matron. 
BOROUGH OF WALTHAMSTT 
THORPE COOMBE MATERIT 
money allowance. Post-graduate training (in- HOSPITAL 
cluding Analgesic Courses) tor Practising Mid- WALTHAMSTOW, LONDON, E 
wives. Facilities for Midwives anxious to obtain (Part 1 and 2 training seed 
Midwifery Sister required, 82 








. duties. Six monthly periods, && 

“MARGARET LYLE” MATERNITY WING| year’s experience in post certifies 
desirable. Salary £+ 

experience & 
according to Midwives Salaries Gam 
Report when adopted. Apply @ 


uired. QUEEN MARY'S HOSPITAL FOR THE EASTEND S.(.M., for alternative night » 
ccom STRATFORD 


xy) 


every three months thereafter. 





(19/38) Day Sister required. S.R.N. Fa 
| block. Sanatorium experience /* 
| Uniform provided. Rushcelifle = 


Pupils accepted for full training. Appli-| S#laries idopted. Apply Matroa 
leaais must be State-registered Nurses, | Sanatorium, Ashford, Kent. 
Salary £55 plus war bonus allowances and| Probationer Nurses required. ¥v 
Enquiries and| pared for Tuberculosis Associatit 
(727) | cate. Uniform provided, Salay 

} 


or personally any morning. 


SHEFFIELD CITY GENERAL HOSPITAL 
SCHOOL OF MIDWIFERY 

















SOMERSET COUNTY NURSING | yeees G00 second your. in 
ASSOCIATION 


Grosvenor Sanatorium, Ashi 
Midwifery Training. Vacancies for 1943. | i 
Bristol | COUNTY BOROUGH OF M 
TYDFIL 





F 
PUBLIC ASSISTANCE COMMIT 
STAFF NURSES W . 
The Somerset County Nursing Association TYDFIL LODGE INSTITUT 
offers free training in Midwifery to State- Applications are invited for the & 
’| registered Nurses. Uniform provided and| ment of two Staff Nurses for 4 
from 2 to 3 weeks holiday with 30s. per| Institution, Merthyr Tydfil. 
week between taking Part II and Part I.| must be State-registered Nurse ® 
Certificated Midwives. Salary © 
accordance with the Rushcelifle # 
appointments are subject @ 
sions of the Local Government 59% 
’ tion Act, 1937, and successfal # 


Stanley Home, Bridgwater (September Ist 


which year salary will be £170 inclusive| examination. Applications 


Queen’s Nurse wanted for Falkirk; Home (Queen’s Nurses £200) and thereafter at| which may be obtained from “ 


direction of. Resident Medical Officer. Staff of} with staff of nine; combined duties under-|the rate of £170 rising by annual incre-| signed, should be in my 


five S.R.N.’S. No night work. No Sunday work.| taken. Apply Superintendent ‘for Scotland,| ments of £8 to £200. (Queen’s Nurses £200| than Saturday, 


Must have had previous industrial experience.| 26 Castle Terrace, Edinburgh. 


Reply stating age, qualifications, and experience,| | Queen’s Nurses, S.R.N., required Septem-/| bonus. Salaries subject to revision according 
6,|/to the Rushcliffe Report. Apply, Miss} Public Assistance Offices, 
E.5|Nobes, Health Department, County Hall, 


with copy of testimonials to Box No. 1015,| ber and later. 


Wl.2 (1015) 


‘ stn > B Apply Superintendent, 
“Nursing Times,” St. Martin’s Street, London,| Lower Clapton Road, Hackney, London, 





14th August, 1 
GEORGE A. 000 
Public Assist 


| rising to £240). Plus £30 per annum war 





44, Thomas Street, Merthyr Tye 


Taunton. (782) | 27th July, 1943. * 
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When patients ask you... lo Keep Your 


“ ° 
Dut /still Skin Clear 
COM and Healthy 
Use Cuticura, the MEDICINAL and 
” Ga TAMPAX 7” TOILET soap. Its marvellously 
refining, antiseptic lather clears away 
blemishes and gives you a beautifully 
clear complexion, radiant with health. 


you can reassure them.. 


There may be temporary shortages in some areas because 


increasing numbers of women are taking up active work 





today—and wanting Tampax. And naturally surgical Cut out this advertisement, 
_ . pin your name and address to 
cotton wool is controlled. But large supplies of Tampax it, post to us and we will 


— ree send you a double sample of 
are always in production and are distributed regularly ‘ASPRO’ Tablets free. You 
and evenly amongst suppliers everywhere. can then : vn aon 


g alleviating 
brings sleep to the sleepless, 
stops colds and "flu, relieves 
rheumatism in one night and 


REGD, TRADE MARK banishes nerve pains, neuralgia, toothache, head- 


Some unmarried girls may find difficulty in inserting aches, etc., in a few minutes. 


Tampax for anatomical reasons. In such cases Tampax 7 

should be used only on the advice of a doctor ASPRO’ DOES NOT HARM THE HEART OR STOMACH 

Write for free sample and descriptive literature to:— Made in England by ASPRO LTD., SLOUGH, Bucks. 

TAMPAX LTD., BELVUE ROAD, NORTHOLT, MIDDLESEX if yeu have received one pocket ef * ASPRO’ ASPRO 
free do net write fer enether. ".T 














PREPARATIONS 


ANTIPEOL or OINTMENT 


contains sterile vaccine filtrates (antivirus) of all the common strains of STAPHYLOCOCCI, STREPTOCOCCI and B. PYOCYANEUS, 
lanoline-zinc-ichthyol base. 
INDICATIONS : Abscesses, boils, burns, eczema, ulcers, hemorrhoids, impetigo, sycosis, wounds, and all inflammatory cutaneous infections 
ANTIPEOL LIQUID for infections of the ear, septic cavities and suppurating wounds. 


OPHTHALMO-ANTIPEOL 


contains in a semi-fluid base, the sterile vaccine Coen, A STAPHYLOCOCCI, sree voces, B. PYOCYANEUS, PNEUMOCOCCI 
ENKEL and GONOCOC 
INDICATIONS : Conjunctivitis, blepharitis, sane dacriotystitis, and all . conditions and lesions of the eye 


RHINO-ANTIPEOL 


nasal immunising cream, contains Antipeol Liquid and the antivirus of PNEUMOCOCCI, PNEUMO-BACILLI, ENTEROCOCCI, M. 
CATARRHALIS, B. PFEIFFER, and calmative and decongestive ingredients. 
INDICATIONS : Coryza, rhinitis, hay fever, catarrh, influenza, common cold and other naso-pharyngeal infections 


ENTEROFAGOS 


Polyvalent bacteriophages specific against 144 strains of micro-organisms common to infections of the gastro-intestinal tract, kidneys and bladder 
RAPIDLY EFFECTIVE RESULTS in enteritis, dysentery, colitis, diarrhceas, B. coll infections, typhoid and paratyphoid fevers and other 
intestinal and para-intestinal infections. 


DETENSYL 


vegeto-polyhormonic hypotensor, for gentle and regular reduction of arterial tension 
INDICATIONS : High blood pressure, arterio-sclerosis, arthritis, palpitation ocular and auditory troubles of hypertension. No contra-indications 
CLINICAL SAMPLES AND LITERATURE FROM 


MEDICO-BIOLOGICAL LABORATORIES LTD., South Norwood, LONDON, S.E.25 
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VITAMIN THERAPY IN PREGNANCY AND LACTATION 


— 











VITAMIN SUPPLEMENTS 
FOR CHILDREN 


(Holding Green Ration Books) 


Cod-liver oil compound 





The Ministry of Food, working closely with 
the Ministry of Health and the Department of 
Health for Scotland, now make available for 
these children : 


Cod-liver oil compound (not less than 
1000 i.u. vitamin A and 200 i.u. vitamin 
D per gramme. 3500-4000 i.u. vitamin 
A and 700-800 i.u. vitamin D per 


drachm), 


Concentrated orange juice (not less than 
60 mg. ascorbic per fl. oz.). 


Present supplies of the Ministry of Food cod- 
liver oil compound have double the original vita- 
min D content. New directions for use appear 
onlabels. These changes have been made in 
consultation with the Ministry of Health and 
it is hoped that all who are professionally inter- 
ested in this matter will give the utmost support 
in making public the necessity for the infant, 
whether breast-fed or bottle-fed, to have a 
regular daily supply of fish-liver oil (or other 
suitable preparation) containing vitamins A 
and D. 


Under the national vitamins scheme, the cod- 
liver oil compound is available to all children 
holding the green Ration Books and also to 
pregnant women. The 6 oz. bottle (6 week’s 
supply) costs 10d. or is free, according to 
income, and is available from welfare centres, 
food offices and other distributing centres. 


Pregnant women also are entitled to these 
preparations and to vitamins A and D cap- 
sules (4000 i.u. vitamin A, 800 i.u. vitamin D 
and 250 mg. calcium phosphate), obtainable 
from the same sources. 


ISSUED BY THE MINISTRY OF FOOD. - LONDON, W.!I 





WF: 





Anorexia 
and Constipation 


Whether these conditions exist separately, or side 
by side as cause and effect, vitamin B complex therapy 
is indicated. Bemax is one of the richest natural 
sources of the B complex and has been shown to have 
a marked effect in restoring the patient’s appetite, 
Bemax also provides a valuable amount of first-class 
protein, 

The action of vitamin B in common constipation is 
well established. As the natural agent for invigorating 
the bowel muscle, it promotes healthy elimination 
and should render purgatives and other expedients 


BEMAX 


supplies, at time of manufacture, approximately :— 
Vitamin A 280 i.u. per oz. Vitamin E 8 mg. per oz. 
Vitamin B,; 320/420i.u. ,, ,, Magnesium 99mg. ,, ,, 
Phosphorus 330 mg. 


unnecessary. 


Vitamin B, 2.9 mg. 
P.P. factor we ~ x Iron 2.7 mg. 
Vitamin B, 045mg. ,, » Copper 0.45 mg. 


Further particulars concerning Bemax from 


Vitamins Ltd. (Dept. NTZ ), 23, Upper Mall, London, W6 




















= choice of a laxative is a matter 
for consideration in almost every 
one of your cases. You can settle the 
question of taste for all patients by giving 
‘California Syrup of Figs’ —it is deli- 
cious to the most fastidious palate. 
Absolutely free from synthetic purgatives, 
‘California Syrup of Figs’ is composed 
purely of vegetable extracts and is there- 
fore the safest and most natural of 
laxatives. ‘California Syrup of Figs’ 
brand Laxative is ideal for the relief of 
constipation in maternity cases, 


‘California Syrup of Figs’ 


Of all Chemists and Stores. 
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